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Desc rip tion  of the  elements of the  Coa t o f Arms for  

Thaba zimb i Loc a l Munic ipa lity:  
Desc rip tion  of the  co lou rs of the  Coa t of Arms of 

Thaba zimb i Munic ipa lity:  

The Sun: Symbolizes a  b righ ter future for the  mun ic ipa lity. Red : The rich  soil up on which  ou r live lihood depends  

tha t must be  susta inab le exp lo ited  for future  

genera tions. 

The Density: (ho rizonta l òWó shape ):This shape  

Represen ts the moun ta in ranges  that c rea te the  spec ta c ula rs 

sce nic  beau ty tha t cha ra c terizes the  p la ins o f Thaba zimb i and 

the Grea terWa terb erga rea .Itisalsore la ted tothena meo fthemun ic i

pa lity,"Thaba " mean ing moun ta in while  "Zimb i "means  iron.  

Blue : Represen ts the  eve r important 

depende nce  on  the wa ter elem en ts we find  in 

the  Crocod ile Rive r, strea ms and  undergro und 

wa ter resources.  

 

The Hut: Symbo lizes the  need  fo r un ity and  en c ou rages  a l 

lpeop le  rega rd less o f ra c e, 

co lou randc reed tofee ltha tthe townisthe irho me.TheHuta lsore p rese

ntsculture trad it iona llifeo fthepeop leo fThaba zimb i. 

Yellow : Sym bo lizes a  break with the  pas t, 

beckon ing  a  br igh ter, prosperous  future for 

Thabaz im b i and  a ll who live  in it. 

 

Symbo l for Iron: Rep resen ting  the  mining  a c tivities in Thaba zimb i 

which  a re one  o f the ma jor ec ono mic  ma insta ys of the  town 

Gree n: Represe nts the  na tura l env iron m en t 

The Leopar d : As one  of the Big Five an ima ls tha t's found  in 

Thaba zimb i. The leopa rd is a  strong  an ima l. It rep resen ts the  

co llec tive  streng th and  resolve  of the  peop le  o f Thaba zimb i to 

b uild  a  p rospe rou s town for a ll. 

 

The Stee l Whee l: Represen ts the stron g a gricul tura l p illa r within the 

b roader ec ono mic  sec tor o f Thaba zimb i. 
 

The Cycad : A un ique  spec ies found  in Ma ra kele  Na tiona l Pa rk 

and  surroun d ings that rep resen ts the  boo m ing  tou rism indu stry 

from which  a ll the  peop le in Thaba zimbi shou ld  bene fit . 

 

The Leave s: Symbol izes the  na tura l en viron men t and  scen ic  

beau ty of the area.  
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LGSETA Loca lGove rnmen tSec torEduca tion& Tra iningAutho rity 
LLF Loca lLabou rForum  
LUS LandUseSche me 
MEC Membe rofExecu tiveCounc il 
MFMA  Munic ipa lFinanc eManage men tAc t 
MIIF Munic ipa lInfrastruc tureInvestmen tFra mework 
MISS Manage men tInforma tionSecu rityService s 
MO U Memorandu mofUnde rstand ing  
MPAC Munic ipa lPub lic Accoun tsComm ittee 
MPRA Munic ipa lPrope rtyRa tesAc t 
MPRDA Mine ra lan dPetro leu mResou rce sDeve lop men tAc t 
MSA Munic ipa lStruc turesAc t 
MSA Munic ipa lSystemAc t 
MsCO A Munic ipa lStanda rdCha rtofAccoun t 
MTBF Med iumTermBudge tFra mework 
MTEF Med iumTermExpend itureFra mework 
MTSF Med iumTermStra teg ic Fra mework 

N NDP Na tiona lDeve lop men tPla n 
NGO Non -ProfitOrgan ization 
NSDF Na tiona lSpa tia lDeve lop men tFra mework 
NYDA Na tiona lYou thDeve lop men tAgenc y 

O OPEX Ope ra tiona lExpend iture  
OTP Offic eofThePrem ier 
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LIST OF 

ACRONYMS 
 

LETTER ABBREVATION  MEANING 
 

P 
PAA Pub lic Aud itAc t 
PAIA PromotiontoAcces sofInforma tionAc t 
PED Plann inganEcono mic Deve lop m en t 
PEST Politica l,Econo m ic ,Soc ia lan dTechno log ica l 
PGP Prov inc ia lGrow thPoints 
PHC PrimaryHea lthCa re 
PMS Performanc eManage men tSystem 
PMT Politica lManage men tTeam 
PPC PretoriaPortlan d Cemen t 
PPE Persona lProtec tiveEqu ip m en t 
PPP Pub lic Priva tePa rtne rship  
PR Pa rtyRep resen ta tive  

S SA South Africa  
SADC Sou the rnAfrica nDeve lop men tComm un ity 
SAPS Sou thAfrica nPolic eService s 
SBBKM Siyand aBakga tlaBaðKga felaMine 
SCM Supp lyCha inManage m en t 
SDBIP Servic eDelive ryan dBudge tImp lemen ta tionPla n 
SDF Spa tia lDeve lop men tFra m ework 
SLA Servic eLeve lAg ree m en t 
SLP Soc ia lan dLabou rPla n 
SMM E Small,Med iuman dMic roEnterp rises 
SDG Sustainable  Development Goals  
SWOT Streng ths,Weaknesses ,Oppo rtun itiesan dThread s 

T TBZ Thabaz imb i 
TLM Thabaz imb iLoca lMun ic ipa lity 
TRA Thabaz imb iResiden tAssocia tion 

W WSDP Wa terService sDeve lop men tPla n 
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VISION, MISSION &VALUES 

 

VISION 

 

A MUNICIPALITY WITH A DIVERSIFIED ECONOMY IN THE PROVISION OF EXCELLENT SUSTAINABLE SERVICES 

 

MISSION 

 

TO BE A LEADING MUNICIPALITY IN THE PROVISION OF EXCELLENT SUSTAINABLE SERVICES IN COLLABORATION WITH 

STAKEHOLDERS 

 

 

VALUES 

 

Å Honesty and Integrity  

Å Accountability  

Å Innovation and T ransformation  

Å Safe environment  

Å Collaboration  

Å Transparency and Fairness  

Å Community involvement
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FOREWORD BY THE MAYO R 

I am pleased to present to you our integrated development plan (IDP) for the years 2024 and 2025. This plan 
is a comprehensive roadmap that outlines our vision for the future of our municipality and identifies the key 
priorities that we will be focusing on during the next two years. 
 
Our IDP is built upon extensive consultation with our residents, local businesses, and other stakeholders. It 
reflects our commitment to ensuring that Thabazimbi remains a vibrant, inclusive, and sustainable community, 
where everyone has equal opportunities to thrive and prosper. 
 
Some of the key priorities that we will be focusing on in the coming years include:  

 

¶ Infrastructure development: We will be investing in the maintenance and upgrade of our roads, water systems, and electricity 
infrastructure. This will help us to provide reliable and efficient services to our residents and support the growth of local businesses. 

¶ Job creation: We will be working with local businesses and entrepreneurs to create more job opportunities in the municipality. Our 
goal is to reduce unemployment and ensure that every resident has access to decent and meaningful work. 

¶ Community development: We will be investing in programs and initiatives that promote social cohesion and community 
development. This will include support for education and skills development, as well as programs that promote health and well-
being. 

 

These are just a few of the key priorities that we will be focusing on during the next two years. Our IDP is a dynamic plan that will 

evolve and adapt as new challenges and opportunities arise. We are committed to working closely with our residents and other 

stakeholders to ensure that our municipality remains a great place to live, work, and do business. 

 

I would like to take this opportunity to thank all of our residents and stakeholders for their input and support in the development of our 

IDP. We look forward to working with you to make Thabazimbi an even better community for all. 

 

Cllr Johanna  Elizabeth Abertina Swanepoel  (Tokkie)  

Mayor of Thabazimbi Local Municipality  
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MUNICIPAL MANAGERõS OVERVIEW ð STILL IN CONSTRUCTION 
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1. CHAPTER 1: PLANNING PROCESS 
 

1.1 Introduction 
 

The I nte grat ed Dev elopment  Plan  ( IDP)  pro ce ss  is a process  through  which th e mun icipali t ies pr epare  stra teg ic deve lopm ent  plans for  a 

five -year per iod.  The  I DP is the pr incipal strateg ic planning instrument  wh ich gu ides  and info rms  all planning,  bu dg et ing,  ma nagem ent  and 

decision-mak ing pro cesses in a mun icipali ty.  
 

Through Integrated development planning, which necessitates the involvement of all  re levant  Stak eholder s,  a mun icipali ty  can:  
 

¶ I dent ify  it s key deve lopment  pr iorit ies 

¶ Form ulate a clear  v ision, mission and values  

¶ Formu late appropr iate strategies  

¶ Deve lop  th e appropr iat e orga n izat ion al st ruc t ur e and syst ems  t o realize th e vision and m ission, and  

¶ Align resources  with the deve lopment  pr iorit ies.    

 

1.1.1. Legislative Background and Policy Imperatives 

 

1.1.1.1. The Objects of Local Government as set out in Section 152 of the Constitution 

 
Legislative Background and Policy Imperatives 

                                                  Legislative Background and Policy Imperatives 

Acts Description/Focus 

The Constitution 

of the Republic of 

South Africa (Act 

No. 108 of 1996) 

 

The Constitution of the Republic of South Africa ( Act 108 of 1996) section 152 sub section (1) mandate municipalities within their 

financial and administrative capacity to achieve the objectives and carry out the developmental duties assigned to Local Government to 

; 

 

(a)   Provide democratic and accountable government for all communities. 

(b)   Ensure the provision of services to communities in a sustainable manner. 

(c)   Promote Social and economic development 

(d)   Promote a safe and healthy environment; and 

(e)   Encourage the involvement of communities and community organisation in the matter of local government 

A municipality must strive, within its financial and administrative capacity, to achieve the objects as set out in subsection (1) 

Section 153 Developmental duties of municipalities- A municipality must  

(a)structure and manage its administration and budgeting and planning process to give priority to the basic needs of the community, and 

to promote the social and economic development of the community 

(b) Participate in national and provincial development programme. 

Spatial Planning 

and Land Use 

Management Act, 

Prescribe land development procedures based on the principles of integrated planning, optimal use of existing resources and the 

promotion of sustainable development.  

Sections of the Act states that development initiatives are necessary for promoting integration in respect of social, economic 
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                                                  Legislative Background and Policy Imperatives 

Acts Description/Focus 

2013 institutional and physical aspects of development; promoting integrated development in rural and urban areas; promoting development 

of localities that are nearer to residential and employment opportunities; optimizing the use of existing resources; discouraging urban 

sprawl; and contributing to more compact cities and towns. 

Batho Pele White 

Paper of 1997 

Make provision for eight Batho- Pele principles which should guide conduct of public service in providing services to the communities. 

In giving effect to the notion of treating the recipients of government services as customers, the White Paper articulates that public sector, 

including the local government sphere, should be governed by the following ethos (principles): 

Consultation: Citizens should be consulted about the level and quality of the services they receive and wherever possible, should be 

given a choice about the services that are offered; 

Service Standards: Citizens should be told what level and quality of  services they would receive so that they are aware of what to 

expect; 

Access: All citizens should have equal access to the services to which they are entitled; 

Courtesy: Citizens should be treated with courtesy and consideration; Information Citizens should be given full, accurate information 

about the public services that are entitled to receive; 

Openness and transparency: Citizens should be told how the national and provincial departments are run, how much they cost, who is 

in charge; 

Redress: If the promised standard of service is not delivered, citizens should be offered an apology, a full explanation and a speedy 

and effective remedy, and when complaints are made, citizens should receive a sympathetic, positive response; 

Value for money: Public services should be provided economically and efficiently in order to give citizens the best possible value for 

money. 

White Paper on 

Local 

Government of 

1998 

White paper on local government paper provides policy clarity the kind of local government needed to democratize and facilitate delivery 

of services to all communities. It describe the developmental responsibility of local government  

It further prescribe the basis for a new developmental local government and classify it as a system, which is committed to working with 

citizens, groups and communities to create sustainable human settlements which provide for a decent quality of life and meet all the 

needs of communities in a holistic way. The white paper further promotes three important developmental approaches: 

Integrated development planning and budgeting; 

Performance management; and 

Participatory approach, working together with communities and partners. 

Municipal 

Systems Act no 

32 of 2000 

This is the key legislation that guides the processes in developing and reviewing the IDP/Budget. The Act mandates the municipality by 

the following: 

Chapter 4: 16. (1) A municipality must develop a culture of municipal governance that: complements formal representative government 
with a system of participatory Governance, and must for this purpose- 
(a) Encourage, and create conditions for, the local community to participate in the 
Affairs of the municipality, including inð 
(i) The Preparation. Implementation and review of its integrated development 
Plan. 
Chapter 5: Each municipal council shall, upon election, adopt a single inclusive and strategic plan which: 

links, integrates and co-ordinates municipal implementation plans; 

Aligns the available resources and capacity with the implementation plan. 
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                                                  Legislative Background and Policy Imperatives 

Acts Description/Focus 

Chapter 6: Each Municipal council must- 
(a) manage the development of the municipalityôs performance management 
system: 
( 1 ) A municipality must in terms of its performance management system and in 5 
accordance with any regulations and guidelines that may be prescribedð 
([z) set appropriate key performance indicators as a yardstick for measuring 
Performance, including outcomes and impact. with regard to the municipalityôs 
development priorities and objectives set out in its integrated development 
plan; 
(b) set measurable performance targets with regard to each of those development 
priorities and objectives; 
(c) with regard to each of those development priorities and objectives and against 
the key performance indicators and targets set in terms of paragraphs (a) and 
( b ) - 15 
(i) monitor performance; and 
(ii) measure and review performance at least once per year; 
(d) take steps to improve performance with regard to those development priorities 
and objectives where performance targets are not met 
(b) assign responsibilities in this regard to the municipal manager, and 
(c) submit the proposed system to the municipal council for adoption 

Section28: Each municipal council shall adopt an IDP Process Plan to guide all phases of the IDP processes 

Section 34: Each municipal council shall review its IDP annually, taking into consideration the following aspects: 

An assessment of its performance measurements 

To the extent that changing circumstances so demand 

May amend its IDP according to a prescribed process if deem necessary 

The Municipal 

Structures Act 

(Act 117 of 1998) 

 

The said Act provides for the following: 

Chapter 5: Stipulates the general functions and powers of municipalities 

Section83(1): Each municipality has powers and functions assigned to it in terms of the provisions of the Constitution,Section83(2): 

Powers and functions must be divided between the District Municipality and the Local Municipalities 

Municipal Finance 

Management Act 

no 56 of 2003 

To secure sound and sustainable management of the financial affairs of the municipalities and other institutions in local government. It 

provides clarity on municipal budgetary process and how these budgets must be utilized This act addresses three critical aspects in the 

IDP implementation plan, namely: 

Transformation of the procurement approach; 

Alignment of the IDP, budgeting and performance management processes; 

Linkage of IDP time frames with budget time frames. 

Intergovernmental 

relations 

framework Act no 

13 of 2005 

This provides clarity on how all the three spheres of government must work together. The Act is a response to the limited successes in 

the alignment efforts among the three spheres of government. It creates a framework to support intergovernmental cooperation and 

coordination as required by the Constitution in its definition of ñcooperative governanceò. It provides for the obligation of all spheres to 

participate in the planning processes of the municipality and in turn allow their own planning processes to be influenced by the municipal 
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                                                  Legislative Background and Policy Imperatives 

Acts Description/Focus 

IDPôs. The Act establishes structures and processes that enhance inter ï governmental planning and monitoring processes for local, 

provincial and national spheres of governance. 

National 

Environmental 

Management Act 

no 107 of 1998 

Provide guidance on issues of environmental management and how Municipalities can integrate issues of environment into development. 

It identifies economic, social and environmental issues as pillars of sustainable development. make provision environmental impact 

assessment as an instrument that can used to assess the negative and positive impacts of proposed projects ad recommend to mitigate 

potential negative impacts and enhance the positive impacts  

Local 

Government: 

Planning and 

Performance 

Regulations, 2001 

Set out the following further requirements for the IDP:  

An Institutional Framework for implementation of the IDP and to address the Municipalityôs internal transformation.  

Investment initiatives that should be clarified.  

Development initiatives including infrastructure, physical, social and institutional development.  

All known projects, plans and programmes to be implemented within the Municipality by any organ of state.  

 

 

 

 

 

 

Policies and Legislative Frameworks 

Policies/Frameworks 

Policies Description/Focus 

Local Agenda 21  

 

This advocates for governments including municipalities to engage in sustainable development. Development so that future 

generations can still be able to survive. Local authorities must work in partnership with their communities  

Millennium 

Development Goals  

Identifies eight millennium development goals that all nations must achieve by 2015.it advocates amongst others halving poverty, 

universal primary education, global partnership for development, improved environmental sustainability, reducing child mortality, 

reducing maternal mortality, eliminating gender disparity and halting the spread of HIV/Aids  

National Spatial 

Development 

Perspective (NSDP)  

The National Spatial Development Perspective is the primary spatial lens through which policy makers view socio-economic 

development in the country as a whole. It presents wide variety of socio economic trends emerging in South Africa, and then draws 

inferences about how that emerging space economy should affect public investment (expenditure) in the immediate future 

 

Limpopo 

Development Plan 

Objectives 

(a) Create decent employment through inclusive economic development and sustainable livelihoods 
(b) Improve the quality of life of citizens. 
( c) Prioritise social protection and social investment 
(d)  Promote vibrant and equitable sustainable rural communities 
(e)  Raise the effectiveness and efficiency of a developmental public service 
(f)  Ensure sustainable development. 
 

New Growth path  The framework guide the government to create decent jobs, reducing inequality and defeating poverty and calls for; 



 

27 
 

Policies/Frameworks 

Policies Description/Focus 

(a)   A more inclusive and greener economy 

(b)   Government to prioritise its efforts and resources to support employment creation and equity 

( c)  Business to take challenge of investing in new areas 

(d)   A vision to achieve a more developed , democratic and cohesive and equitable society 

 

National 

Development Plan 

Priorities 

NDP Priorities 

Education  

Health   

Rural development and food security  

The fight against crime and corruption 

Twelve National 

Outcomes 

In pursuit of the above state five key priorities twelve national outcomes were developed to guide the programmes of department, 

parastatals, municipalities and civil society in general.  

¶ Improve the quality of basic education  

¶ Improve health and life expectancy  

¶ All people in South Africa protected and feel safe  

¶ Decent employment through inclusive economic growth  

¶ A skilled and capable workforce to support inclusive growth  

¶ An efficient, competitive and responsive economic infrastructure network 

¶ Vibrant, equitable and sustainable rural communities and food security  

¶ Sustainable human settlements and improved quality of household life  

¶ A response and accountable, effective and efficient local government system  

¶ Protection and enhancement of environmental assets and natural 8gresources  

¶ A better South Africa, a better and safer Africa and the world  

¶ An efficient, effective and development oriented public service and an empowered, fair and inclusive citizenship  

1.2.3 Back to Basics The Presidential Local Government Summit held in September 2014 on the State of municipalities across the country, that Cabinet 

approved the framework for the development and subsequent implementation of the Back to Basics Approach in all provinces and by 

all municipalities. The Back to Basics Approach should provide municipalities with the opportunity to set strategic programmes of 

action to remedy the challenges and shortcoming expressed in September 2014 State of Municipality Report.  

The declaration endorsed at the Presidential Local Government Summit commits the country towards the mobilization of all 

stakeholders and all municipalities to differentiate municipal specific interventions on and support aimed at achieving the following 

strategic objectives: 

¶ Putting people first; 

¶ Delivering basic services; 

¶ Good governance;   

¶ Sound financial management; 

¶ Building capacity. 

In order to strengthen local government coordination, municipalities are required to report on monthly basis on the implementation of 



 

28 
 

Policies/Frameworks 

Policies Description/Focus 

Back to Basics Approach.  

 

 
 

Summary of the State of the National Address 2024 (SONA) 

Key Government 

Priorities/Tasks 

                                                   Summary 

Restoring Energy 

Security 

 

 

 

We are on track to resolve the most important constraints on economic growth by stabilising our energy supply and fixing our logistics 

system.  As these obstacles are removed, the true potential of our economy is unleashed. 

 

We set out a clear plan to end load shedding, which we have been implementing with a single-minded focus through the National 

Energy Crisis Committee. We have delivered on our commitments to bring substantial new power through private investment on to the 

grid, which is already helping to reduce load shedding.  

 

Last year, we implemented a major debt relief package which will enable Eskom to make investments in maintenance and 

transmission infrastructure and ensure its sustainability going forward. Since we revived our renewable energy programme five years 

ago, we have connected more than 2,500 MW of solar and wind power to the grid with three times this amount already in procurement 

or construction. Through tax incentives and financial support, we have more than doubled the amount of rooftop solar capacity 

installed across the country in just the past year.  

 

We have implemented sweeping regulatory reforms to enable private investment in electricity generation, with more than 120 new 

private energy projects now in development.  These are phenomenal developments that are driving the restructuring of our electricity 

sector in line with what many other economies have done to increase competitiveness and bring down prices. Through all of these 

actions, we are confident that the worst is behind us and the end of load shedding is finally within reach.  

 

But we are not stopping there.  

 

To ensure that we never face a similar crisis ever again, we are reforming our energy system to make it more competitive, sustainable 
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Key Government 

Priorities/Tasks 

                                                   Summary 

and reliable into the future.  We are going to build more than 14,000km of new transmission lines to accommodate renewable energy 

over the coming years.  

 

To fast-track this process, we will enable private investment in transmission infrastructure through a variety of innovative investment 

models. Last year, we tabled the Electricity Regulation Amendment Bill to support the restructuring of Eskom and establish a 

competitive electricity market.  

 

As we undertake these reforms, we are positioning our economy for future growth in a world shaped by climate change and a 

revolution in green technologies. In the last three years, our country has seen an increase in extreme weather events, often with 

disastrous consequences.  

 

This is why we are implementing a just energy transition, not only to reduce carbon emissions and fight climate change, but to create 

growth and jobs for our own people. We will undertake this transition at a pace, scale and cost that our country can afford and in a 

manner that ensures energy security.   

 

With our abundance of solar, wind and mineral resources, we are going to create thousands of jobs in renewable energy, green 

hydrogen, green steel, electric vehicles and other green products. The Northern Cape, with its optimal solar conditions, has already 

attracted billions of rands in investment.   

 

We are going to set up a Special Economic Zone in the Boegoebaai port to drive investment in green energy. There is a great deal of 

interest from the private sector to participate in the boom that will be generated green hydrogen energy projects. We have decided to 

support electric vehicle manufacturing in South Africa to grow our automotive sector, which provides good jobs to thousands of 

workers.  

 

We have decided to give special focus to regions like Mpumalanga to enable the creation of new industries, new economic 

opportunities and sustainable jobs. And in the past year, we have increased the financing pledges for our Just Energy Transition 
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Key Government 

Priorities/Tasks 

                                                   Summary 

Investment Plan from around R170 billion to almost R240 billion.  

 

Climate Change 

Extreme weather events in the form of drought, floods and wild fires increasingly pose a risk to the health, well-being and safety of 

people. Government will continue its just transition to a low carbon economy at a pace the country can afford and in a manner that 

ensures energy security. 

Government will undertake its just transition in a way that opens up the possibility of new investments, new industrialisation and that, 

above all, creates new jobs. 

The Presidential Climate Commission is guiding much of this work, and, in doing so, building a new model for inclusive and collective 

decision-making, incorporating the individuals, workers and communities that are most affected in the transition. 

Just Energy Transition investment Plan (JET-IP) 

Through the JET-IP, R1.5 trillion will be invested in the economy over the next five years in new frontiers such as renewable energy, 

green hydrogen and electric vehicles. Several new sectors are emerging in the economy, such as major green hydrogen, electric 

vehicles and fuel cells. 

 

A number of projects are already underway, including the development of a new facility by Sasol at Boegoebaai in the Northern Cape, 

the Prieska Power Reserve in the Free State, and the Hydrogen Valley initiative in Limpopo, Gauteng and KwaZulu-Natal. 

The Northern Cape has already attracted well over R100 billion in investments in renewable energy projects. These and other massive 

investments in renewable energy will create jobs and stimulate local economies not only in the Northern Cape, but also in the Eastern 

Cape, Western Cape and Mpumalanga, turning even the most arid desert into a giant energy source. 

Above all, the just transition will prioritise workers and communities in vulnerable industries to ensure that no one is left behind. 

Economy Economic Growth 

ñOur economy needs to grow much faster if we are to meaningfully reduce unemployment. In the SoNA last year, we spoke of our 

intention to forge a comprehensive social compact that would join allsocial partners in a common programme to rebuild our economy 

and enable higher growth. 

ñWe were not able to conclude a social compact in the timeframe we had envisaged because a number of new circumstances emerged 
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Key Government 

Priorities/Tasks 

                                                   Summary 

that made it difficult for social partners to forge a consensus. 

ñThe social partners have expressed their intention to conclude a social compact and have continued to work on a framework to enable 

joint action in key areas such as energy, transport and logistics, employment creation and skills development, investment and 

localisation, social protection, crime and corruption. 

ñWhile we remain committed to forging a new consensus among all sectors of our society, we have also undertaken practical 

collaboration in specific areas. A number of other compacts have been concluded amongst social partners. 

ñWe see the commitment of all social partners in the compacts that have been forged to fight the COVID-19 pandemic and undertake 

the largest vaccination programme in our history. 

ñWe have seen it in initiatives like the Solidarity Fund that mobilised society, citizen activism and funding to achieve common goals, and 

in partnerships to end gender-based violence and femicide (GBVF), and to respond to the effects of climate change. 

ñWe have seen the benefits of this approach to promote investment and to develop master plans in sectors of the economy such as 

automotive, clothing and textiles, poultry, sugar, agriculture and global business services. 

ò The master plans that have been concluded are supporting the revival of the relevant sectors, the injection of investment by the private 

sector and the creation of new jobs and livelihoods. 

Government is pleased that social partners, particularly business, has been providing support to implement the Energy Action Plan in 

the spirit of social compacting. Similarly, government has developed a close working partnership with both labour and community in 

supporting other aspects of the energy crisis response. 

Just as energy is essential for economic growth, so is a reliable water supply and an efficient transport and road infrastructure system. 

Red Tape Reduction 

Last year, the President announced that government would be seeking to reduce red tape so that it can rid the country of the 

unnecessary bureaucracy that often holds us back.  

The Red Tape Reduction Team in The Presidency under Mr Sipho Nkosi has been working with various departments to make it easier 

to do business. It has taken a collaborative approach, working with departments and agencies in areas such as the mining rights system, 

tourism transport operator licences, visas and work permits, early childhood development (ECD) and the informal sector.  

Support for Small, Medium and Micro Enterprise (SMME) 
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Key Government 

Priorities/Tasks 

                                                   Summary 

This year, government will finalise amendments to the Businesses Act, 1991 (Act 71 of 1991) to reduce regulatory impediments for 

SMMEs and cooperatives, and make it easier for entrepreneurs to start businesses.  

Through the Small Enterprise Finance Agency, government plans to provide R1.4 billion in financing to over 90 000 entrepreneurs. 

Government, in partnership with the SA SME Fund, is working to establish a R10-billion fund to support SMMEsô growth. Government 

is looking at the possibility of providing R2.5 billion for the fund and for the balance of R7.5 billion to be raised from the private sector. 

State Bank 

The licensing of the PostBank will lay the foundation for the creation of a state bank that will provide financial services to SMMEs, 

youthand women-owned businesses and underserved communities. As the National Assembly considers the Postbank Amendment 

Bill, the Postbank is reviewing its service offerings so that it can provide a viable and affordable alternative to the commercial banks. 

Woman Empowerment 

Since announcing its determination to direct at least 40% of public procurement to women-owned businesses, government has sought 

to establish an enabling environment to support women entrepreneurs. It has trained more than 3 400 women-owned enterprises to 

prepare them to take up procurement opportunities. Through the Womenôs Economic Assembly, government has seen industry 

associations and companies committing to industrywide gender transformation targets. The Industrial Development Corporation has 

earmarked approximately R9 billion to invest in women-led businesses. 

Other entities, including the Public Investment Corporation and the National Empowerment Fund, have also committed to establish 

special purpose vehicles to support women-owned businesses. 

Rail Network The rail network has suffered from many years of underinvestment, lack of maintenance, criminal activity and inefficiency. To address 

this, last year, government adopted the National Rail Policy to guide the modernisation and reform of the rail sector, providing, among 

other things, for third-party access to the rail network. 

Government is working across government to develop a Transnet Roadmap that will translate its policy commitments into reality, 

including the restructuring of Transnet Freight Rail(link is external) to create a separate Infrastructure Manager for the rail network by 

October 2023. Transnet(link is external) and private sector companies will conclude partnerships at the Durban and Ngqura container 

terminals, to enable new investment in the ports and improve their efficiency. 

This will help the ports regain their global position as some of the most efficient ports once again. There has been great success in 

repositioning the Port Elizabeth Automotive Terminal, which has more than doubled its capacity and has already seen an increase in 

exports. 
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Key Government 

Priorities/Tasks 

                                                   Summary 

Many more vehicles destined for overseas markets are rolling off the Port Elizabeth Automotive Terminal. Transnet is also rehabilitating 

its idle locomotives and expanding its fleet. South Africa has faced challenges in the transportation of commuters on passenger rail. 

Following the restructuring that is underway in the Passenger Rail Agency of South Africa (link is external), 13 commuter rail lines have 

been reopened, significantly reducing the cost of travel for many workers. 

Water Security The reliable supply of water is essential for the well-being of people and the growth of the economy. To ensure water security now and 

into the future, the Department of Water and Sanitation is leading the process of investing in major infrastructure projects across the 

country.  

Lesotho Highlands project 

After being delayed for several years, full-scale construction works for the Lesotho Highlands Phase Two project will commence this 

year. The Lesotho Highlands project is critical for ensuring security of water supply to Gauteng, Free State, Mpumalanga, North West 

and the Northern Cape. 

Construction of dams 

Several decades after it was first proposed and nine years after a sod-turning ceremony was held, the first phase of the Umzimvubu 

Water Project will start in the next financial year. This phase, which involves construction of the Ntabelanga Dam, irrigation infrastructure 

and the distribution of water to communities, will be financed by government.  

 

The next phase will be the construction of the Lilane Dam, which will include a hydropower station. Major projects to increase the 

capacity of the Clanwilliam Dam, Hazelmere Dam and the Tzaneen Dam will improve the supply of water to the West Coast, eThekwini 

and the eastern part of Limpopo.  

Water-use licences 

Last year, government announced a comprehensive turnaround plan to streamline the process for water use licence applications, which 

is vital to enable greater investment. 

Since then, government has cleared the backlog of water-use licences and reduced the turnaround time for applications to 90 days. 

Telecommunications In the telecommunications sector, the completion of the spectrum auction has unlocked new investment and contributed R14 billion to 

the fiscus. During the course of this year, government will migrate the remaining households to digital television signal and complete 

the switch-off of analogue transmission. 
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Roll-out of 5G mobile networks 

This will release valuable spectrum for the roll-out of 5G mobile networks and will reduce the cost of data. These actions will bring 

government closer to its vision of affordable, high-speed Internet access for all. 

Trade and 

Investment 

In the SoNA last year, government said it would concentrate its efforts on mobilising greater levels of investment, which is essential to 

growing the economy and creating jobs. It said that it would give impetus to the campaign that it embarked on nearly five years ago to 

raise R1.2 trillion in new investment. 

South Africa Investment Conference (SAIC) 

Last year, the 4th SAIC raised R367 billion in investment commitments, bringing its five-year investment target firmly within sight. Over 

the last year, many of these commitments have resulted in the companies that made those commitments investing in new factories, call 

centres, solar power plants, undersea fibre optic cables, the expansion of production lines and the adoption of new technologies. 

Importantly, these investments have resulted in new jobs and new opportunities for small emerging businesses. On 13 April this year, 

government will hold its 5th SAIC. At this conference, government will set a new target to mobilise more than R2 trillion in new 

investments by 2028. 

The investments that have flowed into the economy to date have contributed to a substantial increase in local production. These 

investments have encouraged efforts to buy local. 

Hemp and Cannabis Sector 

In 2022, government committed to unlocking investment in the hemp and cannabis sector. It is moving to create the enabling conditions 

for the sector to grow. 

The Department of Agriculture, Land Reform and Rural Development and the Department of Health will address existing conditions for 

the cultivation of hemp and cannabis to allow outdoor cultivation and collection of harvests from traditional farmers. 

This will unlock enormous economic energy in the rural areas of the country, especially in the Eastern Cape, KwaZulu-Natal and 

Mpumalanga. 

An enabling regulatory framework 

Urgent work is being finalised by government to create an enabling regulatory framework for a whole plant, all legitimate purposes 

approach for complimentary medicines, food, cosmetics, and industrial products, aligned to international conventions and best practices. 
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This includes the reprioritisation of departmental budgets for sector development and support for traditional black farmers and the 

alignment of the SAPS enforcement with regulatory reforms. A growing economy must also be an increasingly inclusive economy. 

Jobs Skills Development 

The most effective and sustainable way to build an economy is to equip people with the skills and know-how to drive it. Government 

has therefore been working to strengthen the link between the skills that it develops and the skills the workplace needs. 

This year, the National Skills Fund will provide R800 million to develop skills in the digital and technology sector through an innovative 

model that links payment for training to employment outcomes. 

In 2022, government said that it would place over 10 000 Technical and Vocational Education and Training (TVET) college graduates 

in employment. It has surpassed that figure and has now set a target for 2023 of 20 000 TVET college graduates to be placed in 

employment. 

The number of students entering artisan training in TVET colleges will be increased from 17 000 to 30 000 in the 2023 academic year. 

One of the key ingredients for economic growth and competitiveness is the ability to attract skills which the economy needs. 

Visa System 

Having completed a comprehensive review of the work visa system, government will move quickly to implement the recommendations 

put forward. These include establishing more flexible points- based system to attract skilled immigration, implementing a trusted 

employer scheme to make the visa process easier for large investors and streamlining application requirements. 

Presidential Employmet Stimulus  

Last year, government spoke about the value of the Presidential Employment Stimulus in providing work and livelihood opportunities. 

The initiative has now created over one million opportunities, reaching every province and district in the country. 

 

Last week, a new cohort of 150 000 school assistants started work at more than 22 000 schools, offering dignity, hope and vital work 

experience to young people who were unemployed. The Social Employment Fund is recruiting 50 000 participants in its next phase to 

undertake work for the common good, and the revitalised National Youth Service will create a further 36 000 opportunities through 

non- profit and community-based organisations. 

The Department of Home Affairs has appointed the first cohort of 10 000 unemployed young people to digitise more than 340 million 

paper-based civic records. There are now more than three million users registered on SAYouth.mobi, a zero-rated online platform for 
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young South Africans to access opportunities for learning and earning. 

This has been done in close collaboration with the National Youth Development Agency, which continues to provide valuable 

assistance to young entrepreneurs and work seekers. The Presidential Employment Stimulus is also supporting people to earn their 

own living. 

Support for Small- Scale Farmers 

Around 140 000 small-scale farmers have received input vouchers to buy seeds, fertiliser and equipment, providing a boost for food 

security and agricultural reform. This initiative has led to the cultivation of some 640 000 hectares of land. An impressive 68% of these 

farmers are women. 

Social Security  Right now in the country, there are more than 25 million people who receive some form of income support. In addition, around two 

million indigent households receive free basic water, free basic electricity and free solid waste removal 

Social Relief of Distress (SRD) Grant 

In support of this work and to counter the rising cost of living, government will continue the SRD Grant, which currently reaches 

around 7.8 million people. It will ensure that existing social grants are increased to cushion the poor against rising inflation. This will be 

set out in the budget by the Minister of Finance. 

Work is underway to develop a mechanism for targeted basic income support for the most vulnerable, within fiscal constraints. This 

will build on the innovation government has introduced through the SRD Grant, including linking the data that it has across 

government to make sure it reaches all those who are in need. 

Title deeds for subsidised houses 

This year, government will take steps to unlock massive value for poor households by expediting the provision of title deeds for 

subsidised houses. The current backlog in processing title deeds is over one million houses, which amounts to an estimated R242 billion 

in assets that should be in the hands of South Africaôs poorest households. Government will focus not just on eradicating this backlog, 

but on making the title deed system more effective and more accessible. 

As government undertook in the SoNA last year, the Department of Public Works and Infrastructure has finalised the transfer of 14 000 

hectares of state land for housing. 

Education Access to quality education for all is the most powerful instrument to end poverty. Government needs to start with children who are 

very young, providing them with the foundation they need to write and read for meaning, to learn and develop 
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It is, therefore, significant that the number of children who receive the ECD subsidy has more than doubled between 2019 and 2022, 

reaching one-and-a-half million children. The Department of  Basic  Education is streamlining the requirements for ECD centres to 

access support and enable thousands more to receive subsidies from government. 

While at the other end of the basic education journey, government applauds last yearôs matric pass rate of 80%, with all provinces 

showing improved results. This was up from 76% the year before. The share of bachelor passes in no-fee schools improved from 55% 

in 2019 to 64% in 2022. 

This means that the performance of learners from poorer schools is steadily improving, confirming the value of the support that 

government provides to them. What these results reveal is that there is a silent revolution taking place in the schools. 

The Sanitation Appropriate for Education Initiative ï known as SAFE ï together with governmentôs Accelerated School Infrastructure 

Delivery Initiative has built 55 000 appropriate toilets with resources from the public and private sector. 

To produce the skills the country needs, government is expanding vocational education and training systems through the 

implementation of the approved curriculum of the three-stream model. 

This year, government plans to finalise the Comprehensive Student Funding Model for Higher Education, particularly for students who 

fall outside the current National Student Financial Aid Scheme criteria; reaching those who are known as the ómissing middleô. 

Fight against crime 

and violence 

Government is strengthening the SAPS to prevent crime and improving the capacity of the National Prosecuting Authority (NPA) and 

courts to ensure perpetrators are brought to justice. 

This includes putting more police on the streets and setting up specialised teams that will focus on specific types of crime. Last year, 

government undertook to recruit 12 000 new police personnel. 

Since then more than 10 000 new recruit have graduated from police academies and a further 10 000 will be recruited and trained this 

year. 

The specialised police teams that are working on tackling crimes like kidnapping, extortion and illegal mining have had several 

breakthroughs, arresting dozens of suspects and achieving several convictions. Firm action is being taken to tackle economic 

sabotage and related crimes that are causing great damage to the economy. 

Multidisciplinary Economic Infrastructure Task Teams are now operational in 20 identified hotspots. Last year, President Ramaphosa 

drew attention to the enormous damage caused by the theft of copper cable and metal from the electricity system, train lines and 

other public infrastructure. Since then, the police have been cracking down on cable theft. 
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In December, government introduced a temporary ban on the export of scrap copper cable and certain metals to disrupt criminal 

syndicates and enable a new trading system to be put in place. 

Just as government has embarked on economic reforms in electricity, water, telecommunication and logistics through Operation 

Vulindlela, it is embarking on a process of reform to improve the effectiveness of its fight against crime. It will use its competitiveness 

in call centre operations to support the proper functioning of the 10111 helpline, partnering with the private sector. 

Government will also use data-driven methods in a more sophisticated way to identify and target crime hotspots. Significantly, more 

funding will be made available in this budget for the police, the NPA and the Special Investigating Unit. 

Prioritising crimes against women and children 

 

Crimes against women and children remain a deeply disturbing feature of the national life. In November last year, government held 

the second Presidential Summit on GBVF to assess progress in the implementation of the National Strategic Plan (NSP), which it 

adopted as a comprehensive, effective and united response to this pandemic. 

 

One of the great successes of governmetôs effort to fight GBV is the extent to which social partners have rallied around the NSP. In 

January last year, the President signed into law three key pieces of legislation that afford greater protection to survivors of GBV and 

ensure that perpetrators are no longer able to use legislative loopholes to evade prosecution. 

 

Government continues to improve the accessibility and functioning of Sexual Offences Courts and expand the network of Thuthuzela 

Care Centres. A key aspect of the NSP is the economic empowerment of women. 

Fight against 

Corruption 

Last year, President Ramaphosa said government would take decisive action against corruption and make a clear break with the era 

of state capture. The State Capture Commission headed by Chief Justice Raymond Zondo completed its work and submitted the final 

part of its report in June last year. 

The recommendations of the commission are being implemented according to the plan that President Ramaphosa submitted to 

Parliament in October last year so that the systemic weaknesses identified by the commission are addressed and state capture is 

never allowed to occur again. 

The National Anti-Corruption Advisory Council, consisting of people from across society, is in place to advise on suitable mechanisms 

to stem corruption, including an overhaul the institutional architecture for combatting corruption. 

Protection for whistle-blowers 

Government is working to capacitate the Witness Protection Unit and will introduce amendments to the Protected Disclosures Act, 
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2000 (Act 26 of 2000) and Witness Protection Act, 1998 (Act 112 of 1998) to strengthen protection for whistle-blowers. Work is 

already underway to improve access to the witness protection programme for public servants that expose maladministration, 

corruption and unethical conduct. 

Tightening procurement regulations 

Government will finalise the draft Public Procurement Bill to address weaknesses identified by the State Capture Commission and 

improve efficiency, value for money and transparency. 

The reinvigorated law-enforcement agencies are taking firm action against companies and individuals alleged to have been involved in 

state capture. The National Prosecuting Authorityôs Investigating Directorate, which was established in 2019, has taken 187 accused 

persons to court in 32 state capture and corruption cases. 

Over R7 billion has so far been returned to the state from state capture cases. To date, R12.9 billion of funds and assets have been 

frozen. This year, the Investigating Directorate will be established as a permanent entity within the National Prosecuting Authority. 

Building a Capable 

and Effective State 

To achieve any progress in addressing the urgent challenges, South Africa needs a capable and effective State. The greatest 

weaknesses are in state-owned enterprises and local government. Many of the state-owned enterprises are struggling with significant 

debt, under-investment in infrastructure, the effects of state capture and a shortage of skills 

Government will implement the recommendation of the Presidential State-owned Enterprises Council to establish a state-owned holding 

company as part of a centralised shareholder model that will ensure effective oversight of state-owned enterprises. 

Rationalising government departments, entities and programmes 

Separately, the President has instructed The Presidency and National Treasury to work together to rationalise government departments, 

entities and programmes over the next three years. 

National Treasury estimates that government could achieve a potential saving of R27 billion in the medium term if it deals with 

overlapping mandates, closes ineffective programmes and consolidates entities, where appropriate. The poor performance of many 

local governments remains an area of concern. 

Improving municipalities 

Too many of the municipalities, 163 out of 257, are dysfunctional or in distress due to poor governance, ineffective and sometimes 

corrupt financial and administrative management and poor service delivery. 

Government is implementing a number of interventions to address failures at local government level and improve basic service 
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delivery. These include enhancing the capacity of public representatives and officials, maintaining and upgrading local infrastructure, 

and invoking the powers of national government to intervene where municipalities fail to meet their responsibilities. 

 

Professionalising the public sector 

A professional public service, staffed by skilled, committed and ethical people, is critical to an effective state and ending corruption, 

patronage and wastage. In response to the State Capture Commission and in line with the framework for the professionalization of the 

public service, integrity assessments will become a mandatory requirement for recruitment to the public service and entry exams will be 

introduced. 

Government is amending legislation and strengthening the role of the Public Service Commission to ensure that qualified people are 

appointed to senior management positions and to move towards creating a single, harmonised public service. 

International 

Relations 

ñJust as we are committed to improving the fortunes of our countrymen and women and to advancing shared prosperity for all, so too is 

our commitment to achieving a Better Africa and a Better world. We are greatly concerned at the recent escalation of tensions between 

Israelis and Palestinians, and call for an end to hostilities and for a resumption of the stalled peace process.ò 

Africa expresses its deepest condolences to the government and people of Türkiye following the devastating earthquake earlier this 

week. 

Government remains deeply concerned about the ongoing Russia-Ukraine conflict and urges all parties to cease hostilities and seek a 

peaceful solution through dialogue. 

Africa 

ñSouth Africaôs fortunes are inextricably linked to those of our continent, and to the Southern African Development Community in 

particular. For the sake of our own stability and prosperity, we are duty bound to pursue interventions that will bring peace, stability and 

development in our continent.ò 

South Africa will continue to expand trade and investment opportunities with its global trade partners and will look to attract investment 

and financing to South Africa through participation in multilateral forums such as the Group of Twenty(link is external), which it will host 

in 2025. 

This year South Africa assumes the chairmanship of the Brazil, Russia, India, China and South Africa(link is external) group of countries. 

Its focus will be on collaboration on sustainable development, the just energy transition, industrialisation and the implementation of the 

African Continental Free Trade Area(link is external) (AfCFTA). 
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South Africa, together with its neighbours in the Southern African Customs Union(link is external), will soon finalise its industrial offer on 

the AfCFTA. Once fully operationalised, the AfCFTA will provide an unprecedented opportunity to deepen African economic integration, 

grow national economies, and open up new frontiers and markets for South African companies. 

ñWe are a nation seized with the challenges of the present, but we are also a nation striving to fulfil the promise of our future. When 

we took our first steps on the road to democracy, we had a clear vision of where that road would lead us. 

 

ñWe saw a country in which all people were equal. We saw a country in which the wealth of our resources would be enjoyed by all. We 

saw a country in which we could live together in peace, in which we could work together to build a common identity and a shared future. 

ñOur nation is founded on a Constitution which affirms the democratic values of dignity, equality and freedom, and the rights of each 

and every one of us. The actions we have outlined this evening, building on the work we have already done, will bring us closer to that 

vision. 

ñThey will enable us, working together and with purpose, to emerge from this crisis as a nation transformed. We will emerge from this 

crisis with an electricity system that is more efficient, more reliable and more competitive. 

ñWe will emerge with ports and railways that again rival the best in the world, with broadband access for more South Africans in more 

parts of the country, and with a sustainable supply of quality water. We will welcome more tourists to our country, and develop and 

attract the skills our economy needs. 

ñWe will create work for those who are unemployed, and give hope to those who have waited too long. With more police on the street, 

with functioning community policing forums and an effective and independent prosecution authority, our people will be able to count on 

the protection of the State. 

ñBy fighting economic sabotage and organised crime, our infrastructure will be more secure and businesses will be able to operate more 

freely. Through a strengthened and expanded social protection system, fewer people will live in poverty and fewer households will 

experience hunger. 

ñWe must do all of these things, not only to overcome our immediate challenges, but to renew the promise of South Africa. It is a promise 

that we have kept alive in our hearts and in our actions. 

ñThis year, it will be 10 years since we bid farewell to Nelson Mandela, the first President of a democratic South Africa, our beloved 

Madiba. It will also be 105 years since his birth. As we honour his great life, let us draw inspiration from the words he spoke at his 

inauguration in 1994, when he said: 
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ñOut of the experience of an extraordinary human disaster that lasted too long, must be born a society of which all humanity will be 

proud. 

ñOur daily deeds as ordinary South Africans must produce an actual South African reality that will reinforce humanityôs belief in justice, 

strengthen its confidence in the nobility of the human soul and sustain all our hopes for a glorious life for all.ò 

To build such a society, to overcome the great difficulties of the moment, we need to work together. We need to stay the course. ñWe 

need, as a nation, at this time more than any other, to reveal our true character. We need to work together and leave no one behind.ò 

 
 
Summary of the State of the Provincial Address 2024 (SOPA)  

Key Government 
Priorities/Tasks 

Summary 

Restoring Energy 
Security 
 

We are pleased to report that we have now recovered our lost ground after the disruption caused by the COVID-19 pandemic. 
 
Last year, on this occasion, we made a commitment to traverse the path of economic recovery towards a post-COVID-19 pandemic era. 
Our plan has been guided by the path of economic renewal, geared strategically towards fighting unemployment, poverty 
and inequality. 
 
Notwithstanding these positive developments in respect of our response to Covid-19 pandemic, we are convening here today amidst 
other harsh global and national economic conditions. 
 
Indications are that geopolitical conflicts, such as the war in Ukraine and the wider impact of the sanctions associated with it, will affect 
other economies, including ours. 
 
Already, our country has witnessed spikes in fuel prices, which have a negative impact on the production and transportation of many 
products, including food. In addition, the rising cost-of-living has led to tightening financial conditions in most regions. This, together with 
the lingering COVID-19 pandemic in China, weighs heavily on the economic outlook. Similarly, the State of the Province Address is 
taking place at a time when our country is grappling with the detrimental effects of the electricity crisis. It is for this reason that we 
welcome the pronouncements by President Ramaphosa regarding measures the country is taking to mitigate the effects of this crisis. 
As Limpopo, we will also ensure that we play our part, including in the just energy transition. 
 
In making our contribution to help resolve the energy crisis and to build a just energy transition, we will need to prioritise the building of 
an uninterrupted electric power supply capability for essential services. In this regard, the Office of the Premier is assigned to play a 
major and wider co-ordinating role, in giving guidance to our provincial efforts. Key amongst these, is the development of a province-
specific and comprehensive energy plan to ensure that we build a new electricity generation capacity in our province. 
 
To this effect, the provincial government, and subsequently municipalities, must include in their plans the development of energy 
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production projects. These plans must encapsulate the possible retrofitting of solar panels to all government buildings. This will have to 
be done in a way that will complement Eskom. 
 
The provision of healthcare and education services should be amongst the first to be insulated from the electric power supply 
interruptions. And it is in this context that as a start, I have mandated the MEC for Health to prioritise the installation of solar power to 
hospitals and clinics in the province. 
In the same spirit, I am pleased to report about the launch of the Renewable Energy Strategy by Musina-Makhado SEZ in partnership 
with the United States Agency for International Development. 
 
The strategy, which will be launched next month in March, will serve as a blueprint to guide investments in our energy cluster  and also 
to promote sustainable development. 
  

Economy On the economic front, there has been some signs of recovery as we confront the triple challenges of poverty, unemployment, and 
inequality. It is also worth noting that the official unemployment rate in our country has decreased in six provinces. 
 
We are pleased to report that the largest decrease was recorded in Limpopo at 5,3 per cent, that is from 36,3 per cent, down to 31 per 
cent. A worrying trend, however, is that as per Statistics South 
Africaôs Quarterly Labour Force Survey, of the 3rd Quarter 2022, young people aged 15 to 24 and 25 to 34 record the highest 
unemployment rates nationally. In that quarter, there were about 10,2 million young people aged 15 to 24 years across the country, of 
whom 34,5 per cent were not in employment, education or training. 
 
Notwithstanding these challenges, I am pleased to report that our Provincial Socio-Economic Recovery Plan, as anchored in our efforts 
to industrialise the province, has begun yielding positive results. 
 
Last year during this sitting, we reported that we had to urgently start visible work at the Musina-Makhado Special Economic Zone. I am 
happy to report that after the approval of the Environmental Impact Assessment, construction work in the North-Site has commenced 
with the laying of bulk 
infrastructure. 
 
The construction of the 14 kilometres internal roads has already created immediate opportunities for work-seekers and local 
entrepreneurs. Additional bulk installations, such as water, sewer, electricity, and integrated security infrastructure, will continue in 2023. 
It is also worth mentioning that the appeal process, in respect of the Musina-Makhado SEZ South-Site Environmental Impact 
Assessment was concluded in July 2022. This has paved a way for the completion of the township 
establishment and the roll-out of the requisite bulk infrastructure services. 
 
Nevertheless, we are aware of the other parties that continue litigating against the development of the Musina-Makhado SEZ. We are 
confident that, as before, we shall overcome this hurdle. 
 
In the recent past, there has, on the other hand, been an outcry about the unavailability of water to support the MusinaMakhado SEZ. 
We are, however, pleased to announce that the Department of 
Water and Sanitation has given us an assurance that it will support the project with water on a short, medium- to long-term basis. Among 
the proposed water sources, are ground water, imported water, and the development of new dams in the Vhembe District. 
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Another catalytic project we reported about during the State of the Province Address last year, is the Fetakgomo-Tubatse SEZ. I am 
delighted to report that the Environmental Impact Assessment was granted. We have since allocated a budget for Fetakgomo-Tubatse 
SEZ infrastructure development. We are now ready to submit the application for the designation of the Fetakgomo-Tubatse SEZ to 
Cabinet. 
 
We projected to create over 6,000 jobs over the implementation of the Industrial Parks Revitalisation Programme in all the five districts 
of our province. 
 
The Critical Infrastructure Programme has approved R49,9 million funding for the Seshego Industrial Park to refurbish the top structures 
of 11 factories. The plan is to start immediately with construction. We envisage that this construction will be completed in the next 
financial year. 
 
In 2021 we hosted the first Limpopo Investment Conference. Through this initiative, we raised R209 billion worth of investment pledges. 
To date, more than seven major projects worth more than R50 
billion are in the implementation phase. Anglo-American has committed to advancing the hydrogen 
economy. Already, it has implemented R40 billion worth of their commitment in Mogalakwena. 
 
President Ramaphosa had the opportunity to launch the nuGen Hydrogen Truck in 2022. The development of the nuGen Truck Hydrogen 
Truck and its successful launch in the mining sector in Limpopo were an important contribution in the global response to climate change, 
specifically the decarbonisation of energy, transport, and broader industry. 
 
Mining in our province is a major contributor to our production output. The sector is poised to play an increasing role given our mineral 
endowments. It is my pleasure to announce that Mining Restoration Investment has made a significant investment in the mining sector, 
with a pledge of R700 million towards a chrome and Platinum Group Metal mine in the Thabazimbi. I am proud to say that the company 
has already spent R140 million of the productive investment. Sefateng Chrome Mine is revolutionising chrome mining with its unique 
underground shaft. They have invested a substantial sum of R1 billion to make this project a reality. 
 
This investment has created 350 jobs during the construction phase and provided a long-term source of employment for 600 individuals 
once production begins. 
 
Last year, we reported to this august house progress regarding the Corridor Mining Resources, which is a shareholder through Limpopo 
Economic Development Agency to the Mphahlele Platinum Group Element Mining. 
 
In 2023, there will be further drilling to upgrade the resources. The equity partner, Sedibelo, is mobilising R1 billion to operationalise the 
mine. Mozweli Engineering, which has pledged R115 billion investment, is paving the way in small-scale nuclear power. Shekinah Lion 
and Game Lodge, which made an initial investment of R60 million, is now leading the way in ecotourism. Nalane Green Solar Energy 
Project, which has started implementing their R5 billion investment pledge, is providing a unique, socially responsible, approach to 
energy generation. 
 
The Nkuna City Investment is creating a vibrant, dynamic community that seamlessly integrates business, retail, commercial, industrial, 
hospitality, institutional, and residential land use. In just the first two phases of the project, it has created over 2,000 temporary jobs and 
550 permanent jobs, with an estimated worth of R370 million. 
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I am honoured to stand before you here today, to share some exciting news regarding the ZZ2 Packhouse. The company is undoubtedly 
committed to the growth and development of the agricultural sector in our province. We are proud to announce that ZZ2ôs investment of 
R128 million into a cutting-edge agro-processing facility for avocados and tomatoes is now complete. 

Rail Network The larger proportion of our population, mostly workers and work-seekers, depends on public transport, such as the Great North 
Transport buses, to commute daily. The Great North Transport has been repositioned to achieve its mandate of providing affordable 
and reliable public transport to 
the people of Limpopo. Having accepted its challenges, the Great North Transport had to adopt a Turnaround Plan, which is unfolding. 
 
We have also noted the challenges of transport planning on provincial economic nodes such as Tubatse, Musina, Lephalale and 
Polokwane. The economic pressures of migration affect transport 
planning. The Department of Transport and Community Safety will be tasked to build requisite capacity on transport planning at 
departmental and municipal levels. 
 
Our economic recovery route rests mainly, although not only, on the number of jobs we are able to create in our leading sectors and 
support for SMMEs. 
 
In the 2022 State of the Province Address, I made commitments about rehabilitation and upgrading of roads in the province. I can now 
confirm that those projects have since been completed. They 
include; 
Å The rehabilitation of 11 kilometres on Road D1589 from Ga-Kgobokanang to Ga-Makgato and De-Vrede in the Capricorn District. 
Å The rehabilitation of 7,3 kilometres on Road D2537 road in Penge in the Sekhukhune District. 
Å The rehabilitation of 9 kilometres on Road D11 from GaMamaila Kolobetona connecting the R81 in the Mopani District is complete. To 
ensure the entire D11 is in a good condition, we have also appointed another contractor for Phase 3 in November 2022. When Phase 3 
is completed, the entire D11 will be in a good condition to ensure that the districts of Mopani and Vhembe are 
connected. 
Å The rehabilitation of 27 kilometres on Road D3840 from Giyani to Phalaborwa in the Mopani District is at 67 per cent. I can confirm 
that Phase 1 of the project has been completed. We have recently appointed a contractor for Phase 2. I would also like to announce 
that we have made significant progress on the other projects I pronounced on in 2022. We have completed the construction of bridge 
6116 in Makuleke;  We completed rehabilitation of 5 kilometres on Road 
D3200 Lebaka to Mohlabaneng; Phase 2 of the rehabilitation of 30 kilometres of Road D4, Elim to Malamulele; has reached practical 
completion. We have seen that the condition of the road from N1 to Elim is in a dire state. We appointed a contractor to do major 
rehabilitation on the road. The rehabilitation of flood damaged Road D4240, Maseven in Sekhukhune is at 70 per cent;  Phase 1 of the 
rehabilitation of 40 kilometres on Road D1483, Musina to Pondrift in Vhembe is complete. We 
have appointed another contractor for phase 2 who is currently at 75 per cent progress. Upon completion of Phase 2, we will appoint 
another contractor for phase 3 to ensure the road leading to Mapungubwe Nature Park is in a good condition. We have completed the 
upgrading of 13 kilometres on Road D2922, D2919 from Keerom to Tshikanosi. 
 
In the same speech I pronounced on the appointment of contractors by the end of 2022. I would like to give a progress report as well, 
in this regard: Following the completion of designs for Road D4180, Atok Mine to Ga-Selepe to Modimolle in Sekhukhune, the 
construction work will commence in the next financial year, 2023/2024. Designs have also been completed for Road D4260, Malope to 
Phokwane in Sekhukhune and the construction work will commence in the next financial year. 
 
The construction work for D4090, D4093, D4094, D4096 Malimate Roads in Capricorn District will commence in next financial year. 
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Finally, the construction work for D4199 Apel to Ga-Nkoana to D4190 in Sekhukhune District will commence in the next financial year. 
In the same vein, we have prioritised other roads in the province, and, to this end, contractors have been appointed: 
 
Å D3278 Blouberg Hospital to Buffelshoek in Capricorn. 
Å D3561 Segole 1 and Segole 2 (Masebe Nature Reserve to N11 (Waterval) in Waterberg. 
Å D3669 Mavhunga access road in Vhembe. 
Å D3734 Tshatshama road in Mopani. 
Å D3436, D3428, D5007 Ga-Ramoshwane, GaRammetlwane, GaRamotlwana in Capricorn. 
Å D3248 Thapane access to Nwamitwa in Mopani. 
Å D4283 Glencowie to Malaka in Sekhukhune. 
Å D3671 Musekwa to Maranikwe in Vhembe, and 
Å The upgrading of the 10 kilometres Road D4109 from Mmamatonya to Road D885 in the Capricorn District. 
 
I would like to further mention that 83 maintenance and rehabilitation projects will be attended to in the province to fix the ailing road 
network in the 2023/2024 financial year. 
 
I am also glad to announce that we have appointed 41 Engineering Consultants to design roads in all five districts of the province. 
 
The designs are expected to be completed over a period of twelve months. This forward planning approach will help us ensure than 
whenever funds are available for construction, we implement without waiting for designs to be completed. 

Water Security Water provisioning is high on the agenda of this government. During the State of the Province Address last year, we presented a detailed 
report about progress and challenges regarding water supply in Limpopo. 
 
Major projects for water resource development will be implemented by the Department of Water and Sanitation. 
 
These include the raising of the Tzaneen Dam wall, Olifants River Water Resources Development, Musina-Makhadzo SEZ bulk water 
supply and Nandoni Water Treatment Works. 
 
Municipalities which  are responsible for water reticulation require the bulk resource to complete supply of water to communities. 
 
I am pleased that during our engagement with the Minister of Water and Sanitation, Mr Senzo Mchunu, it was agreed that we have to 
expedite these bulk water infrastructure projects, especially the Nandoni-Nsami Bulk pipeline, Giyani Water Treatment Phase 1, Giyani 
Water Services, and the Loskop Regional Bulk Water Supply. 
 
This we must do without hesitation because the people of Giyani have been waiting for water for a long-time. They must drink water 
before the end of the financial year. 
 
I am happy that Mopani District Municipality did not wait for the pipeline to be completed. They have just appointed contractors to 
commence with the work of laying infrastructure for reticulation. 
 
We expect our municipalities to invest more in the development and maintenance of water, sanitation, electricity, and road infrastructure. 
In the past years, our municipalities were performing above expectations in Municipal Infrastructure Grant spending. The COVID-19 
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pandemic impacted the Municipal Infrastructure Grant spending negatively. 
 
Nevertheless, there are still municipalities which have performed well regarding their Municipal Infrastructure Grant. They include, 
Å Maruleng Municipality at 91,2 per cent. 
Å Ephraim Mogale Municipality at 80,9 per cent  
Å and Elias Motsoaledi Municipality at 72,1 per cent. 

 
This is not mere spending, it is, most importantly, infrastructure development and maintenance, which involves the provision of work as 
well. It is also worth noting that the Municipal Infrastructure Grant was allocated to other important infrastructure development project 
besides water: 
 
Å A total of 25 kilometres local access streets has been added into the provincial road network. 
Å 8 community services projects were completed. 
Å The community facilities constructed include community halls, sports facilities, cemeteries, and high mast lights. 
Å One bulk water project was completed in the Capricorn District to benefit 2,745 households. By the end of the financial year, 
municipalities had spent R2,8 billion. That amounts to 92,3 per cent of the total Municipal Infrastructure Grant allocation. 
 
These, of course, are encouraging signs and I therefore call on the municipalities to sustain the momentum.  
 
We have since encouraged municipalities as the water service authorities to utilise a portion of their Municipal Infrastructure Grant to 
refurbish or replace ageing infrastructure. We shall continue to align all these projects through the Premierôs InterGovernmental Relations 
Forum, so that the District Development Model can shape the manner in which we provide services to our people. 
 

Telecommunications In keeping with the dictates of the Fourth Industrial Revolution and demands of knowledge economy, the project of providing our learners 
and educators with appropriate ICT resources is well on track. 
 
 
In the previous financial years, we provided Grades 1 and 8 learners in quintile 1 to 3 select school with tablets and their educators with 
laptops. There is still a lot of work we need to do to complete the shift, inclusive of building learning and teaching interactivity on the 
eLearning platform and securing digital connectivity across the province.  
 
Similarly, we recognise the critical role that the Early Childhood Development programme plays. Cabinet took a decision to transfer this 
function to the Department of Education with effect from 1st of April 2022. We have since put in place systems to ensure that 105 000 
children aged 0 to 4 years access registered ECD programmes in community based centres throughout the province. 
 

Trade and 
Investment 

In 2021 we hosted the first Limpopo Investment Conference. Through this initiative, we raised R209 billion worth of investment pledges. 
 
To date, more than seven major projects worth more than R50 billion are in the implementation phase. Anglo-American has committed 
to advancing the hydrogen economy. Already, it has implemented R40 billion worth of their commitment in Mogalakwena. President 
Ramaphosa had the opportunity to launch the nuGen Hydrogen Truck in 2022. 
 
The development of the nuGen Truck Hydrogen Truck and its successful launch in the mining sector in Limpopo were an important 
contribution in the global response to climate change, specifically the decarbonisation of energy, transport, and broader industry. Mining 
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in our province is a major contributor to our production output. The sector is poised to play an increasing role given our mineral 
endowments.  
 
It is my pleasure to announce that Mining Restoration Investment has made a significant investment in the mining sector, with a pledge 
of R700 million towards a chrome and Platinum Group Metal mine in the Thabazimbi. 
 
I am proud to say that the company has already spent R140 million of the productive investment. 
Sefateng Chrome Mine is revolutionising chrome mining with its unique underground shaft. They have invested a substantial sum of R1 
billion to make this project a reality. 
 
This investment has created 350 jobs during the construction phase and provided a long-term source of employment for 600 individuals 
once production begins. 
 
Last year, we reported to this august house progress regarding the Corridor Mining Resources, which is a shareholder through Limpopo 
Economic Development Agency to the Mphahlele Platinum Group Element Mining. 
 
In 2023, there will be further drilling to upgrade the resources. The equity partner, Sedibelo, is mobilising R1 billion to operationalise the 
mine. Mozweli Engineering, which has pledged R115 billion investment, is paving the way in small-scale nuclear power. 
 
Shekinah Lion and Game Lodge, which made an initial investment of R60 million, is now leading the way in ecotourism. Nalane Green 
Solar Energy Project, which has started implementing their R5 billion investment pledge, is providing a unique, socially responsible, 
approach to energy generation. 
 
The Nkuna City Investment is creating a vibrant, dynamic community that seamlessly integrates business, retail, commercial, industrial, 
hospitality, institutional, and residential land use. In just the first two phases of the project, it has created over 2,000 temporary jobs and 
550 permanent jobs, with an estimated worth of R370 million. 
 
 
 
I am honoured to stand before you here today, to share some exciting news regarding the ZZ2 Packhouse. The company is undoubtedly 
committed to the growth and development of the agricultural sector in our province. 
 
We are proud to announce that ZZ2ôs investment of R128 million into a cutting-edge agro-processing facility for avocados and tomatoes 
is now complete. 
 

Jobs Our economic recovery route rests mainly, although not only, on the number of jobs we are able to create in our leading sectors and 
support for SMMEs. 
 
We are pleased to report that, during the 2022/2023 financial  year, we have exceeded our target for supporting SMMEs that helped to 
sustain up to 1,000 jobs. 
 
In addition, a total of R4,4 million worth of loans were disbursed to support SMMEs and co-operatives. A total of just over 13,000 local 
enterprises received assistance throughout the province. 
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We shall continue to support 100 SMMEs and 100 cooperatives in the next financial year. Our support for development of youth 
entrepreneurs has received a major boost. 
 
In partnership with the National Youth Development Agency, we have set aside no less than R10 million, to support established and 
aspiring youth entrepreneurs in the province. 
 
We are therefore inviting young people to apply in their numbers and take advantage of this opportunity so that they become meaningful 
role players in the mainstream economy in future. 
 
We have in place a strategic partnership with EXXARO to operate a Satellite Office in Lephalale Region. We have also partnered with 
Impact Catalyst for the complementation of specific enterprise development programmes on behalf of the participating mining houses 
in Limpopo. 
 
Further, we have a strategic partnership with Black Umbrellas for the co-implementation of enterprise supplier development programmes 
targeting the private and public sectors 
 
In 2022, we reported about several agricultural projects that needed our focused attention so that we ensure food security for our people. 
 
The Lebowakgomo Abattoir has received a boost, with an approval of R32 million by National Empowerment Fund. 
 
We also reported about the interventions we planned to make in supporting the turnaround of the Zebediela Citrus Estate. Our 
intervention is bearing the fruits. Preparatory work on the development of a comprehensive Master Plan for Zebediela in partnership 
with Impact Catalyst has started, following the conclusion, and the signing of a Cooperation Agreement in October 2022. 
 
Thus far, and despite the challenges experienced, mainly financial constraints from lower-than-expected income, the production of 
oranges is well on course. Preparations for harvesting are underway, scheduled to start later this month. 
 
The contribution made through the Social Employment Fund, which is implemented by Impact Catalyst, has managed to create more 
than 600 jobs. 
 
Notable progress has been made through the Farmer Production Support Units Programme. The building for Masala Farmer Production 
Support Unit in Mopani District has been completed. This will benefit no less than 110 farmers producing food on the 2,203 hectares of 
land. Since Project Koba-Tlala Production Brigade was initiated in 2022/2023, the South African National Defence Force procured over 
R1 million worth of fresh produce from the farmers involved. 
 
Similarly, 32 collection points have been established to ensure active participation of small-scale farmers close to military establishments. 

Social Security Government has since developed a turn-around strategy, to address the Human Settlement portfolio, which has been of great concern 
to us because of its performance. 
 
The implementation of the strategy is already yielding results and the current level of performance in the delivery of housing units is now 
at 3,881, excluding the 35 units delivered through the Finance 
Linked Individual Subsidy Programme. 
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We envisage that the Human Settlements Development Grant Budget allocation, mainly earmarked to deliver 4,973 housing units in 
6,055 sites, will create housing opportunities for 3,150 qualifying 
job seekers. 
 
We are very excited that finally, the long awaited Limpopo Academic Hospital is going to be constructed this year. 
 
The Minister of Finance yesterday announced in Parliament that the construction of this 488-bed Hospital will begin next month. Of 
particular importance is that this massive project, will not only help towards improving the provision of health services in the province, 
but will also create job and business opportunities for our people during and post-construction. 

Education  School infrastructure remains high on the agenda of this government as it is prerequisite for conducive learning environment. To this 
effect the province will build an additional 150 classrooms in the next financial year. This will go a long way towards reducing classrooms 
backlog at our schools. 
 
On the other hand, we have made great strides in addressing the challenge of schools with inappropriate sanitation facilities. The next 
phase is to attend to those schools that have inadequate 
sanitation. About 150 of such schools will be provided with additional sanitation facilities over the next Medium-Term Expenditure 
Framework period. 

Fight against crime 
and violence 

Last year we recommitted ourselves to make life very difficult for criminals, especially those who wish to use Limpopo as a haven for 
their nefarious activities. 
 
This was largely because peace and stability have always been defining features of our province. 
However, as of December 2022, the province experienced an increase in various categories of crime. The total number of crime statistics 
reported at that time was 242, which was an 
increase from the previous statistics. 
 
There is however, a notable decrease in reported cases of both sexual offence and attempted sexual offence. This indicates that the 
province, through SAPS and other partners in the safety and security cluster, are confronting gender-based violence head-on. 
 
Whilst noting this provincial decrease, we are concerned that incidents of gender-based violence continue to rise in Thohoyandou, 
Mankweng, Seshego and Giyani. 
 
For us to win the battle against gender-based violence, we need everyone to play their part. 
 
Last year, there were numerous inter-sectoral campaigns through face-to-face, print and electronic media in an effort to intensify our 
fight against crime. 
 
 
 
 All districts held dialogues wherein NGOs, Traditional Leaders, Interdenominational and sector departments participated. This platform 
has brought about a renewed commitment to fight crime on the part of our people.  
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We shall therefore put mechanisms in place to ensure that departmental coordination and stakeholder collaborations are strengthened.  
 
 

Fight against 
Corruption 

As part of this important journey, we committed ourselves to fight against corruption in government, wastage, and mismanagement of 
public resources. 
 
During the State of the Province last year, we gave a report to this august house on the work of Special Investigating Unit into COVID-
19 funds. 
 
To date, the provincial government is implementing the SIU recommendations. We are also supporting the SIU where investigations are 
still going on. 
 
At least five officials are facing internal disciplinary processes in this regard. One former official is facing criminal investigation. 
 
We are sending a strong message to all those in the public service, who are prone to commit corruption, fraud and maladministration, 
to avoid being on the wrong side of the law! 
 
We are well on track in restoring corporate governance and improving financial administration in Limpopo. Sustained audit improvements 
over this period attest to our commitment to clean governance. 
 
In 2021/2022 alone, Limpopo Provincial Government attained four clean audit opinions. We have also received nine unqualified audit 
opinions, while only two remain qualified. 
 

Building a Capable 
and Effective State 

The Provincial Government has made significant inroads towards the building a capable, ethical, and developmental state. 
 
We are confident that we have stabilised the provincial government. This was confirmed by the Auditor General when she said: 
ñThe province improved its overall audit outcomes over the three years since the previous administration.é The province improved its 
compliance with laws and regulations over the administration period, with 12 auditees (71 per cent) having material non-compliance 
findings in 2021-22, compared to 16 auditees (94 per cent) in 2018-19. We find it encouraging that improved compliance translated into 
a notable reduction in irregular expenditure incurred.ò 
 
I would also want to welcome the Cabinet decision to adopt the framework on the professionalization of the public service. We 
accordingly commit ourselves to implementing this 
framework. We equally call upon municipalities to embrace this effort to professionalise this sphere of government. 
 
The call tor professionalization of public service will help us intensify good governance. 
 
During the State of the Province Address last year, we committed our provincial departments and municipalities to play a leading role in 
executing the District Development 
Model.  
 
We are pleased with the progress regarding the implementation of this model, especially the alignment of plans. In Limpopo, all the 
district municipalities have adopted the DDM approach.  
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1.1.1.2. District Development Model Waterberg District One Plan 

Background  

On the 26 November 2019, the President launched the District Development Model (DDM) in Lephalale, Waterberg. This was followed by the launch of the DDM Hub and its associated 

expertise and services by the Minister of Cooperative Governance and Traditional Affairs (CoGTA), Dr Nkosazana Dlamini Zuma on the 5th September 2020. The outcome of the first 

step in the DDM institutionalization. 

Government is using the DDM as a practical method to improve cooperative governance and promote integrated planning, budgeting and implementation on the basis of stakeholder and 

community involvement, and thereby build a capable and ethical Developmental State with strong local government that can respond to current and future needs and effectively 

implement national priorities. 

The objective of the DDM will be achieved through the One Plan. According to the DDM content guide, the One Plan serves as a strategic framework: 

The One Plan is a Strategic Long-Range Framework including short, medium and long-term objectives/interventions to guide all state and private investment within the district and 

metropolitan areas. It is not a detailed or comprehensive plan covering the full range of departmental and municipal responsibilities. 

This One Plan as a key instrument of the DDM, it is championed at the highest level by the President and is facilitated by the Minister for Cooperative Governance and Traditional Affairs. 

The Waterberg One Plan is based on the DDM Theory of Change which postulates six transformation areas (1. Demographic change and people development, 2. Economic Positioning, 

3. Spatial Restructuring and Environmental Sustainability, 4. Infrastructure Engineering, 5. Integrated Services Provisioning, and 6. Governance and Management) to move from the 

current state of underdevelopment to a desired better future. The Waterberg One Plan aims to ignite the self-reinforcing sustainability cycle of the district by establishing Waterberg as a 

well-managed district that enables a participative, investment-friendly and diversified economy. 

This will result in the Waterberg being a desired investment destination that leverage from its locational advantage with respect to the Gauteng global city region and various international 

border posts, its global resource competitiveness relating to mineral resources and the unique world heritage site and finally the social potential rooted within the district. 

To achieve the aspiration of a well-managed district, respective role players will aim to stabilize governance framework and policies and improve intergovernmental communication and 

collaboration through the hub in order to focus on appropriate service delivery, focusing on existing asset maintenance and the provision of bulk basic services such as renewable energy 

and water supply. 

1.1.1.3. The purpose of this Waterberg District One Plan is: 

i. To give effect to the District Development Model approved by cabinet as a practical method to improve service delivery and development impact in the Waterberg space through 

integrated planning, collaborative budgeting and focused delivery by all three spheres of government working together with stakeholders and communities; 

ii. To achieve the objectives of the National Development Plan (ñNDPò), the National Spatial Development Framework (ñNSDFò), the Integrated Urban Development Framework (ñIUDFò) 

and other key national provincial and local socio-economic and spatial development policies; 

iii. To jointly and coherently as all government and stakeholders develop a common vision and approach in addressing the current and future development needs and challenges and key 

priorities of the Waterberg district space; 
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iv. To restructure the Waterberg economy from a focus on primary activities such as mining and agriculture to secondary and tertiary activities which include manufacturing and 

downstream beneficiation opportunities; 

v. To create an environment which is conducive for investment;  

vi. To stabilize governance and financial management practices in the Waterberg district; 

vii. To capacitate people, in particular the vulnerable groups such as women, youth and the disabled through skills redevelopment and development to meaningfully participate in the 

economy; and 

viii. To focus on infrastructure planning, maintenance and expansion. 

The Waterberg One Plan provides multiple spheres of government, stakeholders, communities, and investors with a strategic direction unique to the district in moving from the current 

situation to the desired future to which to aspire to. The strategic direction is represented by a set of key strategies and an action plan to start moving towards the realization of the desired 

future state. In fact, it is a product of a multi-sphere government approach with stakeholders and communities as strategic partners to change the fortunes of the people of Waterberg. 

Only through collaboration, internalization and a whole-of-society embedding of what needs to be done to tap into the potential of Waterberg ï and respond to that ï will the One Plan be 

successful. 

The One Plan formulation process followed the seven DDM stages roadmap as depicted in the following diagram.

 

 The One Plan content, catered on the Waterberg Vision 2050, follows the DDM theory of Change and logical framework and is structured in relation to the six DDM Transformation Focal 

Areas or Goals to ignite the self-reinforcing sustainability cycle of the district by establishing Waterberg as a well-managed district that enables a participative, investment-friendly and 

diversified economy. 
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One Plan content: Relationship between themes  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Vision  

Waterberg - A tourism and energy hub that enables a participative, investment friendly and diversified economy  
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Vision framework 

 

Figure below, highlights the self-reinforcing upliftment and sustainability cycle which indicates the interplay of the 21 strategies and various programmes emanating from the diagnostics. 

The sequencing is informed by the root causes and vision alignment. There are no one to one strategy and theme relationship. There is a complex interplay of governance, socio, 

economic, spatial elements that requires a whole system approach rather than a per-theme based approach. The figure shows the inter-relatedness and interdependence relationships of 

various strategies with the potential to positively reinforce each other. 
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Self-reinforcing upliftment and sustainability cycle 

 

 

 

 

 

 

 

 

 

 

 

1.1.1.4. One Plan Strategies  

The strategic goals below provide direction for all of government and the private sector in order to bring about the desired future in the Waterberg district and achieve the set vision. The 

strategies for each goal are outlined in this section and these strategies of a competitive nature, as well as strategies related to the operations of public sectors active in the district. 

 One Plan Strategic Goals 

 
 

DDM Focal Area Strategic Goal 

Demographic change and People 
Development 

To focus on economic participation 
 

Economic Positioning 
 

Improve investor confidence in the Waterberg economy 

Spatial Restructuring and Environmental 
 

Accelerate growth through optimised functional linkages between activities 

Infrastructure Engineering 
 

Focus on appropriate service delivery, centralised management, and existing asset maintenance. 

Integrated Service Provisioning 
 

Focus on people, activity accessibility and integrated sustainable human settlements. 

Governance and Financial Management 
 

Focus on restructuring the district financial governance framework. 
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1.2 Municipal Powers and Functions 
 

Section 155(1) of the Constitution of the Republic of South Africa, Act No. 108 of 1996 states that a category B municipality is a municipality that shares municipal executive 

and legislative authority in its area with category C municipality within whose area it falls. Therefore Thabazimbi local municipality and Waterberg district municipality have the 

right to administer the local government matters as listed in part B of schedule 4 and part B of schedule 5, and 84 of the Municipal Structures Act outline the powers and 

functions of the municipality 

These powers and functions are contained in the table below: 

 
Service Local municipality 

authorities service 

District authorities service 

Air Pollution Yes  

Building Regulation Yes  

Electricity Reticulation Yes  

Fire Fighting No Yes 

Local Tourism Yes  

Municipal Airports Yes  

Municipal Planning Yes  

Municipal Health No Yes 

Municipal Public Transport Yes  

Storm-water Management  Yes  

Trading Regulation Yes  

Potable Water Yes  

Sanitation Yes  

Billboards and Display of Advertisement in Public 

Places 

Yes  
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Service Local municipality 

authorities service 

District authorities service 

Cemeteries Crematoria Yes  

Cleansing Yes  

Control of Public Nuisance Yes  

Fencing and Fences Yes  

Local Sports Facilities Yes  

Municipal Parks and Recreation Yes  

Municipal Abattoirs No Yes 

Municipal Roads Yes  

Noise Pollution Yes  

Public Places Yes Yes 

Refuse Removal, Refuse Dumps and Solid Waste 

Disposal 

Yes  

Street Trading Yes  

Street Lighting Yes  

Traffic and Parking Yes  

 

1.3 Priority Issues from Municipal Perspective 

 

NO PRIORITY  

1 Local Economic Development ¶ To create an environment conducive for investment and increased economic activity in the 

municipal area  

¶ Creating job opportunities through facilitation of business development 
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¶ To increase agriculture production and processing  

¶ Stimulate and facilitate sustainable tourism 

¶ To upgrade the informal sector   

To market the municipality and its opportunities that it offers 

2 Water, Sanitation, Electricity, Roads 

and Stormwater 

¶ To ensure that all households in formal and informal settlements in the Municipal area have 
access to basic level of water and sanitation  

¶ To ensure that farms have access to water source   
To ensure that all (100%) of registered indigents have access to free basic services   

To increase access to electricity and ensure that all households in the municipality area have access to 

electricity. 

¶ To ensure that internal roads in the municipality area are maintained and/or upgraded to facilitate 
economic and social activity required for the sustainable development of the municipality; 
considering the capacity limitations facing the Municipality  

To provide a safe environment for all road users 

3 Land for development  

4 Institutional Development and 

Financial Viability 

¶ To facilitate institutional transformation and development in the municipality  
To ensure that the municipality has in place all the relevant prescribed policies and by-laws 

5 Waste Management and 

Environment 

To ensure that all households in urban areas have access to waste removal according to waste removal 

standards and good waste management in the municipal areas 

6 Community participation and 

Communication 

¶ Strengthen & Improve Communication internally and externally 

¶ Improve current customer satisfaction 

To monitor, evaluate and improve the financial viability of the municipality. 

7 Sports, Arts and Culture To ensure access to quality sport and recreational in the municipal area 

8 Disaster Management  

9 Transport and Community Safety ¶ Ensure Zero tolerance on fraud and corruption 

 

 

 



 

60 
 

1.4 IDP Planning Process 
Institutional Arrangements to Drive IDP Process 

The following table portrays the structures/stakeholders, composition, and the roles and responsibilities in respect of the Integrated Development Planning Process. 

Roles and Responsibilities  

  Structure/ Stakeholder  Composition   Roles and Responsibilities  

 MAYOR/EXCO  

  

 Mayor and Executive Committee   

  

 Manage the drafting process, assign responsibilities 
and submit the draft plan to council for adoption must 
enforce implementation, monitoring and reporting. 

     Chair meetings of IDP/Budget  

 COUNCIL   All Councillors  To approve the Process Plan and the IDP/Budget  and 
SDBIP 

 IDP   Municipal Manager  The Municipal Manager is responsible for the design 
and execution of all arrangements  

STEERING 

COMMITTEE  

Development planning Portfolio 
Committee 

Finance Portfolio Committee 

IDP Manager  

Managers  

Officials 

Sector Departments Heads 

Municipal Manager ensures the Steering committee 
meets as per schedule. 

Oversee the whole IDP process and to   take 
responsibility therefore. 

Provide relevant technical and financial support 

Contribute technical expertise in the consideration and 
finalization of strategies and identification of projects 
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  Structure/ Stakeholder  Composition   Roles and Responsibilities  

REPRESENTATIVE 
FORUM 

 

 

Ward Committees 

All Councillors 

NGOs 

Business Sector 

Faith based Organization 
representatives   

Sector Departments 

SOEs 

Link the planning process to their wards.  
Assist in the organizing of public consultation and 
participation engagements.  
Draw up a ward plan that offers suggestions on how to 
improve service delivery in the particular ward. 
Disseminate information in the ward; and 
Monitor the implementation process concerning its area 
Support the alignment procedures between the 
municipalities and spheres of government and product 
related contributions at the IDP representative forum. 

 

1.4.1 Alignment Procedures 
 
1.4.1.1 Vertical alignment: The development of IDP must have Cooperation, Coordination and Co- Planning between national, provincial sector departments and municipalities. 
1.4.1.2 Horizontal alignment: There should be alignment of national and provincial projects and programmes responding to municipal strategies and strategic objectives. 

1.4.2 IDP Process Overview: Steps and Events 

1.4.2.1 Section 28 of the Municipal Systems Act 32 of 2000 as amended requires that the Municipal Council adopts the process plan that would guide the planning, drafting, adoption and 

review of the IDP, Budget and performance. The Process Plan should have a clear and established mechanisms, procedures and processes to ensure proper consultation with local 

communities. It should further indicate clearly how it will be rolled out, who will be responsible for what, time frames as milestones will be set and a budget aligned to the Programme.  

 

 

 

Summary of Phases and Activities of the IDP Process Plan 

Stages/Phases of the IDP Process 

IDP Phases Activities 

Planning/Preparatory Phase Identification and establishment of stakeholders and/or structures and sources of 
information. 

Development of the IDP Framework and Process Plan. 
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Analysis Phase Compilation of levels of development and backlogs that suggest areas of intervention. 

Strategies Phase Reviewing the Vision, Mission, Strategies and Objectives. 

Projects Phase Identification of possible projects and their funding sources at this stage, 

 SDBIPs must be drafted. 

Integration Phase Summaries of Sector plans and programs to be incorporated 

Approval Phase Submission of Draft IDP/Budget  to Council 

SDBIP to be approved by the end of June.  

Legislative Publication of both  IDP/Budget and SDBIP  

 

1.4.3 Process for Amending an Adopted IDP 

In terms of Municipal Planning and Performance Management Regulations of 2001, only a member or committee of a municipal council may introduce a proposal for amending the 

municipality's integrated development plan in the council.  Any proposal for amending a municipality's integrated development plan must be aligned with the framework adopted in terms of 

Section 27 of the Municipal Planning and Performance Management Regulation of 2001. In terms of the regulations, no amendment to a municipality's integrated development plan may be 

adopted by the municipal council unless: all the members of the council have been given reasonable notice;  proposed amendment has been published for public comment for a period of 

at least 21 days in a manner that allows the public, an opportunity to make representations with regard to the proposed amendment;  the municipality, if it is a district municipality, has 

consulted all the local municipalities in the area of the district municipality on the proposed amendment, and has taken all comments submitted to it by the local municipalities in that area 

into account before it takes a final decision on the proposed amendment. 
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1.4.4. Drafting and Adoption of Municipal Budget 

The drafting of the 

Municipal budget is 

regulated in terms of 

the Municipal 

Finance 

Management Act of 

2003 (MFMA).  

Section 21(1) of the 

Municipal Finance 

Management Act 

states that the Mayor 

of a municipality must 

co-ordinate the 

processes for 

preparing the annual 

budget, and for 

reviewing the 

municipality's 

integrated 

development plan 

and budget-related 

policies to ensure 

that the tabled budget 

and any revisions of 

the integrated 

development plan and budget-related policies are mutually consistent. 

1.4.5 Mechanisms for Public Participation   

The following will be done to ensure widespread and effective stakeholder participation: 

- IDP Representative Forum  

 This forum will be represented by all stakeholders and will be as inclusive as possible.  Efforts will be made to bring additional organizations into the IDP Representative Forum and 

ensure their continuous participation throughout the process. 

- Media  

IDP planning 

Phases  

Aug 

 

Sep Oct Nov Dec Jan Feb March Apr May Jun 

Phase 1. Analysis 
 

          

Phase 2: 

Strategies 

  
 

        

Phase 3: Projects 

 

    
 

      

Phase 4: Integration      
 

     

Phase 5: Approval       
 

    

Draft IDP/Budget  

2024/2025 

      
 

    

Final IDP/Budget 

2024/2025 

      

 

  
 

 

Public Participation 
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 Local newspapers and posters will be used to inform the community of the progress of the IDP  

- Municipal Website  

¶ The Municipalityôs website will also be utilized to communicate and inform the community.  Copies of the IDP will be placed on the website for community and stakeholders to 

download. 

¶ IDP, Budget and O-PMS Activity Flow 

¶ The IDP Operational and Steering Committee shall be involved in the drafting of the Framework and IDP Process Plan, 

¶ The IDP Steering Committee will submit the Framework and Process Plan to Portfolio Committee head of IDP. 

¶ The IDP Steering committee shall further submit the Framework to the IDP Representative Forum through the IDP Manager. 

¶ The Portfolio Committee head of IDP Manager shall further submit the Framework and Process Plan to Executive Committee. 

¶ The Municipal Manager shall facilitate the Steering Committee in the drafting of the IDP in all phases. 

¶ The IDP Manager and the Municipal Manager shall monitor the planning in all phases, ensuring involvement of communities in determining performance criteria, targets, 

outcomes impact as well as adherence to time frames throughout. 

¶ The Municipal Manager will initiate the review of the O-PMS Framework and policies. 

¶ Section 56 Managers must ensure alignment between IDP, Budget and O-PMS (SDBIP). 

¶ The Draft IDP/Budget and SDBIP shall be submitted to the Portfolio Committee for oversight. 

¶ Section 56 managers will submit their SDBIPôs to Portfolio Committee and sign Performance Agreements and SDBIPôs annexures. 

¶ The Draft IDP shall be submitted to EXCO for consideration and recommendation to council. 

¶ The Mayor shall submit the Draft IDP/Budget to the Council through the Portfolio head. 

¶ The Mayor shall approve the SDBIP 28 days after the adoption of the Final IDP and Budget. 

 

1.4.6 IDP Process Plan: Monitoring, Evaluating and Reporting  

The Municipal Manager and the Portfolio Committee will be responsible for monitoring the IDP Framework and Process Plan. The PMS will ensure that IDP process, strategies, projects 

and programs are achieved according to the set standards as approved by Council. 

1.4.7 Mayors IDP Roadshows 

The Mayor IDP Roadshows is regarded as another platform where municipal council consults with the community. At least two (2) IDP roadshows per ward are held in financial year. The 

schedule of this consultation will be reflected in the process plan. The main purpose of this consultation is to ensure that the political principals get closer to the communities and afford 

members of the community a chance to comment on the draft IDP. Some of the meetings will be held virtually due to COVID-19 pandemic. 

1.4.8 Binding Plans and Planning Requirements 

In order to further facilitate coordination and alignment between the spheres of government, the IDPôs of municipalities must within the prescripts of the Intergovernmental Relations 

Framework Act of 2005 (IGR Act), reflect planning frameworks and plans of the other spheres of government. There are other critical binding requirements that emanate from local 

government legislation which the IDPôs must comply with. See table below,  
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Binding Requirements 

Section 25 of MSA Adoption of IDP 

Section  26 of Municipal Systems 
Act Á Councilôs long term vision 

Á Critical development and internal transformation needs 
Á Existing level of development  
Á Access to basic municipal services 
Á Development priorities, objectives  and strategies 
Á Spatial Development Framework 
Á Disaster Management Plan 
Á Financial Plan 
Á Performance Management System 

Section 41 of MSA PMS 

Section 57 of MSA Performance agreements 

Section 12 of Water Services Act Water Services Development Plan 

Section 53 of  Disaster 
Management Act 

Disaster Management Plan 

Section 11   Integrated Waste Management Plan 

Section 9 of Housing Act of 1997 Housing Plan/Strategy 

Section16 of MFMA Annual budget 

Section 53 of MFMA SDBIP 

Section 111 of MFMA Supply Chain Management Policy 

Section 121 of MFMA Annual Report 
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IDP Representative Forum (Municipal Managers, Heads of Departments, Municipal Councillors, 

CDW, Ward Committees,  Sector Departments, Stakeholders, NGOs, Private Institutions , Special 

Groups etc. 

 Municipal Council-Mayor   

Portfolio Committee (Budget and Treasury, Technical Services, Social 

Services, Strategic Planning, Technical Services) 

 

Steering Committee (Municipal Manager, Heads of Department, 

Divisional    Managers and Sector Departments) 

Technical 

Services 

Community 

Services 

Planning & 

Economic 

Development 

Corporate 

Services 

Budget & 

Treasury Office 

Strategic 

Support 

Services 

1.4.9 Structure that Manage/Drive the IDP/Budget/PMS 
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1.4.10 mSCOA Budget and Risk Management Activities  

  

  

Stapes Priorities Budget Process mSCOA activity Risk Management Activity Time Frames 

1 Planning Preparation and tabling of Schedule of key 
deadlines 

Download the latest mSCOA chart for 
implementation by Oct/Nov 2017 for 
use in budget compilation. 

Un pack ñôR & Môô and other 
operational projects and all new capital 
projects into the mSCOA project 
segment 

Identify and schedule key Risk 
Management activities aligned to 
the budget process Schedule 

31 August 

 2 Strategizing Strategic sessions to review IDP, Policies 
and set service delivery objectives. Consult 
on tariffs, indigent, credit control, free basic 
services, etc and consider local, provincial 
and National issues, previous yearôs 
performance and current economic and 
demographic trends. 

Capture the IDP in the mSCOA 
classification on system. 

Identification of strategic risk that 
may hinder the achievement of 
objectives 

September-

November 

 

3 Preparing Preparation of revenue and expenditure 
projections (budget preparation) 

Compilation of detailed budgets 
mSCOA classification across 
segments (2018/2019 MTREF) 

Review of operational risks. 

Assessing of budget allocation in 
line with priorities and key risk 
identified  

December- February 

4 Tabling Table complete proposed budget, ID 
revisions and budget related policies to 
council 

Table mSCOA complaint A1 schedule 
format and upload mSCOA data string 
on portal 

Risk awareness and tabling of the 
risk policies and draft risk register 
to council 

31 March 

5 Approval Council approves budget and related 
policies 

Upload mSCOA data string of the final 
budget and IDP 

Council approves the risk and fraud 
prevention policies 

31 May ï 30 June 

6         Finalising Preparation, Approval and publication of 
SDBIP 

Signing of performance agreements 

 Finalizations of the risk Strategic 
and operational risk register 
Inclusion of risk management 
responsibilities in Performance 
Management Agreements of 
Officials 

June ï July 
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1.4.11 Process Overview: Steps and Events (IDP Process Plan) 
 

Section 28 of the Municipal System Act, Act 32 of 2000 requires that each Municipal Council adopts a process plan that would guide the planning, 
drafting, adoption and review of the IDP, Budget and Performance. The Process Plan should have clear and established mechanism, procedures 
and processes to ensure proper consultation with the local communities. It should indicate clearly how the IDP process will work, who will be 
responsible for what, time frames and milestones will be set and a budget will be aligned to the programme. 

 

Section 21 of the Municipal Finance Management Act no 56 of 2003 also provides the following: The mayor of a municipality must ï 

 

(1) (b)at least 10 months before the start of the budget year, table in the municipal council a time schedule outlining key 
deadlines for the preparation, tabling and approval of the annual budget: 

 

Summary of Process Plan 

ACTIVITY RESPONSIBLE STAKEHOLDER DATE 

Develop draft 2024/2025 IDP process plan IDP Unit  July 

WDM IDP & PMS Managers Meet ing Waterberg Dist ri ct Municipality  25-26 July 2023 

First  IDP steering Committee  IDP Unit  7 August  2023 

First  IDP Representati ve Forum IDP Unit 15 August  2023 

First  Dist rict  IDP Rep Forum Waterberg Dist ri ct Municipality  11 August  2023 

Adopti on of IDP/ Budget Process Plan for 2024/2025 Council 25 August  

Public notice of  the adopted IDP/Budget Process Plan 2024/2025 IDP Unit September 2023 

Demographics & Service Delivery data, Socio_Economic data, 

Institutional data anal ysis, Spatial data analysis and 

Environmental data analysis 

IDP, Planning department , Community  

Services department  and Sector 

departments 

September 2023 

Community  Engagement Session IDP & Public Partici pation Office 5-21 September 
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WDM IDP & PMS Managers meeti ng Waterberg Dist ri ct  Municipality  5-6 October 2023 

Second IDP steering committee  IDP Unit 12 October 2023 

Second IDP Representati ve Forum IDP Unit 24 October 2023 

Submission of Mid-year Budget/ Performance report  PMS February 2024  

Priorit y Programmes and Projects All Departments February 2024 

2024/ 2025 Adju stment Budget BTO February 2024 

Third IDP Steering Committ ee IDP Unit  12 March 2024 

Third IDP Representati ve Forum IDP Unit  20 March 2024 

Third Dist rict  IDP Rep Forum Waterberg District Mun icipality  22 March 2024 

IDP & PMS Managers Meet ing Waterberg District Municipality  24-26 April 2024 

 

Public Part icipation Process IDP & Public Particip ation Office Apri l 2024 

Fourth IDP Steering Committee IDP Unit 10 May 2024 

Fourth IDP Rep Forum IDP Unit  21 May 2024 

Fourth Dist rict  IDP Rep Forum Waterberg District Municipality  17 May 2024 

Tabling the 2024/25 IDP & Budget to Council for approval  IDP Unit  

Submission of approved IDP to MEC IDP Unit  
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1.4.11 2024/2025 WATERBERG DISTRICT MUNICIPALITY YEAR PLANNER 
 

 

MUNICIPALITY  FIRST QUATER  SECOND QUATER THIRD QUATER  FOUR QUATER  ACTIVITY  

Thabazimbi 
18/08/2023 

28/09/2023 

08/11/2023 

05/12/2023 

31/01/2024 

28/02/2024 

29/03/2024 

31/05/2024 

Council dates 

Waterberg 
31/08/2023 

28/09/2023 
07/12/2023 

25/01/2024 

22/02/2024 

27/03/2024 

30/05/2024 

Council dates District 

Thabazimbi 08/08/2023 12/10/2023 12/03/2024 08/05/2024 Steering committee 

Waterberg 08/08/2023 14/11/2023 14/03/2024 13/05/2024 Steering committee 

Thabazimbi 14/08/2023 24/10/2023 18/03/2024 15/05/2024 
Rep Forum 

Waterberg 11/08/2023 23/11/2023 20/03/2024 17/05/2024 Rep Forum 

Thabazimbi   04-05 March 2024  Strategic Planning Session 

Waterberg   05-06 March 2024  Strategic Planning Session 

Thabazimbi 
01 ï 30 September 

2023 
NA NA 01 ï 30 April 2024 

IDP Roadshows 
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1.5 MEC IDP ASSESSMENT REPORT FOR 2022/ 23 

 
According to the CoGTA IDP assessment template or guidelines, a credible Integrated Development Plan must comply with relevant legislation, be budgeted for, and be implemented 
through the Services Delivery and Budget Implementation Plan (SDBIP). This is why the report also indicates whether projects reflected in the IDPs (as a ïyear plan) are included in the 
SDBIPs (annual operational plans). 
 
The IDP assessment template accentuated six (6) Key Performance Areas (KPAs), namely; 
 
 ¶ Spatial Rationale; 

¶ Basic Service Delivery and Infrastructure Development; 

¶ Local Economic Development; 

¶ Good Governance and Public Participation; 

¶ Financial Viability and 

¶ Municipal Transformation and Organizational Development 
 
The 2022/23 MEC IDP Assessment report is solution- oriented and deliberately focused on IDP Sector Plans. The report methodology and approach are informed by 
the need to contribute to the constant improvement of IDPs in Limpopo Province. 
 
The approach is informed by the advent of the District Development Model (DDM) and provincial resolution adopted during the IDP/DDM District Engagement session. 
 
The 2022/23 MEC Assessment report details the shortfalls of each Municipality to trigger an immediate response. Each sector planôs purpose and legislative prescripts are 
outlined to guide the response. 
 
The 27 Municipalities in Limpopo Province have met basic requirements of what constitutes a credible IDP as per CoGTA guidelines. CoGHSTA also analyzed the alignment of IDPs 
and SDBIPs to determine whether municipal projects reflected in the IDP/Budgets are the same as the ones in the SDBIP. 
 
The consistency is commendable; however, in some municipalities, there needs to be an alignment of the IDPs and SDBIPs, the findings for 
 
Thabazimbi Municipality are reflected below; 
 

NAME OF MUNICIPALITY 2018/19 2019/20 2020/21 2021/22 2022/23 

THABAZIMBI High High High High High 
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CHAPTER 2: MUNICIPAL PROFILE  

2.1 Municipal Profile Description 

MUNICIPALITY AREA(km²) % of District 

THABAZIMBI 10882km² 23.8% 

 

2.2. DESCRIPTION OF MUNICIPAL AREA 
 

The Thabazimbi Local Municipality is located in the Limpopo Province and extends to the Botswana border. It is one of five municipalities in the Waterberg District 

area of jurisdiction. The Northwest and Gauteng Provinces border the Municipality to the south, and Botswana to the west. Thabazimbi Town is the municipal capital 

and one of major towns in the District. Routes R511, R510 and R516 are the only regional roads that traverse the western parts of the District. 

 

The Thabazimbi area is between 100km and 250km from three international airports, being ± 245km from the O.R. Tambo Airport to the east of Johannesburg, 

 

± 190km from the Lanseria Airport to the north of Johannesburg, and 100km from the Pilanesberg Airport, adjacent to the Pilanesberg Game Reserve. Furthermore, 

it is ± 200km from Tshwane and ±130km from Lephalale, a major city and an emerging node respectively. The study area is closer to Johannesburg and Tshwane 

in Gauteng than it is to Polokwane, its provincial capital (± 300km). 
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Source: TLM DRAFT SDF-2022 

POTENTIAL/STRATEGIC DEVELOPMENT AREAS 

There were eleven Priority Human Settlements and Housing Development Areas (PHSHDAs) gazetted for Limpopo Province. In compliance to the 

MTSF, an integrated implementation programme should be completed for all the PHSHDAs. The Housing Development Agency is in process to develop 

the PHSHDA Development Plans on behalf of the province. 

The declaration of Priority Human Settlements and Housing Development Areas (PHSHDA) is a national directive to influence the macro spatial 
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outlook towards spatial transformation. The PHSHDA identified in Thabazimbi Local Municipality is: the distressed mining communities of Northam. 

Below map depicts the gazette PHSHDAs for Thabazimbi Local Municipality. 

 

Source: TLM DRAFT SDF-2022 
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2.3 SITUATIONAL ANALYSIS 

2.3.1 Demographic Profile 

Name 2022 2011 

Total population 65 047 85 234 

Young children (0-14 years) 20,7% 21,1% 

Working age population (15-64 years) 73,7% 76,4% 

Elderly (65+ years) 5,6% 2,4% 

Dependency ratio 35,7 30,8 

Sex ratio 115,9 141,1 

No schooling (20+ years) 4,8% 8,8% 

Higher education (20+ years) 9,6% 7,6% 

Number of households 26 832 25 079 

Average household size 2,4 3,4 

Formal dwellings 83,6% 70,7% 

Flush toilets connected to sewerage 77,4% 67,9% 

Weekly refuse disposal service 69,2% 60,4% 

Access to piped water in the dwelling 59,7% 47,3% 

Electricity for lighting 89,3% 76,8% 
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Name Frequency %  

Male 34 913 53.7% 

Female 30 134 46.3% 

 

 

 

 

 

 

 

 

 

 

 

Source: StatsSA 
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Age Male Male (%) Female Female (%) 

85+ 45 0.1% 88 0.1% 

80-84 139 0.2% 137 0.2% 

75-79 321 0.5% 284 0.4% 

70-74 531 0.8% 436 0.7% 

65-69 799 1.2% 860 1.3% 

60-64 1 083 1.7% 1 044 1.6% 

55-59 1 396 2.1% 1 224 1.9% 

50-54 1 798 2.8% 1 346 2.1% 

45-49 2 350 3.6% 1 736 2.7% 

40-44 3 540 5.4% 2 270 3.5% 

35-39 4 254 6.5% 3 159 4.9% 

30-34 3 899 6.0% 3 155 4.9% 

25-29 3 528 5.4% 3 015 4.6% 

20-24 2 772 4.3% 2 538 3.9% 

15-19 1 863 2.9% 1 955 3.0% 

10-14 2 039 3.1% 2 110 3.2% 
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5-9 1 969 3.0% 2 157 3.3% 

0-4 2 581 4.0% 2 618 4.0% 

 

 

 

 

 

 

 

 

 

 

 

Source: StatsSA 
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Ethnicity Frequency % 

Black African 49 504 76.2% 

Coloured 328 0.5% 

Indian/Asian 285 0.4% 

White 14 796 22.8% 

Other 80 0.1% 

 

 

 

 

 

 

 

 

 

 

 

Source: StatsSA 
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Name Frequency % 

Yes 11 411 69.1% 

No 5 111 30.9% 

 

 

 

 

 

 

 

 

 

 

 

 

Source: StatsSA 
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Source: StatsSA 

Name Frequency % 

No Schooling 2 131 4.8% 

Some Primary 2 503 5.6% 

Completed Primary 1 533 3.5% 

Some Secondary 15 041 33.9% 

Grade 12 / Std 10 17 706 39.9% 

Higher Education 4 272 9.6% 

Other 1 159 2.6% 
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The tables below indicates demographics in relations to the type of services that the municipality offers. This also assists in determining 

the backlog in terms of service delivery and/or provision of basic services. 

Name Frequency % 

Formal dwelling 22 426 83.6% 

Traditional dwelling 335 1.2% 

Informal dwelling 3 966 14.8% 

Other 105 0.4% 

 

 

 

 

 

 

 

 

 

 

Source: StatsSA 
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Name Frequency % 

Piped (tap) water inside the dwelling 16 013 59.7% 

Piped (tap) water inside the yard 5 627 21.0% 

Piped (tap) water on community stand 3 479 13.0% 

No access to piped water 1 713 6.4% 

 

 

 

 

 

 

 

 

 

 

 

Source: StatsSA 
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Name Frequency % 

Flush toilet 20 771 77.4% 

Chemical toilet 578 2.2% 

Pit toilet 3 603 13.4% 

Bucket toilet 677 2.5% 

Other 142 0.5% 

None 1 060 3.9% 

 

 

 

 

 

 

 

 

 

Source: StatsSA 
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Name Frequency % 

Removed by local authority at least once a week 18 580 69.2% 

Removed by local authority less often 347 1.3% 

Communal refuse dump 396 1.5% 

Communal container / central collection point 728 2.7% 

Own refuse dump 5 462 20.4% 

No rubbish disposal 1 166 4.3% 

Other 152 0.6% 

 

 

 

 

 

 

 

 

 

Source: StatsSA 
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Name Frequency % 

Electricity from mains 15 669 58.4% 

Gas 8 223 30.6% 

Paraffin 1 309 4.9% 

Wood 1 457 5.4% 

Coal 21 0.1% 

Animal dung 0 0.0% 

Solar 82 0.3% 

Other 21 0.1% 

None 51 0.2% 

 

 

 

 

 

 

 

 

Source: StatsSA 
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CHAPTER 3. SITUATIONAL ANALYSIS 

3.1. KPA-3 Spatial Rationale 
 
The Thabazimbi SDF is an overall strategic land development document that provides municipal-wide strategic direction in terms of spatial 
development patterns, 

the promotion of economic development in close proximity to residential developments, the conservation of valued environmental assets, the 
enhancement of the 

effectiveness of public capital projects, the optimization of existing and planned municipal engineering infrastructure, the promotion of mining and 
agri-tourism 

industries, and addressing the distorted spatial human settlement patterns brought about by apartheid spatial policy. 

 
SWOT: SPATIAL RATIONALE 

STRENGTH WEAKNESSES 

SPLUMA By-Law in place  

Approved  SDF  in place 

Independent MPT established and functional 

Turnaround strategies for housing beneficiaries 

Enforcement of building regulations 

Timeously response to housing disputes 

Housing allocation target meet 

Shortage of staff and resources 

GIS with no municipal GIS license 

Lack of funds  

Insufficient municipal owned land for human settlements.  

 

OPPORTUNITIES THREATS 

Good working relationship with developers 

Wall to wall  land Use Scheme  under review  

CBD Plan in place 

Incomplete / Un-proclaimed township establishment 

Mushrooming of informal settlement. 

Lack of sufficient technical infrastructures 
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Facilitation and encouragement for land development  for private/public  
sectors 

RDPs occupied by wrongful owners 

Fragmented settlements 

 
 

3.1.2. SPATIAL DEVELOPMENT FRAMEWORK 

 
The formulation of a Spatial Development Framework is legally required in terms of Chapter 5, Section 26(e) of the Local Government: Municipal 
Systems Act, 

2000; and Chapter 2, Section 4 of the Local Government: Municipal Planning and Performance Management Regulations, 2001. 
 

3.1.3. What is Spatial Development Framework in relation to Integrated Development Planning? 

 
A Spatial Development Framework (SDF) serves as a long term strategic document that guides spatial planning and future development within a 
municipal space (reviewed every 5 years), whereas an Integrated Development Plan (IDP) serves as a short term (5 year) implementation tool 
(reviewed annually) to give effect to, and achieve the Spatial Development Framework. 
 
The SDF is an integral component of an IDP, informs and translates the IDP spatially and guides how the implementation of the IDP should occur in 
space. 
 
The SDF therefore guides the overall spatial distribution of land uses /management within a Municipality in order to give effect to the 
spatial vision, goals and objectives of the Municipality. 
 
The current municipal SDF was adopted in 2014 and undergoing a review whereby the Draft SDF 2022 is annexed. 
 

3.1.3. LAND USE MANAGEMENT AND ADMINISTRATION 

 
The inclusion of the SDF in the integrated development plan, with a direct legal link to the land use management scheme, is an essential step towards 
integrated and coordinated planning for sustainable and equitable growth and development. 
 
For the SDF to achieve its objectives, it requires the land use scheme to act as a management tool to implement the strategic plans prescribed by the 
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SDF. In other words the relationship between the SDF and the land use scheme is generally that the land use scheme will ensure that land uses on 
the ground are in accordance with the proposals of the SDF. 
Land Use Management Schemes (LUMS) were also developed and approved in 2012 however need to be reviewed to incorporate zoning of newly 
established township(s). 
 
The existing LUS of the TLM which was adopted in 2014 and is also under review to give effect to and be consistent with the SDF; and determine the 
use and development of land within the municipal area. The review is further informed by the fact that the present Land Use Scheme was approved 
in terms of the Town Planning and Townships Ordinance, 1986 as such does not align to the current framework for spatial planning and land use 
management (SPLUMA) 
 
 

3.1.4. Hierarchy of settlements 
 

The prevalent driving forces behind current settlement patterns are economic activities and industrial employment opportunities, e.g. 

mining, agriculture and tourism) 

 

o The settlements in the Municipal area is characterized by small towns including 3 mining towns and 11 informal 
settlements. 

 
o Thabazimbi is the major center while other prominent settlements in the municipal area include Northam, Dwaalboom and 

Rooiberg; smaller settlements include Leeupoort, Kromdraai, Koedoeskop, Skierlek Makoppa and Sentrum. 

 
o The remaining settlements are either mining towns(Setaria, Swartklip and Amandebult) and informal 

settlements (Jabulani, Smashblock, Raphuthi, Kwa Botha, Matikiring and parts of Regorogile etc) 

 

Thabazimbi Local Municipality is served by two established Central Business Districts: the Thabazimbi town CBD and the Northam CBD. Amandelbult 

is identified as an emerging node. The Thabazimbi Town is the largest composite of business and residential development in the municipal area. The 

large business centers, public transport infrastructure and administrative offices are located in this vicinity, and has thus been identified as a Provincial 

growth Point within Limpopo. This area must therefore become a focal area for development. This can be done by consolidating urban development 

and expansion within this area. Northam is the other major town in the TLM area and has been identified as a Municipal Growth Point. Urban 
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development grew around Northam due to its locality to the mines. The distance between Thabazimbi Town and Northam is quite substantial and thus 

aiming for a corridor between the two towns is not feasible. Urban development in the form of economic as well as residential should also be focused 

in the Northam region. Northam has been identified as a PHSHDA area and residential development will be concentrated in this area moving forward. 

Lastly, 

 
Amandelbult has been identified as an emerging node where Industry can be focused. It is important to diversify the local economy and 

provide space for value add industry that can be the result of the mining and agricultural activities in the municipality. 

The following table is a summary of the different types of nodes identified within the Municipality: 

Town Function Nodal Status Department 

Thabazimbi Town Main 1st order node Business, mixed density residential, 

promotions of industriary and higher order 

enterprise 

Northam Administrative Centre and Provincial growth point, 

Regional admin center and regional growth point 

support center for settlements with 15-20 km radius 

1st order node  

Amandelbult Mining industry, Business and Residential support 2nd order 

node 

Emerging industrial node Business 

& residential support for farming 

and mining community 

Rooiberg  2nd order 

node 

Tourism development and support, 
business development, restrict urban 
sprawl 

Dwaalboom 

 

 Local node Business and residential support for 
farming and mining community 
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Swartklip  Local node Restrict urban sprawl 

Setaria  Local node Restrict urban sprawl 

Koedoeskop  Local node Local education, farming and 
mining support 

Leeupoort  Local node Tourism oriented development 

Sentrum/Skierlik  Local node Restrict urban sprawl 

 

3.1.5. INFORMAL SETTLEMENTS  

 

SCHILPADNEST "SMASHBLOCK"  

Located close to Amandelbult (mine area). The settlement is reaching alarming proportions as no formal infrastructure services are in place. Many 

efforts have been made by in the past by different authorities to resettle the people or to formalise the area for residential purposes but without 

success. The geotechnical conditions of settlement area must be assessed to ascertain the suitability of the area for residential settlement or 

relocation.  

JABULANI  

Located close to Northam Platinum Mines on the farm Elandskuil. No infrastructure services. The municipality supplies water by truck. The 

settlement is continuing to grow. Inhabitants are most likely local mine workers and farm workers from the nearby farms.  

ROOIBERG  

Located south-east of Rooiberg Town. Land is affected by undermining and the Municipality should as a matter of urgency relocate the people 

staying here. The Department of Minerals and Energy has already notified the Municipality in writing that it is not safe for people to stay on this 

property.  
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RAPHUTI VILLAGE LOCATED AT LEEUPOORT TOWNSHIP  

A formal township application has already been launched, i.e. Leeupoort Vakansiedorp Extension 10 to formalise this area with 498 Residential 

stands.  The settlement is inundated with formal structures. The formalisation of the settlement should be completed.  

DONKERPOORT INFORMAL: THABAZIMBI (KWA - BOTHA)  

Located in Thabazimbi on a part of the Remainder of the farm Donkerpoort 344 KQ, on entering Thabazimbi Town. This settlement is close to a 

storm water channel running from Regorogile which could pose danger during high floods and rainy seasons. 

REGOROGILE INFORMAL  

Located in Regorogile Extension 3 & on parts of the farm Rosseauspoort 319-KQ and Apiesdoorn, 316-KQ. This settlement is partly located within 

an ESKOM servitude area and should be relocated. The remaining area could be formalised into a proper residential township. 

DWAALBOOM INFORMAL  

Located in the Dwaalboom area on Portion 7 of the farm Dwaalboom, 217-KP. Approximately then (10) new units have also been built on Portion 3, 

Dwaalboom, 217-KQ, all southwest of the Road D2707.  

NORTHAM ILLEGAL  

Portion 83 of the farm De Put 412 KQ also known as Norttham Ext 20 is illegally occupied within the proposed township area hampering finalisation 

and formalisation of this settlement area. Similarly, in Northam Extension 7 people are illegally occupying the houses in this township area which 

stifles the allocation and administration of approved beneficiaries.  
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Thabazimbi and Regorogile settlements 

Objective: create economic opportunities in terms of business and industry and allow for residential expansion. 

Source: TLM DRAFT SDF-2022 
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Northam Settlement 

Objective: create economic opportunities in terms of business and industry and allow for residential expansion. 

Source: TLM DRAFT SDF-2022 
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Rooiberg settlement 

Objective: encourage economic opportunities in terms of business and industry and allow for residential expansion. Subject to geotechnical and 

environmental approval. 

Source: TLM DRAFT SDF-2022 
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Amandelbult Settlement 

Objective: create economic opportunities in terms of business and industry (including noxious industry) and allow for some residential expansion. 

Source: TLM DRAFT SDF-2022 
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Sateria Settlement 

Source: TLM DRAFT SDF-2022 
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Dwaalboom Settlement 

Source: TLM DRAFT SDF-2022 
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Leeupoort Settlement 

Source: TLM DRAFT SDF-2022 
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Skierlik Settlement 

Source: TLM DRAFT SDF-2022 
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Swartklip Settlement 

Source: TLM DRAFT SDF-2022 
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Koedoeskop Settlement 

 

Source: TLM DRAFT SDF-2022 
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3.1.6. LAND CLAIMS 

According to information received from the Agriculture, Land Reform and Rural Development the following Land Claims are applicable to the 

Thabazimbi Local municipality. The rows highlighted are active claims, the others have been settled and closed. 

 

 Claimant Type  Property Description Status  

1 Sebilong Community Community Zwartkop 365 KQ (Only Ptn 26 and 29 of Zwartkop 365KQ was settled 

and restored)                                                                                           Research 

Report Approved on the 31/01/2019 on the Ptns 17 and 24 of the farm 

Zwartkop 365 KQ 

Phase Outstanding 

2 Mogale AM Family Haakdoornbult 542 KQ Negotiations 

3 Mauoane HH 

(Baphalane ba 

Mantsere) 

Family Schilpadnest 385 KQ Land Restoration: Finalised 

4 Maditse J 

(Selobatsane 

Community) 

Community Driefontein 553KQ Land Restoration: Finalised 

5 Mabusela SS 

(Sefatamollo 

Community) 

Family Hartebeestvley 510 KQ (Gazette published on the 30/01/2019 on 

Gazette No. 41754, Notice No. 684 of 2019) 

Negotiations 

6 Hudson Eduard James Family Ptns 2 & of Fairfield 306 KQ (Approved as Non-Compliant on the 

27/02/2019 and a final letter for Non-Compliant approved on the 

16/04/2019) 

Dismissed 

7 Hutton GM Family Kameelpoort 332 KQ Negotiations 

8 Mphela DR Family Haakdoornbult 542 KQ Negotiations 
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9 Mphela Sepatie 

Johannes 

Family Haakdoringbult 542 KQ Land Restoration: Finalised 

10 Baphalane Community Community R/E of ptn 1 tp ptn 18 of Nooitgedacht 

22 JQ,R/E of ptn 2 to ptn 11 of Nooit 

gedacht 136 JQ.R/E of ptn 6,8,10 & ptn 11 of Haardekoolp 436 KQ. 

Phase Outstanding 

11 Setuki/Motlhabatse 

Community 

Community Colchester 17 KQ Land Restoration: Finalised 

12 Pheto MP Family Approved as Non-Compliant on the 30/09/2011: Krokoolinest 21 KP & 

Stand No 30A, Regorogile, Business Site                                                  (A 

final non-compliant letter signed on the 16/04/2019)  

Dismissed 

13 Setobanki Jacobeth 

Lehabe 

Family Approved as Non-Compliant on the farm Zwartklip 405 KQ and the 

Research Report approved on the R/E of Nooitgedagcht 11 JQ Ptn 2 

of Spitskop 410 KQ on the 03/05/2019  

Negotiations 

14 Mphela Family Family R/E of Haakdoornbult 542 KQ Land Restoration: Finalised 

15 Moabi SDL Family Ptn 5 of Haakdoringbult 542 KQ Negotiations 

16 Batlokwa ba Matlapeng 

Community 

Community Batavia 176 KP, Kameelboom 91 KP, Kameelhoek 174 KP, 174 

Krokodildrift 87 KP, Kromdraai 114 KP, Middelpoort 93 KP, 

Nooitgedacht 90 KP, Port Elizabeth 199 KP, Sentelies 92 KP (Land 

owners disputing validity) 

Court 

 

LAND AVAILABLE FOR HOUSING DEVELOPMENT 

The issue that exists within the Thabazimbi municipal areas is the fact that the municipality does not own much land, the state owns some land, but 

not much and the procedure to release land for development is slow and tedious. Majority of the land is privately owned. 
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SETTLEMENT PATTERNS 

The spatial structure in the Thabazimbi Local Municipality is largely influenced by the natural features as well as the location of mines. The natural 

features such as watercourses, ridges etc limit development due to buffer areas and the like. The location of mines has heavily influenced the growth 

patterns in the area and as such, most of the development is concentrated in a band east to west and north to south of the municipality with 

Thabazimbi town and Northam being the focal areas.  

The existing residential development in the TLM region is concentrated within the existing settlement areas. The location of the existing settlement 

areas is sparsely spread and fragmented. The residential townships are generally low density, with single dwellings per erf dominating the 

landscape. There is a distinction between the urban towns and rural towns which is basically reduced to support services and economic 

opportunities, where urban towns have higher access to such services.  

A number of informal settlements have developed adjacent to formalised towns. The housing backlog and demand has been fuelled by the 

expansion of informal settlements. Higher density development should be encouraged within the nodal areas (Thabazimbi town, Northam, 

Amandelbult and Rooiberg) subject to the availability of engineering services. 

3.2. Environmental Analysis 
 

3.2.1. AIR QUALITY 
 

3.2.1.1 AMBIENT AIR QUALITY MONITORING STATIONS 

 
The Waterberg-Bojanala Air Priority Area was declared on 15 June 2012 by the minister of Environmental affairs in response to the potential 

risk to ambient air quality due to the proposed expansion plans. The presence of the Lephalale Coal Fields and the Medupi Power Station affects 

all 5 Local Municipalities of the Waterberg District as all the municipalities are impacted by air pollution sources due to cross boundary pollution 

that also impact Bojanala District. The sources of pollution include power generation, mining, industrial emissions, domestic fuel burning, vehicle 

emissions, agricultural activities, biomass burning, waste treatment & disposal, and dust from various sources. The Air Quality Management 

Plan for Waterberg DM (June 2009) provided an emissions inventory with the main air pollution sources listed above, however the WDM AQMP 

plan is outdated as it was developed in 2009 ï the plan will be redeveloped by the district when funding is available from environmental sector 

departments. The 2009 AQMP listed the following sources as more eminent in the Waterberg region and the air pollutants sources are increasingly 

growing due to increasing industrial activities in municipalities over the years. 
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3.2.2. SPATIAL ENVIRONMENTAL MANAGEMENT 
 

In Thabazimbi Municipal Area the Waterberg Spatial Development Framework (WDM SDF) and Waterberg Environmental Management 
Framework (WDM EMF) identified functional zones, which consists of a range of features that clearlydistinguishesit from the other zones and include 
the following: 

¶ URBAN ZONE: typical urban activities dominate to the exclusion of other activities. The focus is around urban areas or towns of exhibit the 
features of a peri-urban area with elements of subsistence farming on the fringes of the denser residential components due to labour 
immigration for mining job opportunities. 

¶ RURAL ZONE: has many elements of the urban zone but differs to the extent that it includes very clearly defined agricultural activities in 
the form of subsistence farming. The rural zone also consists of many small settlements of varying density. These settlements are not 
functionally linked and exist largely independent of each other. 
i) Crop farming zone which describes the areas with high potential for intensive agricultural activities. These areas have occupied most 

of the land in the Thabazimbi municipal areas. 
ii) Ranching zone is dominated by low intensity cattle and game ranching activities. This zone covers major parts of the municipal area 

and very often co-exists of overlaps with conservation activities 

¶ MINING ZONE: is defined by virtue of the ore bodies and open plains that can potentially be mined. It is basically determined by a 

single factor and is in many instances in conflict with other uses. 
 

3.2.3. Climate Change Impact 
 

The municipality will need to plan and implement more for climate change impacts. The burden on the municipality will grow because of the 
expected increases in natural disasters, water scarcity and disease, and reduced agricultural production and food security. Some municipalities 
will be more sensitive to these changes than others, and many municipalities may lack the adaptive capacity because of existing developmental 
challenges, such as low incomes, weak institutions, low levels of education and primary health care, lack of markets and infrastructure and already-
degraded ecosystems. 

 
Rural communities and local municipalities will need to find appropriate and efficient ways of developing resilience to climate change through 
adaptation measures. These measures will need to be supported at a systemic level, including through intergovernmental finance mechanisms. It 
can be a result of both anthropogenic factors and natural factors, because human beings burn fossil fuels to heat their homes, run their cars, 
produce electricity, and manufacture all sorts of products, this adds more greenhouse gases to the atmosphere. By increasing the amount of these 
gases, the warming capability of the natural greenhouse effect has been enhanced. It is the human-induced enhanced greenhouse effect that causes 
environmental concern, because it has the potential to warm the planet at a rate that has never been experienced in human history. 
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CLIMATE CHANGE Map ï Temperature Projections: 
2046 to 2065 
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MUNICIPAL DILEMMA 
 

Dilemma: a situation in which a difficult choice has to be made between two or more alternatives 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

WATERBERG MUNICIPALITIES DO NOT KNOW WHERE TO PRIORITIZE INVESTMENTS THAT 

WILL COMBAT CLIMATE CHANGE DUE TO LACK OF FUNDS IN THE ENVIRONMENTAL 

MENDATE 
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OFFSETS 

INDUSTRIES HAVE A 
RESPONSIBILITY TO 

PROTECT THE 
ENVIRONMENT THROUGH 

OFFSETS, WHEN 
POLLUTING THE 
ENVIRONMENT. 

AIR QUALITY & 
BIODIVERSITY OFFSETS: 
DUE TO MINI ACTIVITIES, 
OFFSETS MUST SUPPORT 

PARAMOUNT 
ENVIRONMENTAL 
INFRASTRUCTURE 

PROJECTS THAT WILL 
REDUCE POLLUTION & 

COMBAT CLIMATE CHANGE 
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Source: StatsSA 2022 

Landfill status 

No covering and compaction of waste in the landfill sites. No landfill conditions are adhered to as per LEDET landfill operations licence. 
Landfill sites are not designed in accord with NEMWA legislations. 
Contamination of underground water, due to lack of preventing leachate to infiltrate the underground water through underground water monitoring. 
No SAWIS reporting. 
LEDET / differ mug waste specialized vehicles support is granted. Waste minimization and separation of waste from source is required to divert 
waste from landfills (TLM must embrace waste pickers). 
Formal recycling centres are r 

Equired to be developed in tlm, to reduce waste from landfills. 

Landfill sites compliance history 
 
Poor management of landfill sites & pre compliance notice was issued in February 2024. 
A criminal case was registered with SARS by concerned residence of TLM. 
Another waste compliance notice was issued in June 2015, and the notice was not responded by the lm. Again, in 2016 another waste pre 
compliance notice was issued and no representation was made. 
And another pre compliance notice was issued in July 2017 & a warning letter was issued to the mm. No response was registered. 

In 2018, another pre waste compliance was issued. 
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DFFE-LOCAL GOVERNMENT SUPPORT STRATEGY 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


























































































































































































































































































