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Description of the elements ofthe Coat of Arms for
Thabazimbi Local Municipa lity:

Description of the colours of the Coat of Arms of
Thabazimbi Municipa lity:

The Sun: Symbolizes a brighter future for the municipa lity.

The Density: (horizontal 6 W&hape ):This shape

Representsthe mountain ranges that create the spectaculars
scenic beau ty that cha racterizesthe plains of Thaba zimbi and
the Greater Waterberg area. It isalso related to the name of the
municipa lity,"Thaba " mean ing mountain while "Z2mbi "means iron.

The Hut: Symbo lizesthe need for unity and encourages all
peop le rega rdlessof race, colourand creed to feelthat the
town istheirhome. The Hut also represents culture trad itiona | life
of the peop le of Thaba zimbi.

Symbol forlron: Representing the mining activities in Thaba zimbi
which are one of the major econo mic mainstaysof the town

The Leopar d: As one of the Big Five animalsthat'sfound in
Thaba zimbi. The leopa rd isa strong animal. It rep resentsthe
co llective streng th and resolve of the peop le of Thaba zimbito
build a prospe roustown for all.

The Steel Whee I: Representsthe strong agricultural pillar within the
broader econo mic sectorof Thaba zimbi.

The Cycad : A unique species found in Marakele Nationa | Park
and surroun dings that representsthe boo ming tourism indu stry
from which all the peop le in Thaba zimbi should bene fit.

The Leave s: Symbolizes the natural environment and scenic
beau ty of the area.

Yellow: Symbo lizes a break with the past,
beckon ing a brighter, prosperous future for
Thabazimbi and all who live in it.
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VISION, MISSON &VALUES

VISION

A MUNICIPALITY WITH A DIVERSIFIED ECONOMY IN THE PROVISION OF EXCELLENT SUSTAINABLE SERVICES

MISSON

TO BE A LEADING MUNICIPALITY INTHE PROVISION OF EXCELLENT SUSTAINABLE SERVICES IN COLLABORATION WITH
STAKEHOLDERS

VALUES

Honesty and Integrity
Accountability

Innovation and Transformation
Safe environment
Collaboration

Transparency and Fairness
Community involvement

To To To Do Do To D>
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FORBMORD BY THEMAY QR

| am pleased to present to you our integrated development plan (IDP) for the years 2024 and 2025. This glan i<
roadmap that outlines our vision for the future of our municipality and identifies thatkeg wilbb&decusing on durir
next two years.

Our IDP is built upon extensive consultation with our residents, local businesses, and other stakeholderstnitenet
ensuring that Thabazimbi remains a vibrant, inclusivainattestmtnmunity, where everyone has equal opportuniti
and prosper.

Some of the key priorities that we will be focading coming years include:

1 Infrastructure developmeit/e will be investing in the maintenance and upgradelsfwatar systems, and electricity infrastructure. This will help us tc
provide reliable and efficient services to our residents and support the growth of local businesses.

1 Job creationWe will be working with local businesses and entrepreneursote gpeadpportunities in the municipality. Our goal is to reduce
unemployment and ensure that every resident has access to decent and meaningful work.

1 Community developmeit/e will be investing in programs and initiatives that promote soaral coh@siomity development. This will include support
for education and skills development, as well as programs that promote-beaith and well

These are just a few of the key priorities that we will be focusing on during the next twoayeanan@upl&tigat will evolve and adapt as new
challenges and opportunities arise. We are committed to working closely with our residents and other statboldersioipaktyresimains a great
place to live, work, and do business.

| wold like to take this opportunity to thank all of our residents and stakeholders for their input and suppbufiotinéeValedownforward to
working with you to make Thabazimbi an even better community for all.

ClIr Johann&lizabeth Abéna Swanepo€Tokkie)
Mayor of Thabazimbi Local Municipality
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MUNI CI PAL MANAGERGOS OVERVI EW

Itis in line with the Legislative Framework which encompasses the Municipal Structures Act, 117 of 199&ndgengat Aat&teef K003 and The Municipal
Systems Act 32 of 2000 that makes it mandatory for the Thabazimbi LocaéMbar&ipaktyptocess to reviewéardntegrated Development Plan on an annual
basis. The 202026 five year term document serves as a guide for the municipal development. The review is done:

To ensure responsiveness of the Thabazimbi Locatorticgpagéeds that are articulated by the people themselves on an annual basis. This document ha:s
and prioritize projects which were not included fyetrdadive.

The review is conducted in line with the Council mandate perws. ditfes&€Dfe encompasses the analysis phase which depicts the currenéstatensicsocio
circumstances of the Municipality. | n devel omalDeyelopnmestPlanDTPe NatedbpMent i Cc i1 |
Plan focus on infrastrugboogiding basic services and transport. Improving quality of public services and reliability, ensuring thaotres @ver acatechem

well situated land.

It is in that context whereby as Thabazimbi Local Municipality we come or6bdxf@apthiaiion who are mostly poor and underprivileged whose lives are mos
vulnerable. The Strategic Planning took note of the analysis phase and Sttt egiee théthneed to be developed to cater for the needs of the Municipality.

The structures that have been put in place to prioritize that are adopted in the IDP process plan and infarimex &yl Thalazimbi c i pal i t y 0 s
paticipation of communities has been fully involved in preparation and shall also be part of the other anextaByeaisys for the

It is the prerogative of the Municipality to implement projects budgeted for each financial yearcaftenbthrsgreairdote in the ensuing years. The council
must account to the community on the successes and failures on the implementation of the SDBIP througlites apbropcasngmstthat have been put
in place on an annual basis.

The DP is a shared responsibility. Your participation and inputs guide the Administration and help shape tiAd| Ttddifontist fatwoethe people of

TLM and all stakeholders. As proud and vigilant custodians, we will implement &l todnade shefl our ability

R Tshiswaise

Acting Municipal Manager
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1. CHAPTER 1: PLANNING PROCESS

1.1 Introduction

The Integrated Development Plan (IDP) pro cess is a process through which the municipalities prepare strategic development plans for a
five-year period. The IDP is the principal strateg ic planning instrument which guides and informs all planning, budgeting, management and
decision-mak ing processes in a mun icipality.

Through Integrated development planning, which necessitates the involvement of all relevant Stak eholders, a mun icipality can:

Identify its key development priorities

Formulate a clear vision, mission and values

Formu late appropr iate strategies

Develop the appropr iate orga nizational structure and systems to realize the vision and mission, and
Align resources with the development priorities.

E k]

1.1.1.Legislative Background and Policy Imperatives

1.1.1.1.The Objects of Local Government as set out in Section 152 of the Constitution

Legislative Background and Policy Imperatives

Legislative Background and Policy Imperatives
Acts Description/Focus
The Constitution | The Constitution of the Republic of South Africa ( A&9B)&ettion 152 sub section (1) mandate municipalities
of the Republic 0] financial and administrative capacity to achieve the objectives and carry out the developmental duties aswiggrct(
South Africa (Act| ;
No. 108 of 1996)

(a) Provide demaocratic and accountable gaviernall communities.

(b) Ensure the provision of services to communities in a sustainable manner.

(c) Promote Social and economic development

(d) Promote a safe and healthy environment; and

(e) Encourage the involvement of communities amitiycangamisation in the matter of local government

A municipality must strive, within its financial and administrative capacity, to achieve the objects as(@gt out in su
Section 153 Developmental duties of municipaliiti@sipality must

(@)structure and manage its administration and budgeting and planning process to give priority to the basmtyegai
to promote the social and economic development of the community

(b) Participate in national and provincial develognaemner

Spatial Planning | Prescribe land development procedures based on the principles of integrated planning, optimal use of ekisting r
and Land Use promotion of sustainable development.

Management Act| Sections of the Act stdtas development initiatives are necessary for promoting integration in respect of social, ec




Legislative Background and Policy Imperatives

Acts

Description/Focus

2013

institutional and physical aspects of development; promoting integrated development in rural and urban aggasnp
of localities that araumse to residential and employment opportunities; optimizing the use of existing resources; dis
sprawl; and contributing to more compact cities and towns.

Batho Pele Whitg
Paper of 1997

Make provision for eight B&tle principles which should guide conduct of public service in providing services to
In giving effect to the notion of treating the recipients of government services as customers, the \&hitat Papéc seict
including the local government sphere, should be governed by the following ethos (principles):

Consultation: Citizens should be consulted about the level and quality of the services they receive andaulfeteve
givera choice about the services that are offered;

Service Standards: Citizens should be told what level and quality of services they would receive so thhathey arg
expect;

Access: All citizens should have equal access to the servitksy@rehéictitled;

Courtesy: Citizens should be treated with courtesy and consideration; Information Citizens should be giveatituil,
about the public services that are entitled to receive;

Openness and transparency: Citizens sholddbe the national and provincial departments are run, how much the
in charge;

Redress: If the promised standard of service is not delivered, citizens should be offered an apology, a &jkexiylar
and effective remedy,&hdn complaints are made, citizens should receive a sympathetic, positive response;
Value for money: Public services should be provided economically and efficiently in order to give citizealsi¢hi®be
money.

White Paper on
Local
Government of
1998

White paper on local government paper provides policy clarity the kind of local government needed to denciedirai
of services to all communities. It describe the developmental responsibility of local government

Itfurther prescribe the basis for a new developmental local government and classify it as a system, whichig wah
citizens, groups and communities to create sustainable human settlements which provide for a decentequslitize
needs of communities in a holistic way. The white paper further promotes three important developmental approg
Integrated development planning and budgeting;

Performance management; and

Participatory approach, working together with esnanmlipigirtners.

Municipal
Systems Act no
32 of 2000

This is the key legislation that guides the processes in developing andD&/Bwiggithe Act mandates the municipa
the following:

Chapter 4:6. (1A municipality must devemgtare of municipal governance that: complements formal representativ
with a system of participatory Governance, and must for this purpose

(a) Encourage, and create conditions for, the local community to participate in the

Affairs of the meipality, including in

(i) The Preparation. Implementation and review of its integrated development

Plan.

Chapter 5: Each municipal council shall, upon election, adopt a single inclusive and strategic plan which:

links, integrates anebedinates munigipmplementation plans;

Aligns the available resources and capacity with the implementation plan.
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Legislative Background and Policy Imperatives

Acts Description/Focus
Chapter @&ach Municipal council must
(a) manage the development of the municipalityods |
system:
(1 )A municipality must in ternts pérformance management system and in 5
accordance with any regulations and guidelines that may b& prescribed
([2) set appropriate key performance indicators as a yardstick for measuring
Performance, including outcomes and impact. with regarahto tbeénp al i t y 0 s
development priorities and objectives set out in its integrated development
plan;
(b) set measurable performance targets with regard to each of those development
priorities and objectives;
(c) with regard to each of those developmesd aridritbjectives and against
the key performance indicators and targets set in terms of paragraphs (a) and
(b)15
(i) monitor performance; and
(i) measure and review performance at least once per year;
(d) take steps to improve performance wdthordgase development priorities
and objectives where performance targets are not met
(b) assign responsibilities in this regard to the municipal manager, and
(c) submit the proposed system to the municipal council for adoption
Section28: Each municipahcil shall adopt an IDP Process Plan to guide all phases of the IDP processes
Section 34: Each municipal council shall review its IDP annually, taking into consideration the following aspects:
An assessment of its performance measurements
To the extetttat changing circumstances so demand
May amend its IDP according to a prescribed process if deem necessary
The Municipal The said Act provides for the following:

Structures Act
(Act 117 of 1998

Chapter 5: Stipulates the general functions and powéaipalities
Section83(1): Each municipality has powers and functions assigned to it in terms of the provisions of th83(2)
Powers and functions must be divided between the District Municipality and the Local Municipalities

Municipal Financ
Management Act
no 56 of 2003

To secure sound and sustainable management of the financial affairs of the municipalities and other ipstitndond
provides clarity on municipal budgetary process and how thesstlhelgselizeéhis act addresses three critical aspect
IDP implementation plan, namely:

Transformation of the procurement approach;

Alignment of the IDP, budgeting and performance management processes;

Linkage of IDP time frames with budgertiese f

Intergovernmentg
relations
framework Act nd

13 of 2005

This provides clarity on how all the three spheres of government must WeekAitigetharesponse to the limited succe
the alignment efforts among the three spheres of government. It creates a framework to support intergovemnd
coordination as required bye tchev eGomasniciedu.t ilotn prno i

participate in the planning processes of the municipality and in turn allow their own planning processdsaarhmioifh
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Legislative Background and Policy Imperatives

Acts Description/Focus

| DP& s . The Act e st a bHatieshhneesiniegovarnmentalplariag aadnmbnit@ringpmaEsses

provincial and national spheres of governance.
National Provide guidance on issues of environmental management and how Municipalities can integrate issues of @méaot]
Environmental It identifies economic, social and environmental issues as pillars of sustainable development. make promgact
Management Act| assessment as an instrument that can used to assess the negative and positive impacts of proposed projedigatd
no 107 of 1998 | potential negative impacts and enhance the positive impacts
Local Set out the following further requirements for the IDP:
Government: An I nstitutional Framework for i mplementation of f{
Planning and Investment initiatives that should be clarified.
Performance Development initiativekiing infrastructure, physical, social and institutional development.
Regulations2001 | All known projects, plans and programmes to be implemented within the Municipality by any organ of state.

Policies and Legislative Frameworks

Policies/Frameworks

Policies

Description/Focus

Local Agenda 21

This advocates for governments including municipalities to engage in sustainable development. Develoy
generations can still be able to survive. Local authorities must work in partnership with their communities

Millennium
Development Gds

Identifies eight millennium development goals that all nations must achieve by 2015.it advocates amongsy/ g
universal primary education, global partnership for development, improved environmental sustainabilitiglitgg
reducing maternal mortality, eliminating gender disparity and halting the spread of HIV/Aids

National Spatial
Development

Perspective (NSDP| inferences about how that emerging space economy should affect public investment (expedditer@)timehe imme

The National Spatial Development Perspective is the primary spatial lens through whichewoBogiacakensi
development in the country as a whole. It presents wide variety of socio economic trends emerging in Soats

Limpopo
Development Plan
Objectives

(a) Create decent employment through inclusive economic development and sustainable livelihoods
(b) Improve the quality of life of citizens.

( ¢) Prioritise social protection and social investment

(d) Promote vibrant and equitable sustainable rural communities

(e) Raise the effectiveness and efficiency of a developmental public service

() Ensure sustainable development.

New Growth path

The framework guide the government to create decertijaps)eqdality and defeating poverty and calls for;
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Policies/Frameworks

Policies

Description/Focus

(@) A more inclusive and greener economy

(b) Government to prioritise its efforts and resources to support employment creation and equity
(¢) Business to take challenge of investing in new areas

(d) A vision to achieve a more developed , democratic and cohesive and equitable society

National
Development Plan
Priorities

NDP Priorities

Education

Health

Rural development and food security
The fight against crime and corruption

TwelveNational
Outcomes

In pursuit of the above state five key priorities twelve national outcomes were developed to guide the progfg
parastatals, municipalities and civil society in general.

Improve the quality of basic education

Improve fath and life expectancy

All people in South Africa protected and feel safe

Decent employment through inclusive economic growth

A skilled and capable workforce to support inclusive growth

An efficient, competitive and responsive economic infnesivackure

Vibrant, equitable and sustainable rural communities and food security

Sustainable human settlements and improved quality of household life

A response and accountable, effective and efficient local government system

Protection and enhancement of environmental assets and natural 8gresources

A better South Africa, a better and safer Africa and the world

An efficient, effective and development oriented public service and an empowered, fair and inclusive ¢

= =4 =8 =4 -4 8 -8 -8 -8 -8

1.2.3 Back to Basic}

The Presidential Local Government Summit held in September 2014 on the State of municipalities across #te
approved the framework for the development and subsequent implementation of the Back to BlgwiogiAqss @ach
all municipalities. The Back to Basics Approach should provide municipalities with the opportunity to ses sif
action to remedy the challenges and shortcoming expressed in September 2014 State of Municipality Report.
The declaration endorsed at the Presidential Local Government Summit commits the country towards th
stakeholders and all municipalities to differentiate municipal specific interventions on and support ainoidvang
strategic objectives:

1 Putting people first;

91 Delivering basic services;

1 Good governance;

1 Sound financial management;

9 Building capacity.

In order to strengthen local government coordination, municipalities are required to report on monthly besis @
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Policies/Frameworks

Policies

Description/Focus

Back to Basics Approach.

Summary of the State of the National Address 2024 (SONA)

Key Government
Priorities/Tasks

Summary

Restoring Energy
Security

We are on track to resolve the most important constraints on economic growth by stabilising our energyaigtg

system. As these obstacleeareved, the true potential of our economy is unleashed.

We set out a clear plan to end load shedding, which we have been implemenimineeth faciisglerough the Nationa
Energy Crisis Committee. We have delivered on our commitments to bring substantial new power through pite|

grid, which is already helping to reduce load shedding.

Last year, we implemented a major debt relief package which will enable Eskom to make investments in mainte
transmission infrastructure and ensure its sustainability goBigdenweadivedur renewable energy programme five
ago, we have connected more than 2,500 MW of solar and wind power to the grid with three times this ammaenrtt
or construction. Through tax incentives and financial support, wbdradeuhtrd the amount of rooftop solar capacit

installed across the country in just the past year.

We have implemented sweeping regulatory reforms to enable private investment in electricity generation,wvith 1
private energy projecis in development. These are phenomenal developments that are driving the restructuring
sector in line with what many other economies have done to increase competitiveness andTiringgloalhgiribese

actions, we are @ident that the worst is behind us and the end of load shedding is finally within reach.

But we are not stopping there.

To ensure that we never face a similar crisis ever again, we are reforming our energy system to make itteinaddc
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Key Government
Priorities/Tasks

Summary

and reliable into the futMve. are going to build more than 14,000km of new transmission lines to accommodate re

over the coming years.

To fastrack this process, we will enable private investment in transmission infralteuctauretyhodugiovative investm
modelsLast year, we tabled the Electricity Regulation Amendment Bill to support the restructuring of Eskom and

competitive electricity market.

As we undertake these reforms, we are positioning gufoedohoagrowth in a world shaped by climate change ang
revolution in green technoldgiéise last three years, our country has seen an increase in extreme weather events

disastrous consequences.

This is why we are implementinges@rgy transition, not only to reduce carbon emissions and fight climate change
growth and jobs for our own people. We will undertake this transition at a pace, scale and cost that oundciouatry

manner that ensures ensegurity.

With our abundance of solar, wind and mineral resources, we are going to create thousands of jobs in renewab
hydrogen, green steel, electric vehicles and other green products. The Northern Cape, with its oyjimas sdtaadgr]

attracted billions of rands in investment.

We are going to set up a Special Economic Zone in the Boegoebaai port to drive investment in green enexalyofT
interest from the private sector to participate in that dbbethenerated green hydrogen energy projects. We have
support electric vehicle manufacturing in South Africa to grow our automotive sector, which provides goéd jobs

workers.

We have decided to give special focusn® likegiblpumalanga to enable the creation of new industries, new econor

opportunities and sustainable jobs. And in the past year, we have increased the financing pledges for donJust E
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Key Government
Priorities/Tasks

Summary

Investment Plan from around R170 billion to ditnb#iidR2

Climate Change

Extreme weather events in the form of drought, floods and wild fires increasingly pose a riskb&irtheahdadtfety
people. Government will continue its just transition to a low carbon economyatrérpaes thiford and in a manng
ensures energy security.

Government will undertake its just transition in a way that opens up the possibility of new investments, aralittiad
above all, creates new jobs.

The Presidential Clin@enmission is guiding much of this work, and, in doing so, building a new model for inclu
decisiomaking, incorporating the individuals, workers and communities that are most affected in the transition.

Just Energy Transition investm®tan (JETP)

Through the JET, R1.5 trillion will be invested in the economy over the next five years in new frontiers such as
green hydrogen and electric vehicles. Several new sectors are emerging in the economy, subidagsgerajaept
vehicles and fuel cells.

A number of projects are already underway, including the development of a new facility by Sasol at BoegQz=isg
the Prieska Power Reserve in the Free State, and the Hydrogen Malleynpa@tiv&auteng and KAl

The Northern Cape has already attracted well over R100 billion in investments in renewable energy projeatssiVé
investments in renewable energy will create jobs and stimulate local ecbnonifes Mottbern Cape, but also in the
Cape, Western Cape and Mpumalanga, turning even the most arid desert into a giant energy source.

Above all, the just transition will prioritise workers and communities in vulnerable industnestteaadeftebitaind.

Economy

Economic Growth

iOQur economy needs to grow much faster i f we are
intention to forge a comprehensive social compact that would join edtsociicpanmon programme to rebuild our ¢
and enable higher growth.

iWe were not able to conclude a soci al compact i d
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Key Government
Priorities/Tasks

Summary

that made it difficult for social partners tcctorgensus.

iThe social partners have expressed their i nt emrnablg
joint action in key areas such as energy, transport and logistics, employment creation and ski¥lestieealopn
localisation, social protection, crime and corruption.

AWhile we remain committed to forging a new cons
collaboration in specific areas. A number of other compeaetsdmn@uded amongst social partners.

ifiWe see the commitment of all/l soci al p 49 pamdemicsand iunder
the largest vaccination programme in our history.

iWe have s e e ithe Solidarityrrund that rhobilssedisocietys citizein &cdvism and funding to achieve co
in partnerships to end gebdsed violence and femicide (GBVF), and to respond to the effects of climate change.

i We have seen tobhchtopremoie fnvestrsent arfd totddvelop masierpplans in sectors of the ec
automotive, clothing and textiles, poultry, sugar, agriculture and global business services.

0 The master plans that havtberdegamtsectors, theihjactibreoflinvastment ksy ¢
sector and the creation of new jobs and livelihoods.

Government is pleased that social partners, particularly business, has been providing support to implemetarthia
the irit of social compacting. Similarly, government has developed a close working partnership with both lab
supporting other aspects of the energy crisis response.

Just as energy is essential for economic growth, so is a religigly watbasefficient transport and road infrastructur
Red Tape Reduction

Last year, the President announced that government would be seeking to reduce red tape so that it can
unnecessary bureaucracy that often holds us back

The Red Tape Reduction Team in The Presidency under Mr Sipho Nkosi has been working with various depart
to do business. It has taken a collaborative approach, working with departments and agencies in areas ssshsiarti
tourism transport operator licences, visas and work permits, early childhoq& @Byedogntieninformal sector.

Support for Small, Medium and Micro Enterprise (SMME)
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Key Government
Priorities/Tasks

Summary

This year, government will finalise amendments to the Businesses Act, 1991 (Act 71 of 1991) to reduce refgu
SMMESs and cooperatives, and make it easier for entrepreneurs to start businesses.

Through the Small Enterprise Finance Ageeayment plans to provide R1.4 billion in financing to over 90 000 €
Government, in partnership with the SA SME Fund, is working to ediablisH aiRéOn f und t o s up|
is looking at the possibility of prdwRidillion for the fund and for the balance of R7.5 billion to be raised from the

State Bank

The licensing of the PostBank will lay the foundation for the creation of a state bank that will provide SNaviEis
youthand emerowned businesses and underserved communities. As the National Assembly considers the Po
Bill, the Postbank is reviewing its service offerings so that it can provide a viable and affordable altexiatibartksth

Woman Engwerment

Since announcing its determination to direct at least 40% of public procureovem¢dobwsimesses, government has
to establish an enabling environment to support women entrepreneurs. It has trained more-tivaned 400arpes ¢
prepare them to take up procurement oppoffuniiee. ugh t he Womends Economic
associations and companies committing to industrywide gender transformation targets. The Industrial Devedsy
earmarked approximately R9 billion to invest ileevbostnesses.

Other entities, including the Public Investment Corporation and the National Empowerment Fund, have alsh cor
special purpose vehicles to support-aameshbusinesses

Rail Network

The rail network has suffered from many years of underinvestment, lack of maintenance, criminal activigdainelss
this, last year, government adopted the National Rail Policy to guide the modernisationraih@deefornpaivioing, am
other things, for thpadty access to the rail network.

Government is working across government to develop a Transnet Roadmap that will translate its policy con
including the restructuring of TrameiggitRail(link is external) to create a separate Infrastructure Manager for the
October 2023. Transnet(link is external) and private sector companies will conclude partnerships at the Diaibar
terminals, to enable max@stment in the ports and improve their efficiency.

This will help the ports regain their global position as some of the most efficient ports once again. Thereekasr
repositioning the Port Elizabeth Automotive Terminal, whidchdrasionbied its capacity and has already seen an i
exports.
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Priorities/Tasks

Summary

Many more vehicles destined for overseas markets are rolling off the Port Elizabeth Automotive Terminabiliieting
its idle locomotives and expanding its flde#Afiioa has faced challenges in the transportation of commuters on pas

Following the restructuring that is underway in the Passenger Rail Agency of South Africa (link is exterfings e
been reopened, significantliciegl the cost of travel for many workers.

Water Security

The reliable supply of water is essential fofhiagveflpeople and the growth of the economy. To ensure water seg
into the future, the Department of Water and Sanitdingntieel@aocess of investing in major infrastructure projects ¢
country.

Lesotho Highlands project

After being delayed for several yeassaliitonstruction works for the Lesotho Highlands Phase Two project will
year. The Lem Highlands project is critical for ensuring security of water supply to Gauteng, Free State, Mpun
and the Northern Cape.

Construction of dams

Several decades after it was first proposed and nine yearstafténgacaeémony wakihthe first phase of the Umzin
Water Project will start in the next financial year. This phase, which involves construction of the NtabhéatdragstriDeiul
and the distribution of water to communities, will be financed by government

The next phase will be the construction of the Lilane Dam, which will include a hydropower station. Magoitha
capacity of the Clanwilliam Dam, Hazelmere Dam and the Tzaneen Dam will improve the supply of watehtkthia
ard the eastern part of Limpopo.

Wateruse licences

Last year, government announced a comprehensive turnaround plan to streamline the process for water usehlic
is vital to enable greater investment.

Since then, governnieat cleared the backlog of wagelicences and reduced the turnaround time for applications ta

Telecommunication

In the telecommunications sector, the completion of the spectrum auction has unlocked new investment andtog
the fiscus. During the course of this year, government will migrate the remaining households to digitaldefeplste
the switcbff of analogue transmission.
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Priorities/Tasks

Summary

Rollout of 5G mobile networks

This will release valuable spectrum fdkdbe ab5G mobile networks and will reduce the cost of data. These act
government closer to its vision of affordaisieeédgmternet access for all.

Trade and
Investment

In the SoNA last year, government said it would coneffartsi@itsnobilising greater levels of investment, which is
growing the economy and creating jobs. It said that it would give impetus to the campaign that it embaniseedgmnte
raise R1.2 trillion in new investment.

South Arica Investment Conference (SAIC)

Last year, the 4th SAIC raised R367 billion in investment commitments, -paagingastriieat target firmly within sigh
the last year, many of these commitments have resulted in the compartieseal@mmaidmeéents investing in new facto
centres, solar power plants, undersea fibre optic cables, the expansion of production lines and the adomn of 1

Importantly, these investments have resulted in new jobs and new fopEonalhigimerging businesses. On 13 April
government will hold its 5th SAIC. At this conference, government will set a new target to mobilise moneh
investments by 2028.

The investments that have flowed into the dcodatayhave contributed to a substantial increase in local produ
investments have encouraged efforts to buy local.

Hemp and Cannabis Sector

In 2022, government committed to unlocking investment in the hemp and cannabis seatmatéithmevialglitty condit
for the sector to grow.

The Department of Agriculture, Land Reform and Rural Development and the Department of Health will addriss
the cultivation of hemp and cannabis to allow outdoor cultivbtictoanaf harvests from traditional farmers.

This will unlock enormous economic energy in the rural areas of the country, especially in the EadtatalGaqok, Kv
Mpumalanga.

An enabling regulatory framework

Urgent work is being finalisegbbgrnment to create an enabling regulatory framework for a whole plant, all legi
approach for complimentary medicines, food, cosmetics, and industrial products, aligned to internationapcactvezs
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This includes the ieptisation of departmental budgets for sector development and support for traditional blac
alignment of the SAPS enforcement with regulatory reforms. A growing economy must also be an increasingly i

Jobs

Skills Developent

The most effective and sustainable way to build an economy is to equip people with tHeoskiits dine khdBovernn
has therefore been working to strengthen the link between the skills that it develops and the skills the workplace

This year, the National Skills Fund will provide R800 million to develop skills in the digital and techrerogyneeativ|
model that links payment for training to employment outcomes.

In 2022, government said that it would place @@drebbical and Vocational Education and Training (TVET) colled
in employment. It has surpassed that figure and has now set a target for 2023 of 20 000 TVET college graduate
employment.

The number of students entering &disarg in TVET colleges will be increased from 17 000 to 30 000 in the 2023
One of the key ingredients for economic growth and competitiveness is the ability to attract skills which the ecor

Visa System

Having completed a congmgikie review of the work visa system, government will move quickly to implement the
put forward. These include establishing more flexidbagsaingystem to attract skilled immigration, implementin
employer scheme to mh&evisa process easier for large investors and streamlining application requirements.

Presidential Employmet Stimulus

Last year, government spoke about the value of the Presidential Employment Stimulus in providing work atiesl
Theitiative has now created over one million opportunities, reaching every province and district in the country.

Last week, a new cohort of 150 000 school assistants started work at more than 22 000 schools, offerira) digrity
experienc® young people who were unemployed. The Social Employment Fund is recruiting 50 000 participants
undertake work for the common good, and the revitalised National Youth Service will create a further 36§} op
non profit and commurigsed organisations.

The Department of Home Affairs has appointed the first cohort of 10 000 unemployed young people to diditise
papeibased civic records. There are now more than three million users rédistgtechohiSa zeated online platform f
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young South Africans to access opportunities for learning and earning.

This has been done in close collaboration with the National Youth Development Agency, which continues to pro
assistance to yayuentrepreneurs and work seekers. The Presidential Employment Stimulus is also supporting pe
own living.

Support for SmalBcale Farmers

Around 140 000 sralle farmers have received input vouchers to buy seeds, fertilisemanpregdipm a boost for
security and agricultural reform. This initiative has led to the cultivation of some 640 000 hectares o6B¥dofAhes
farmers are women.

Social Security

Right now in the country, there are more thilior2people who receive some form of income support. In additior
million indigent households receive free basic water, free basic electricity and free solid waste removal

Social Relief of Distress (SRD) Grant

In support of this work andunoter the rising cost of living, government will continue the SRD Grant, which current
around 7.8 million people. It will ensure that existing social grants are increased to cushion the pommaddiisstulkh
set out in tHrudget by the Minister of Finance.

Work is underway to develop a mechanism for targeted basic income support for the most vulnerable, withis fis
will build on the innovation government has introduced through the SRD Grkiny itheLattitay that it has across
government to make sure it reaches all those who are in need.

Title deeds for subsidised houses

This year, government will take steps to unlock massive value for poor households by expediting the préoi
subsidised houses. The current backlog in processing title deeds is over one million houses, which amoutditthien
in assets that should be in the hands of S dingtthis baskio
but on making the title deed system more effective and more accessible.

As government undertook in the SoNA last year, the Department of Public Works and Infrastructure hasffilh&gs]
hectares of state land forihgus

Education

Access to quality education for all is the most powerful instrument to end poverty. Government needs twsiaet w
very young, providing them with the foundation they need to write and read for meaning, to learn and develop
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It is, therefore, significant that the number of children who receive the ECD subsidy has more than doub2@PRety
reaching orenda-half million children. The Department of Basic Education is streamlining the requiremesit® for
access support and enable thousands more to receive subsidies from government.

While at the other end of the basic educati oningeou
showing improved results. This wasnupoo the year before. The share of bachelor patseschows improved from
in 2019 to 64% in 2022.

This means that the performance of learners from poorer schools is steadily improving, confirming the aalue of 1
government pides to them. What these results reveal is that there is a silent revolution taking place in the schod

The Sanitation Appropriate for Education irktiativeas SAFE o get her wi th gover nment
Delivery Initiatikas built 55 000 appropriate toilets with resources from the public and private sector.

To produce the skills the country needs, government is expanding vocational education and training systems th
implementation of the approved curriculuthreéstream model.

This year, government plans to finalise the Comprehensive Student Funding Model for Higher Educationtpattic
fall outside the current National Student Financial Aid Scheme criteria; reaching those svhotare knowhhmi s s

Fight against crime
and violence

Government is strengthening the SAPS to prevent crime and improving the capacity of the National Proseanting
courts to ensure perpetrators are brought to justice.

This includemitting more police on the streets and setting up specialised teams that will focus on specific types ¢
government undertook to recruit 12 000 new police personnel.

Since then more tha®@0 new recruit have graduated from policeexadd a furtherO0D will be recruited and traine
year.

The specialised police teams that are working on tackling crimes like kidnapping, extortion and illegal mining ha
breakthroughs, arresting dozens of suspects and acbraVicans@tions. Firm action is being taken to tackle econor
sabotage and related crimes that are causing great damage to the economy.

Multidisciplinary Economic Infrastructure Task Teams are now operational in 20 identified hotspott. Rastazos§
drew attention to the enormous damage caused by the theft of copper cable and metal from the electrigibdsyste
other public infrastructure. Since then, the police have been cracking down on cable theft.
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In December, governtietroduced a temporary ban on the export of scrap copper cable and certain metals to dig
syndicates and enable a new trading system to be put in place.

Just as government has embarked on economic reforms in electricity, watertitelesairogisiica through Operation
Vulindlela, it is embarking on a process of reform to improve the effectiveness of its fight against anpetitivedleas
in call centre operations to support the proper functioning of thed0ddtreslpty with the private sector.

Government will also usediatan methods in a more sophisticated way to identify and target crime hotspots. Sigr
funding will be made available in this budget for the police, the NPA aht/éstigiaganit.

Prioritising crimes against women and children

Crimes against women and children remain a deeply disturbing feature of the national life. In November et yea
the second Presidential Summit on GBVF tpraggess in the implementation of the National Strategic Plan (NSP)
adopted as a comprehensive, effective and united response to this pandemic.

One of the great successes of gover nhagerdlied amind therNSP.
January last year, the President signed into law three key pieces of legislation that afford greater pofté@Main s
ensure that perpetrators are no longer able to use legislative loopholes tatievade prosec

Government continues to improve the accessibility and functioning of Sexual Offences Courts and expand éfee 11
Care Centres. A key aspect of the NSP is the economic empowerment of women.

Fight against
Corruption

Last year, Presitt Ramaphosa said government would take decisive action against corruption and make a clear
of state capture. The State Capture Commission headed by Chief Justice Raymond Zondo completed its woak ¢
part of its regan June last year.

The recommendations of the commission are being implemented according to the plan that President Ramaphc
Parliament in October last year so that the systemic weaknesses identified by the commission ate adgtesséd a
never allowed to occur again.

The National A@orruption Advisory Council, consisting of people from across society, is in place to advise on su
to stem corruption, including an overhaul the institutional arclutebaitedocarruption.

Protection for whistlelowers

Government is working to capacitate the Witness Protection Unit and will introduce amendments to the Prijtecte
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2000 (Act 26 of 2000) and Witness Protection Act, 1998 (Act 112reh@f88) twotection for whistheers. Work is
already underway to improve access to the witness protection programme for public servants that expose mala
corruption and unethical conduct.

Tightening procurement regulations

Governmentill finalise the draft Public Procurement Bill to address weaknesses identified by the State Captu
improve efficiency, value for money and transparency.

The reinvigorated{amiorcement agencies are taking firm action against cocthjpalivéduals alleged to have been inv
state capture. The National Prosecuting Aut hor dcused
persons to court in 32 state capture and corruption cases.

Over R7 billidras so far been returned to the state from state capture cases. To date, R12.9 billion of funds an
frozen. This year, the Investigating Directorate will be established as a permanent entity within the Nakiorigl.Pro

Building a Capable
and Effective State

To achieve any progress in addressing the urgent challenges, South Africa needs a capable and effective
weaknesses are in statmed enterprises and local government. Many cbtivecstateterpgsare struggling with signif
debt, undénvestment in infrastructure, the effects of state capture and a shortage of skills

Government will implement the recommendation of the Presidemigs Etaegprises Council to establiskosvatedeblding
company as part of a centralised shareholder model that will ensure effective emgrsght mespaises.

Rationalising government departments, entities and programmes

Separately, the President has instructed The Presidency anedSatioteabirk together to rationalise government de
entities and programmes over the next three years.

National Treasury estimates that government could achieve a potential saving of R27 billion in the medithn]
overlapping mdates, closes ineffective programmes and consolidates entities, where appropriate. The poor pe
local governments remains an area of concern.

Improving municipalities

Too many of the municipalities, 163 out of 257, are dysfundisinegodire to poor governance, ineffective and s
corrupt financial and administrative management and poor service delivery.

Government is implementing a number of interventions to address failures at local government level and improy
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Summary

delivery. These include enhancing the capacity of public representatives and officials, maintaining andttysgjtadin
and invoking the powers of national government to intervene where municipalities fail to meet their responsibilit

Professionalising the public sector

A professional public service, staffed by skilled, committed and ethical people, is critical to an effectoarsiatier
patronage and wastage. In response to the State Capture Commissiathdhd fralinewerk for the professionalizatid
public service, integrity assessments will become a mandatory requirement for recruitment to the publicvsewilt &g
introduced.

Government is amending legislation and strengthesiengftthe Public Service Commission to ensure that qualifie
appointed to senior management positions and to move towards creating a single, harmonised public service.

International
Relations

AJust as we ar e forumesdfdutceudtryrnem and wamencarditanagvancihgeshared prosperity
our commitment to achieving a Better Africa and a Better world. We are greatly concerned at the recent lesivedati
Israelis and Palestinianscaad | for an end to hostilities and for

Africa expresses its deepest condolences to the government and people of Tirkiye following the devastatths
week.

Government remains deeply conedrmeidthe ongoing Ruthdeaine conflict and urges all parties to cease hostilities
peaceful solution through dialogue.

Africa

ASouth Africads fortunes are inextricably | iomkunityi
particular. For the sake of our own stability and prosperity, we are duty bound to pursue interventionsstadi iyl
devel opment in our continent. o

South Africa will continue to expand trade and investment opiploitsrgt®sal trade partners and will look to attract i
and financing to South Africa through participation in multilateral forums such as the Group of Twentyflinkvi#i Bk
in 2025.

This year South Africa assumes theaship of the Brazil, Russia, India, China and South Africa(link is external) gr
Its focus will be on collaboration on sustainable development, the just energy transition, industrialisatiaticsnaf i
African ContinahEree Trade Area(link is external) (AfCFTA).
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South Africa, together with its neighbours in the Southern African Customs Union(link is external), dulbsdmfiaat
the AfCFTA. Once fully operationalised, the AfCFTA wiluppreicedemted opportunity to deepen African economic
grow national economies, and open up new frontiers and markets for South African companies.

iWe are a nation seized with the c Hulillthe gramise of ouofdituret Wh
we took our first steps on the road to democracy, we had a clear vision of where that road would lead us.

iwWe saw a country in which al/l peopl e wer ke ergoged bylall.
saw a country in which we could live together in peace, in which we could work together to build a comradriutiee

AiOur nation is founded on a Const i tandfieedom, ant thecrights affed
and every one of us. The actions we have outlined this evening, building on the work we have already done thal
vision.

AnThey will enable us, wor ki n gisidas @matiomtemsforaneddWewiill entergepf
crisis with an electricity system that is more efficient, more reliable and more competitive.

nWe will emerge with ports and r ai | wa yrsore Soail Afriaagsan r
parts of the country, and with a sustainable supply of quality water. We will welcome more tourists to ayr aod
attract the skills our economy needs.

iAWe wil|l create wor k fvehopetoithose evhoWwdvewaited teo langn With pnbre polee ¢
with functioning community policing forums and an effective and independent prosecution authority, ourcoempler]
the protection of the State.

i By f inprhi¢ sabotgge @nd arganised crime, our infrastructure will be more secure and businesses will be
freely. Through a strengthened and expanded social protection system, fewer people will live in poverty amid
experiace hunger.

iwe must do all of these things, not only t o iDapeomig
that we have kept alive in our hearts and in our actions.

AThis year, i t wi dwell tobNelsod Mandele, éhe Brst Bresidenteof avdemodratiadSouithaAfric
Madiba. It will also be 105 years since his birth. As we honour his great life, let us draw inspiration freenahhig
inauguration in 1994, when he said
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iout of the experience of an extraordinary humailhbe
proud.

AfOur daily deeds as ordinary South Africang yrwssstbhe
strengthen its confidence in the nobility of the

To build such a society, to overcome the great difficulties of the moment, we need to work together.t\We @eed t
need, as a nation, at this time more than any other, to reveal our true character. We need to work together and

Summary of the State of the Provincial Address 2024 (SOPA)

Key Government
Priorities/Tasks

Summary

Restoring Energy
Security

We are pleased to report that we have now recovered our lost ground after the disruption caiSguhbgenacCOVID

Last year, on this occasion, we made a commitment to traverse the path of economic reos{EOMiIGMAEENaemic ef
Our plan has been guided by the path of economic renewal, geared strategically towards fighting unemploymen
and inequality.

Notwithstanding these positive developments in respect of our respdfseattd€anige are convening here today a
other harsh global and national economic conditions.

Indications are that geopolitical conflicts, such as the war in Ukraine and the wider impact of the sandtjontl asty
other economies, inclydirs.

Already, our country has witnessed spikes in fuel prices, which have a negative impact on the productioihnragualy
products, including food. In addition, the rigiHytwshas led to tightening financial conditionegionest his, together
the lingering COMI® pandemic in China, weighs heavily on the economic outlook. Similarly, the State of the P
taking place at a time when our country is grappling with the detrimental effecity afidie. éidstfor this reason th
welcome the pronouncements by President Ramaphosa regarding measures the country is taking to mitigasest
As Limpopo, we will also ensure that we play our part, including inthepstiemerg

In making our contribution to help resolve the energy crisis and to build a just energy transition, we kil be#dirig
an uninterrupted electric power supply capability for essential services. In thiceeghtide tRe2@fér is assigned to
major and wideraalinating role, in giving guidance to our provincial efforts. Key amongst these, is the develop
specific and comprehensive energy plan to ensure that we build a nenestdictricigpgcity in our province.

To this effect, the provincial government, and subsequently municipalities, must include in their plans tleegg
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production projects. These plans must encapsulate the possible retrqitiaty od sdl@government buildings. This wil
be done in a way that will complement Eskom.

The provision of healthcare and education services should be amongst the first to be insulated from the ¢
interruptions. And it isi;idbntext that as a start, | have mandated the MEC for Health to prioritise the installation
hospitals and clinics in the province.

In the same spirit, | am pleased to report about the launch of the Renewable Energy Skiakigylb\SHriSmaartners
with the United States Agency for International Development.

The strategy, which will be launched next month in March, will serve as a blueprint to guide investmentsanadais
to promote sustainable develdpme

Economy

On the economic front, there has been some signs of recovery as we confront the triple challenges of povedt
inequality. It is also worth noting that the official unemployment rate in our country has decpessed in six provi

We are pleased to report that the largest decrease was recorded in Limpopo at 5,3 per cent, that is frorto38,3p
cent. A worrying trend, however, is that as per Statistics South

Africabds Quarter !l y dQadter 2022, Young pedpleaged t5ety 24 amdf25 to Bderecdd
unemployment rates nationally. In that quarter, there were about 10,2 million young people aged 15 to 2#tyyand
whom 34,5 per cent were not in employmetigredutraining.

Notwithstanding these challenges, | am pleased to report that our Pfeeommiahi8dRéxovery Plan, as anchored in ol
to industrialise the province, has begun yielding positive results.

Last year during this sittingeparted that we had to urgently start visible work at{akWasio&pecial Economic Zone
happy to report that after the approval of the Environmental Impact Assessment, constructicBiteoniasnctirariNent
with the laying of bulk
infrastructure.

The construction of the 14 kilometres internal roads has already created immediate oppestahities dod Wail
entrepreneurs. Additional bulk installations, such as water, sewer, electricity, and integratetlisgowriitg anftiasteun 2
It is also worth mentioning that the appeal process, in respect é¥ltindblosBEZ SoBite Environmental Impact
Assessment was concluded in July 2022. This has paved a way for the completion of the township
establishment and theowdllof the requisite bulk infrastructure services.

Nevertheless, we are aware of the other parties that continue litigating against the developiekhatithSEHISHa
confident that, as before, we shall ovdrnsomnuedie.

In the recent past, there has, on the other hand, been an outcry about the unavailability of water to supgorSthe
We are, however, pleased to announce that the Department of

Water and Sanitation has given us an assuténe#l tugpport the project with water on a shortteriedgemm basis. Amo
the proposed water sources, are ground water, imported water, and the development of new dams in the Vhem
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Another catalytic project we reported abouhdBiage of the Province Address last year, is the FEtbledeenSEZ. | &
delighted to report that the Environmental Impact Assessment was granted. We have since allocated a furdgesd
SEZ infrastructure development. We are dhoto mibmit the application for the designation of the Helskizen8EZ
Cabinet.

We projected to create over 6,000 jobs over the implementation of the Industrial Parks Revitalisation Reodistnot;
of our province.

The Crital Infrastructure Programme has approved R49,9 million funding for the Seshego Industrial Park to reésr
of 11 factories. The plan is to start immediately with construction. We envisage that this construction tivdhbgt
financial year.

In 2021 we hosted the first Limpopo Investment Conference. Through this initiative, we raised R209 billiqriesigeh
To date, more than seven major projects worth more than R50

billion are in the implementati@e phagldmerican has committed to advancing the hydrogen
economy. Already, it has implemented R40 billion worth of their commitment in Mogalakwena.

President Ramaphosa had the opportunity to launch the nuGen Hydrogen Truck in 2022. Tine nie@elo Jmekt Idf/dro
Truck and its successful launch in the mining sector in Limpopo were an important contribution in the gltdbah erays
specifically the decarbonisation of energy, transport, and broader industry.

Mining in ourgwince is a major contributor to our production output. The sector is poised to play an increasing rc
endowments. It is my pleasure to announce that Mining Restoration Investment has made a significant ingestorg
with a pledge of R700 million towards a chrome and Platinum Group Metal mine in the Thabazimbi. | am prpaay
has already spent R140 million of the productive investment. Sefateng Chrome Mine is revolutionising chiigue
underground shaft. They have invested a substantial sum of R1 billion to make this project a reality.

This investment has created 350 jobs during the construction phase and-frovidedradooigemployment for 600 ind
once productibrgins.

Last year, we reported to this august house progress regarding the Corridor Mining Resources, which is lairsimaned
Economic Development Agency to the Mphahlele Platinum Group Element Mining.

In 2023, there will be furthémgltdl upgrade the resources. The equity partner, Sedibelo, is mobilising R1 billion to
mine. Mozweli Engineering, which has pledged R115 billion investment, is pavingstaevaycieanpaliver. Shekinak
and Game Lodgdiethh made an initial investment of R60 million, is now leading the way in ecotourism. Nalane (
Project, which has started implementing their R5 billion investment pledge, is providing a unique, sociadghres
energy gemnation.

The Nkuna City Investment is creating a vibrant, dynamic community that seamlessly integrates busine s&justidal
hospitality, institutional, and residential land use. In just the first two phases of theatejeat/dt Bg300 temporary jok
550 permanent jobs, with an estimated worth of R370 million.
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I am honoured to stand before you here today, to share some exciting news regarding the ZZ2 Packhouse. Téty
committedtothegrowthard evel opment of the agricultural sectorn
R128 million into a cuttige agrprocessing facility for avocados and tomatoes is now complete.

Rail Network

The larger proportion of ourlgepy mostly workers and-seakers, depends on public transport, such as the G
Transport buses, to commute daily. The Great North Transport has been repositioned to achieve its mandsdike
and reliable public transport to

the people of Limpopo. Having accepted its challenges, the Great North Transport had to adopt a Turnarolaidd

We have also noted the challenges of transport planning on provincial economic nodes such as Tubatsendy
Polokwane. The economic pressures of migration affect transport

planning. The Department of Transport and Community Safety will be tasked to build requisite capacity oh
departmental and municipal levels.

Our economic recoveryeroests mainly, although not only, on the number of jobs we are able to create in our le
support for SMMEs.

In the 2022 State of the Province Address, | made commitments about rehabilitation and upgrading of rocadsaiw
confirm that those projects have since been completed. They

include;

A The rehabilitati on o{Kgohokandng to-Bakgato and Beede im thR@apridornistEd]
A The rehabilitati on ®mPengeinhe Bakhukhume Distiets on Road D2
A The rehabilitation of 9 kilometres on Road D ZEkte Td

ensure the entire D11 is in a good condition, we have also appointed andirePloasér8cito November 2022. When F
is completed, the entire D11 will be in a good condition to ensure that the districts of Mopani and Vhembe are
connected.

A The rehabilitation of 27 kil ome tniRistictis at 67Reraeht. IB&ns
that Phase 1 of the project has been completed. We have recently appointed a contractor for Phase 2. |ovogig
that we have made significant progress on the other projects | prorRiitzedVemave completed the construction (
6116 in Makuleke; We completed rehabilitation of 5 kilometres on Road

D3200 Lebaka to Mohlabaneng; Phase 2 of the rehabilitation of 30 kilometres of Road D4, Elim to Malamuiei
completion. We have seen that the condition of the road from N1 to Elim is in a dire state. We appointedjarq
rehabilitation on the road. The rehabilitation of flood damaged Road D4240, Maseven in Sekhukhune is atof the:
rehabilitation of 40 kilometres on Road D1483, Musina to Pondrift in Vhembe is complete. We

have appointed another contractor for phase 2 who is currently at 75 per cent progress. Upon completiopdiRi
another contractor faageh3 to ensure the road leading to Mapungubwe Nature Park is in a good condition. We h
upgrading of 13 kilometres on Road D2922, D2919 from Keerom to Tshikanosi.

In the same speech | pronounced on the appointment of contractbod B92Belamould like to give a progress repor
in this regard: Following the completion of designs for Road D4180, AtdkeMpe ttw Madimolle in Sekhukhun
construction work will commence in the next financial year, 20@3/2 024e2ds0 been completed for Road D4260,
Phokwane in Sekhukhune and the construction work will commence in the next financial year.

The construction work for D4090, D4093, D4094, D4096 Malimate Roads in Capricorn Districestificanuiatyearir
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Finally, the construction work for D4199 Agéktaudzato D4190 in Sekhukhune District will commence in the next
In the same vein, we have prioritised other roads in the province, and, to this end, eerrappostede

A D3278 Blouberg Hospital to Buffelshoek in Capri
A D3561 Segole 1 and Segole 2 (Masebe Nature Rese
A D3669 Mavhunga access road in Vhembe.

A D3734 Tshatshama road in Mopani.

A D3436, D Ranbshwand) 6dRanimetiane, GaRamotlwana in Capricorn.

A D3248 Thapane access to Nwamitwa in Mopani

A D4283 Glencowie to Malaka in Sekhukhune.

A D3671 Musekwa to Marani kwe in Vhembe, and

A The upgrading of the 10 Roall D88kir theeapricAro RistrictD4 109 f

| would like to further mention that 83 maintenance and rehabilitation projects will be attended to inelalipopvira
network in the 2023/2024 financial year.

| am also glad to announce thatvee@ppointed 41 Engineering Consultants to design roads in all five districts of th

The designs are expected to be completed over a period of twelve months. This forward planning approadiam
whenever funds are availabtfstruction, we implement without waiting for designs to be completed.

Water Security

Water provisioning is high on the agenda of this government. During the State of the Province Address |lastigdle(
report about progress @rallenges regarding water supply in Limpopo.

Major projects for water resource development will be implemented by the Department of Water and Sanitation.

These include the raising of the Tzaneen Dam wall, Olifants River Water Resources Dexdbiradnt BEZibulk w
supply and Nandoni Water Treatment Works.

Municipalities which are responsible for water reticulation require the bulk resource to complete supplijesf. water
| am pleased that during our engagement withtéheMNader and Sanitation, Mr Senzo Mchunu, it was agreed thg
expedite these bulk water infrastructure projects, especially-NsaNaBildkipipeline, Giyani Water Treatment Phasg

Water Services, and the Loskop RegionatBuRupply.

This we must do without hesitation because the people of Giyani have been waiting faimet@hiy almgrink w
before the end of the financial year.

I am happy that Mopani District Municipality did not wait fioe tieebgipeimpleted. They have just appointed cont
commence with the work of laying infrastructure for reticulation.

We expect our municipalities to invest more in the development and maintenance of water, sanitation,fedgctiotitye
In the past years, our municipalities were performing above expectations in Municipal Infrastructure GrarlD-4pe
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pandemic impacted the Municipal Infrastructure Grant spending negatively.

Nevertheless, there are still munaspatitch have performed well regarding their Municipal Infrastructure Grant. Th
A Maruleng Municipality at 91,2 per cent.
A Ephraim Mogale Municipality at 80,9 per cent
A and Elias Motsoaledi Municipality at 72,1 per cent.

This is not mespending, it is, most importantly, infrastructure development and maintenance, which involves the
well. It is also worth noting that the Municipal Infrastructure Grant was allocated to other important imfeastpuojeq
besides water:

A A total of 25 kil ometres | ocal access streets h
A 8 community services projects were completed.

A - The community facilities const r wedthigdmastligbtd. ude co
A One bul k water project was completed in the Cra

municipalities had spent R2,8 billion. That amounts to 92,3 per cent of the total Murectpadihabgtatodar
These, of course, are encouraging signs and | therefore call on the municipalities to sustain the momentum.
We have since encouraged municipalities as the water service authorities to utilise a portion of their iduBiaipial(

refurbish or replace ageing infrastructure. WaRdatios
Forum, so that the District Development Model can shape the manner in which we proviég®pglervices to our p

Telecommunication

In keeping with the dictates of the Fourth Industrial Revolution and demands of knowledge economy, therpeajettn
and educators with appropriate ICT resources is well on track.

In the previous financial years, we provided Grades 1 and 8 learners in quintile 1 to 3 select school edtlt#bista/i
laptops. There is still a lot of work we need to do to complete the shift, inclusive of building nepimiegctindtyeaic
eLearning platform and securing digital connectivity across the province.

Similarly, we recognise the critical role that the Early Childhood Development programme plays. Cabinastektiai
function to the Repnent of Education with effect from 1st of April 2022. We have since put in place systems to ¢
children aged 0 to 4 years access registered ECD programmes in community based centres throughout the pro

Trade and
Investment

In 202 we hosted the first Limpopo Investment Conference. Through this initiative, we raised R209 billion woeis.

To date, more than seven major projects worth more than R50 billion are in the implementAtiteriphadeaAogkteu
to advancing the hydrogen economy. Already, it has implemented R40 billion worth of their commitment in M
Ramaphosa had the opportunity to launch the nuGen Hydrogen Truck in 2022.

The development of the nuGen Truck HydrogendTitackuccessful launch in the mining sector in Limpopo were
contribution in the global response to climate change, specifically the decarbonisation of energy, trangpoytiVanic )
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in our province is a major contribubor production output. The sector is poised to play an increasing role giv
endowments.

It is my pleasure to announce that Mining Restoration Investment has made a significant investment in th@ledye
of R700 millisowards a chrome and Platinum Group Metal mine in the Thabazimbi.

| am proud to say that the company has already spent R140 million of the productive investment.
Sefateng Chrome Mine is revolutionising chrome mining with its unique undergrbane sivaistdthaysubstantial sum
billion to make this project a reality.

This investment has created 350 jobs during the construction phase andfzovided@¢ooigemployment for 600 ind
once production begins.

Last year, we refen to this august house progress regarding the Corridor Mining Resources, which is a shareholc
Economic Development Agency to the Mphahlele Platinum Group Element Mining.

In 2023, there will be further drilling to upgrade the fEsew@qasy partner, Sedibelo, is mobilising R1 billion to opera
mine. Mozweli Engineering, which has pledged R115 billion investment, is pavingstaevaycie anpaiiver.

Shekinah Lion and Game Lodge, which made an inigadtiof&80 million, is now leading the way in ecotourism. N
Solar Energy Project, which has started implementing their R5 billion investment pledge, is providing aonsilojex
approach to energy generation.

The Nkuna Citydstment is creating a vibrant, dynamic community that seamlessly integrates business, retail, co
hospitality, institutional, and residential land use. In just the first two phases of the project, it haserrgsenojsin Al
550 permanent jobs, with an estimated worth of R370 million.

I am honoured to stand before you here today, to share some exciting news regarding the ZZ2 Packhouse. Tétiy
committed to the growth and developmeagdttiiteiral sector in our province.

We are proud to announce t ha tedgé @gbdcessingfaciiysfdr avecados andfto
is now complete.

Jobs

Our economic recovery route rests mainly, althouglomdbie@mnlymber of jobs we are able to create in our leading
support for SMMEs.

We are pleased to report that, during the 2022/2023 financial year, we have exceeded our target for supjmeting
sustain up to 1,000 jobs.

Inaddition, a total of R4,4 million worth of loans were disbursed to support-SptviiEvesidictotal of just over 13,00

enterprises received assistance throughout the province.
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We shall continue to support 100 SMMEs and 100 coopheatiees fimdncial year. Our support for developmen
entrepreneurs has received a major boost.

In partnership with the National Youth Development Agency, we have set aside no less than R10 million, tnd
aspiring youth entesp@urs in the province.

We are therefore inviting young people to apply in their numbers and take advantage of this opportunity sartegftl
role players in the mainstream economy in future.

We have in place a strategic partnersERXARO to operate a Satellite Office in Lephalale Region. We have also
Impact Catalyst for the complementation of specific enterprise development programmes on behalf of theopaets
in Limpopo.

Further, we have a sgigtpartnership with Black Umbrellas famp&otentation of enterprise supplier development pr
targeting the private and public sectors

In 2022, we reported about several agricultural projects that needed our focused attenti@nfsodiscuetyrier our pe
The Lebowakgomo Abattoir has received a boost, with an approval of R32 million by National Empowerment FU
We also reported about the interventions we planned to make in supporting the turnaround of shEsEdbedie
intervention is bearing the fruits. Preparatory work on the development of a comprehensive Master Planei@his

with Impact Catalyst has started, following the conclusion, and the signing of a CooperatiorbAgg8#fent in Octo

Thus far, and despite the challenges experienced, mainly financial constraihtsyéqradimdeincome, the producti
oranges is well on course. Preparations for harvesting are underway, scheduled to start later this month.

The comibution made through the Social Employment Fund, which is implemented by Impact Catalyst, has mat
than 600 jobs.

Notable progress has been made through the Farmer Production Support Units Programme. The building fartidia
Support Unit in Mopani District has been completed. This will benefit no less than 110 farmers producingtéoed o
land. Since Project kdlza Production Brigade was initiated in 2022/2023, the South African NatiorepDeferest du
R1 million worth of fresh produce from the farmers involved.

Similarly, 32 collection points have been established to ensure active partisipaliédiawhensallose to military establish

Social Security

Government hsisice developed a taround strategy, to address the Human Settlement portfolio, which has been (¢
to us because of its performance.

The implementation of the strategy is already yielding results and the current level of pksfisenaotbadngimg units is
at 3,881, excluding the 35 units delivered through the Finance

Linked Individual Subsidy Programme.
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We envisage that the Human Settlements Development Grant Budget allocation, mainly earmarked to delisén
6,055 sites, will create housing opportunities for 3,150 qualifying
job seekers.

We are very excited that finally, the long awaited Limpopo Academic Hospital is going to be constructed this yeq
The Minister of Finance yesterday annoupasdidmment that the construction of tuied4B®spital will begin next mon

particular importance is that this massive project, will not only help towards improving the provisiontbé lpraltinee
but will also create job anahéssiopportunities for our people during @otgtogttion.

Education

School infrastructure remains high on the agenda of this government as it is prerequisite for conducive [Eaurthis
effect the province will build an addBi®okisksrooms in the next financial year. This will go a long way towards redu
backlog at our schools.

On the other hand, we have made great strides in addressing the challenge of schools with inapproprialeheamitg
phase is to attend to those schools that have inadequate
sanitation. About 150 of such schools will be provided with additional sanitation facilities ovefdha Eaxtekiditli
Framework period.

Fight against crim
and violence

Last year wecommitted ourselves to make life very difficult for criminals, especially those who wish to use Lim
their nefarious activities.

This was largely because peace and stability have always been defining features of our province.
Howeveans of December 2022, the province experienced an increase in various categories of crime. The total ngn
reported at that time was 242, which was an
increase from the previous statistics.

There is however, a notable decreasetedrepses of both sexual offence and attempted sexual offence. This ind
province, through SAPS and other partners in the safety and security cluster, are céafsedtiriglgeoe dead

Whilst noting this provincial decreasee wencerned that incidents of gwaskl violence continue to rise in Thohoy
Mankweng, Seshego and Giyani.

For us to win the battle against geastst violence, we need everyone to play their part.

Last year, there were numerousegteracampaigns through fadace, print and electronic media in an effort to int
fight against crime.

All districts held dialogues wherein NGOs, Traditional Leaders, Interdenominational and sector departmplatsqrai
has lbought about a renewed commitment to fight crime on the part of our people.
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We shall therefore put mechanisms in place to ensure that departmental coordination and stakeholder catieined

Fight agains
Corruption

As part of thisiportant journey, we committed ourselves to fight against corruption in government, wastage, ang
public resources.

During the State of the Province last year, we gave a report to this august house on the work of Spedciab|D@YH
19 funds.

To date, the provincial government is implementing the SIU recommendations. We are also supporting thenSlare
still going on.

At least five officials are facing internal disciplinary processes iDtledoegardofficial is facing criminal investigation

We are sending a strong message to all those in the public service, who are prone to commit corruption, fasiod,
to avoid being on the wrong side of the law!

We are well on tratkastoring corporate governance and improving financial administration in Limpopo. Sustained
over this period attest to our commitment to clean governance.

In 2021/2022 alone, Limpopo Provincial Government attained four dieas.aidithapie also received nine unqualif
opinions, while only two remain qualified.

Building a Capabl
and Effective State

The Provincial Government has made significant inroads towards the building a capable, ethical, and developm

We are confident that we have stabilised the provincial government. This was confirmed by the Auditor General
AThe province improved its overal/l audit out c o walits
compliance with laws and regulations over the administration period, with 12 auditees (71 per cent}duenpiigme
findings in 2022, compared to 16 auditees (94 per centili®. 20&8ind it encouraging that improved congpiEatedtint
a notable reduction in irregular expenditure incu

I would also want to welcome the Cabinet decision to adopt the framework on the professionalization of th
accordingly commit ourselves to implementing this
framework. We equally call upon municipalities to embrace this effort to professionalise this sphere of governme

The call tor professionalization of public service will help us intensify good governance.

During the State of the Province Addresarlaseycommitted our provincial departments and municipalities to play a
executing the District Development

Model.

We are pleased with the progress regarding the implementation of this model, especially the alignment afl pe
district municipalities have adoptB®Mepproach.
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1.11.2. District Development Model Waterberg District One Plan
Background

On the 26 November 2019, the President launched the District Development Model (DDM) in Lefthalalas Yédtevedrgy the launch of the DDM Hub and its associated
expertise and services by the Minister of Cooperative Governance and Traditional Affairs (CoGTA), Dr Nkosettenatb Bepterdbars2620. The outcome of the first
step in the DDinstitutionalization.

Government is using the DDM as a practical method to improve cooperative governance and promote integrgtaddpianuiémye biadigetion the basis of stakeholder and
community involvement, and thereby build a cap#tittabbavelopmental State with strong local government that can respond to current and future needs and effectivel
implement national priorities.

The objective of the DDM will be achieved through the One Plan. According to the DDM cantélangiedes shes @rstrategic framework:

The One Plan is a StrategiciRange Framework including short, medium-tmchlobgectives/interventions to guide all state and private investment within the district and
metropolitan areas. It is not aedietaitomprehensive plan covering the full range of departmental and municipal responsibilities.

This One Plan as a key instrument of the DDM, it is championed at the highest level by the President aiinsstacifiiai@ddpetiative Gowagraand Traditional Affairs.
The Waterberg One Plan is based on the DDM Theory of Change which postulates six transformation areas (hridgpeogtaptégalbpnuent, 2. Economic Positioning,
3. Spatial Restructuring and Environmental Sistdinkfiastructure Engineering, 5. Integrated Services Provisioni@gpserddhce and Management) to move from the
current state of underdevelopment to a desired better future. The Waterberg One Plan aimsinéoigiiig shetaalfabcycle of the district by establishing Waterberg as a
welimanaged district that enables a participative, iAviestdigiaind diversified economy.

This will result in the Waterberg being a desired investment destination that leveiagalfesivatdédgeatith respect to the Gauteng global city region and various internatio
border posts, its global resource competitiveness relating to mineral resources and the unique world hehitageciiiepatehtiahiooted withiistiiet.d

To achieve the aspiration of -anaetiged district, respective role players will aim to stabilize governance framework and policies and imalceenimenjrateonrasdt
collaboration through the hub in order to focus on appvagEiddigery, focusing on existing asset maintenance and the provision of bulk basic services such as renewab
and water supply.

1.1.1.3. Thepurpose of this Waterberg District One Plan is:
i. To give effect to the District Developmeaphladeld by cabinet as a practical method to improve service delivery and development impact in the Waterberg space threc
integrated planning, collaborative budgeting and focused delivery by all three spheres of government wakkimgdrgetitecovitmshities;

ii. To achieve the objectives of the National 0O ehvee || onpt neegnrta t Relda nU r (bfiaNaD PDoe) v, e | t¢
and other key national provincial and loeat@ociniand spatial development policies;

iii. To jointly and coherently as all government and stakeholders develop a common vision and approacheint aodi ésisirg degelapment needs and challenges and key
priorities of the Waterberg distrog; spa
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iv. To restructure the Waterberg economy from a focus on primary activities such as mining and agricultergaiy setoitdesywaichtinclude manufacturing and
downstream beneficiation opportunities;

v. To create an environment wigichdacive for investment;
vi. To stabilize governance and financial management practices in the Waterberg district;

vii. To capacitate people, in particular the vulnerable groups such as women, youth and the disabled thrmrglaskiltciepieesiolm meaningfully participate in the
economy; and

viii. To focus on infrastructure planning, maintenance and expansion.

The Waterberg One Plan provides multiple spheres of government, stakeholders, communities, and investotmwitiiqusttatdgiaddtrict in moving from the current
situation to the desired future to which to aspire to. The strategic direction is represented by a set ahlastismagtéagies atalt moving towards the realization of the desirec
future stte. In fact, it is a product of aspiudtie government approach with stakeholders and communities as strategic partners to change the fortunesbefghe people of W
Only through collaboration, internalization anebtsatiety embedding b&tneeds to be done to tap into the potential of \Watetlespond to thatill the One Plan be

successful.

The One Plan formulation process followed the seven DDM stages roadmap as depicted in the following diagram.

One Plan Formulation t Implementation

mainay §AuLonua)
uojiEjuawadw)

Reprioritisation

Municipalities: GDS, IDF, SDF LED, Infrastructure Plans & Budgets

MNational, Provincial Government, State Entities: MTSF, Departmental Strategic Plans, APPs & Budgets

The One Plan content, cdtenethe Waterberg Vision 2050, follows the DDM theory of Change and logical framework and is structixddDivVirélatisficortaton Focal
Areas or Goals to ignite theesefbrcing sustainability cycle of the district by establididry Ay @tevetianaged district that enables a participative, idviesitheand
diversified economy.
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One Plan content:

Relationship between themes

ONE PLAN CONTENT

Spatialisation
and
Localisation

SDGs
Agenda 2063

[l
MNSDF
IUDF
PGDS/PSDF
Sector
Policies &
Strategies

Vision

WaterbergA tourism and energy hub that enables a participative, investment friendly and diversified economy

{ People Development }‘7

Current Situation

_,—jﬁ"\{“--k_ _ Priority Actions
y S e Desired Future
. ", T
T *,
- \-. -
,.""" / ; -.x\“‘--_
" Y
\-.
I *, e
r —
Economic Spatial Infrastructure Service
Positioning Restructuring Engineering Provisioning
e LN | v
- - \\ r
. M, s -
- \\\ ,’, ’)

-[ Governance ]<

Platform: Municipal Strategies and Plans

GDS/CDS/IDP/SDF/LED/Engineering
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Vision framework
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Figure below, highlights theeseforcing upliftment and sustainability cycle which indicates the irgrplicategfidseand various programmes emanating from the diagnostics.
The sequencing is informed by the root causes and vision alignment. There are no one to one strategy amti¢hemsearetatipleshipterplay of governance, socio,
economicpsitial elements that requires a whole system approach rathéhénae lbased approach. The figure shows-takateteress and interdependence relationships of

various strategies with the potentisitiegly reinforce each other.
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Selfreinforcing upliftment and sustainability cycle

Waterberg
District Development Model
One Plan

Waterberg Vision 2055
A tourism and energy hub that enables a
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1.1.14. One Plan Strategies

The strategic goals below provide direction for all of government and the private sector in order to brintyebouthibassiredrg districcdmelve the set vision. The
strategies for each goal are outlined in this section and these strategies of a competitive nature, asaeelltasistrapgiasaes of public sectors active in the district.

One Plan Strategic Goals

' '
n-n / "'-v-n
70 Rocuss an evoname: parcpaton ki \ (rinieg ba ha.od

©)

SE
-1 S

wm} = /<m>

DDM Focal Area

Strategic Goal

Demographic change and People
Development
Economic Positioning
SpatiaRestructuring and Environmen
Infrastructure Engineering

IntegratedService Provisioning

Governance and Financial Managem

To focus on economic participation

Improve investor confidence in the Waterberg economy
Accelerate growth through optimised functional linkages between activities
Focus on appropriate service delivery, centralised management, and existing asset maintena

Focus on people, activity accessibility and integrated sustainable human settlements.

Focus on restructuring the district financial governance framework.
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1.2Municipal Powers and Functions

Sectiori551) oftheConstitutionfthe Republc of SouthAfrica,ActNo. 108 of 1996 stateghata categry B municipaly is a municiplity that shares municipl executive
and legisléiveauthoty inits areawith categoy C municiplty withinwhosearea it falls. Thereforélhabazinbilocalmunidpalty andWaterberglistictmunidpalty havethe
rightto administethelocalgoernmentmattersaslistedin part B of schedle 4 and partB of schedul®, and 84 of the MunicipaStructuresctoutlinethe powersand
functionsfthemunicipality

Thesepowersand funcinsarecantainedn thetable belav:

Service Local municipality District authorities service
authorities service

Air Pollution Yes

BuildingRegulation Yes

Electricity Reticulation Yes

Fire Fighting No Yes

Local Tourism Yes

Municipal Airports Yes

Municipal Planning Yes

Municipal Health No Yes

Municipal Public Transport Yes

Stormwater Management Yes

Trading Regulation Yes

Potable Water Yes

Sanitation Yes

Billboards and Display of Advertisement in Pu| Yes

Places




Service

Local municipality District authorities service
authorities service

Cemeteries Crematoria Yes

Cleansing Yes

Control of Public Nuisance Yes

Fencing and Fences Yes

Local Sports Facilities Yes

Municipal Parks dRelcreation Yes

Municipal Abattoirs No Yes
Municipal Roads Yes

Noise Pollution Yes

Public Places Yes Yes
Refuse Removal, Refuse Dumps and Solid W] Yes

Disposal

Street Trading Yes

Street Lighting Yes

Traffic and Parking Yes

1.3 Prioritylssues from Municipal Perspective

NO | PRIORITY

1 | Local Economic Development

9 To create an environment conducive for investment and increased economic activ

\l

municipal area
Creating job opportunities through facilitation of business development
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9 To increase agriculture production and processing
9 Stimulate and facilitate sustainable tourism
1 To upgrade the informal sector
To market the municipality and its opportunities that it offers

Water, Sanitation, Electricity, Roads
and Stormwater

1 To ensure that all households in formal and informal settlements in the Municipal &
access to basic level of water and sanitation
I To ensure that farms have access to water source
To ensure that all (100%) of registered indigents havereedessidsérvices

To increase access to electricity and ensurledhsgladilds in the municipality area have acces
electricity.

1 To ensure that internal roads in the municipality area are maintained and/or upgra
economic and saactivity required for the sustainable development of the municipa
considering the capacity limitations facing the Municipality

To provide a safe environment for all road users

Land for development

Institutional Development and
Financial Viability

1 To facilitate institutional transformation and development in the municipality
To ensure that the municipality has in place all the relevant prescribed-fmhisies and by

Waste Management and
Environment

To ensure that all households inardemhave access to waste removal according to waste 1
standards and good waste management in the araagipal

Community participation and
Communication

1 Strengthen & Improve Communication internally and externally
1 Improve current customésfaation

To monitor, evaluate and improve the financial viability of the municipality.

Sports, Arts and Culture

To ensure access to quality sport and recreational in the municipal area

Disaster Management

Transport and Community Safety

1 Ensur&ero tolerance on fraud and corruption
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1.4 IDP Planning Process
Institutional Arrangements Brive IDP Process

The following table portrays the structures/stakeholders, composition, and the roles and responsibilititsg)na e Pext@ihtng Planning Process.

Roles and Responsibilities
Structure/ Stakeholder | Composition Roles and Responsibilities

MAYOR/EXCO Mayor anBxecutive Committed Manage the drafting process, assign respons
and submit the draft plarotmcil for adoption my
enforce implementation, monitoring and report

Chair meetings of IDP/Budget

COUNCIL All Councillors To approve the Process Plan and the IDP/Bug
SDBIP
IDP Municipal Manager The Municipal Manager is responsible for the

and execution of all arrangements

STEERING Development planning PortfoliMunicipal Managesures the Steering committg

Committee meets as per schedule.
COMMITTEE

Finance Portfolio Committee [Oversee the whole IDP process and to take
responsibility therefore.

IDP Manager
Provide relevant technical and financial suppo
Managers
o Contribute technical expertise in the considers
Officials finalization of strategied identification of projed

Sector Departments Heads




Structure/ Stakeholder

Composition

Roles and Responsibilities

REPRESENTATIVE
FORUM

Ward Committees
All Councillors
NGOs

Business Sector

Faith based Organization
representatives

Sector Departments

SOEs

Link the planning process to their wards.
Assist in the organizing of public consultation
participation engagements.

Draw up a ward plan that offers suggestions o
improve service delivery in the particular ward
Disseminate information in the ward; and
Monitor the implementation gg@mcerning its g
Support the alignment procedures between th
municipalities and spheres of government and
related contributions at the IDP representative

1.4.1 Alignment Procedures

1.4.11Vertical alignment: The development of IDP must have Cooperation, Coorditatiomgr@e@en national, provincial sector departments and municipalities.
1.4.1.Horizontal alignment: There should be alignment of national and proandigirpgogearmes responding to municipal strategies and strategic objectives.

1.4.2 IDP Process Overview: Steps and Events

1.4.2.5ection 28 of the Municipal Systems Act 32 of 2000 as amended requires that the Municipal Council adoptsvihdduideskepfaarthang, drafting, adoption and
review of the IDP, Budget and performance. The Process Plan should have a clear and established mechanisresgaetedmnsaganpdgper consultation with local
communities. It should further endieatly how it will be rolled out, who will be responsible for what, time frames as milestones will bgreed émtha BPudgedraline.

Summary of Phases and Activities of the IDP Process Plan

Stages/Phases of the IDP Process

IDP Phases

Activities

Planning/Preparatory Ph

information.

Identification and establishment of stakeholders and/or structures and sq

Development of the IDP Framework and Process Plan.
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Analysis Phase

Compilation of levels of development and backloggesiaareas of intervent

Strategies Phase

Reviewing the Vision, Mission, Strategies and Objectives.

Projects Phase

Identification of possible projects and their funding sources at this stage

SDBIPs must be drafted.

Integration Phase

Summaries 8kctor plans and programs to be incorporated

Approval Phase

Submission of Draft IDP/Budget to Council
SDBIP to be approved by the end of June.
Legislative Publication of both IDP/Budget and SDBIP

1.4.3Process for Amending an Adopted IDP
In termsfoMunicipal Planning and Performance Management Regulations of 2001, only a member or committee of a munitipal aquopibsabjomamending the
municipality's integrated development plan in the council. Any proposal for amalityingraenrataipdevelopment plan must be aligned with the framework adopted in terr
Section 27 of the Municipal Planning and Performance Management Regulation of 2001. In terms of the reguiatEoms;micieligrsimtsgrated deesibplan may be
adopted by the municipal council unless: all the members of the council have been given reasonable noticet ha®pesedparikéstdrddor public comment for a period of
at least 21 days in a manner that allows the publictuaritypp make representations with regard to the proposed amendment; the municipality, if it is ahdistrict munic
consulted all the local municipalities in the area of the district municipality on the proposed amendmexn arehtsasulaketteallto it by the local municipalities in that area
into account before it takes a final decision on the proposed amendment.
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1.4.4 Draftingand Adoption of Municipal Budget

IDP planning Aug Sep Oct | Nov Dec Jan Feb March Apr May Jun The drafting of the
Phases Municipal budget is
regulated in terms of
the Municipal
Phase 1. Analysis Finance
Management Act of
Phase 2: 2003 (MFMA).
Strategies Section 21(1) of the
Municipal  Finance
Phase 3: Projects Management  Act

states that the Mayor
of a municipality must

Phase 4: Integratio coordimte the
processes for
Phase 5: Approval preparing the annual
budget, and for
Draft IDP/Budget reviewing the
2024/2025 - | municipality's
integrated

Final IDP/Budget

development  plan
2021/2025

and budgetlated
policies to ensure
that the tabled budget
and any revisions of
the integrated

PuinC Parﬁipation EE NN NN N SN NI NN EEE NN NN NN NN EEE NN EEEE NN NN NN EEEEEEEEEEEEER

development plan and budigtied policere mutually consistent.

1.4.5Mechanisms for Public Participation
The following will be done to ensure widespread and effective stakeholder participation:

- IDP Representative Forum

This forum will be represented by all stakeholders and will be as inclusive as possible. Efforts will lemabdeytntratigrasidito the IDP Representative Forum and
ensure their continuous jaation throughout the process.

- Media
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Local newspapers and posters will be used to inform the community of the progress of the IDP
- Municipal Website

T The Municipalityds website will also be util i nthawebsiterfoonomumtuand stakeloklersatan d i r
download.

IDP, Budget anePRMS Activity Flow

The IDP Operational and Steering Committee shall be involved in the drafting of the Framework and IDP Process Plan,

The IDP Steering Committee will submit the FrameworksaRthRitocBortfolio Committee head of IDP.

The IDP Steering committee shall further submit the Framework to the IDP Representative Forum through the IDP Manager.

The Portfolio Committee head of IDP Manager shall further submit the FramewodonancEReuteis® Rlommittee.

The Municipal Manager shall facilitate the Steering Committee in the drafting of the IDP in all phases.

The IDP Manager and the Municipal Manager shall monitor the planning in all phases, ensuring involvemeterafinorgrparfiiesanaecriteria, targets,

outcomes impact as well as adherence to time frames throughout.

The Municipal Manager will initiate the reviewPdfl$1&r@mework and policies.

Section 56 Managers must ensure alignment between IDP, BEMB{(SDBE®).

The Draft IDP/Budget and SDBIP shall be submitted to the Portfolio Committee for oversight.

Section 56 managers will submit their SDBIP&ds to Portfolio Committee &
The Draft IDP shall bawtted to EXCO for consideration and recommendation to council.

The Mayor shall submit the Draft IDP/Budget to the Council through the Portfolio head.

The Mayor shall approve the SDBIP 28 days after the Huopiiaal )P aBddget.

= =4 8 -4 —a A -9

=4 =4 8 -4 —a A -9

1.4.6 IDRProcess Plan: Monitoring, Evaluating and Reporting
The Municipal Manager and the Portfolio Committee will be responsible for monitoring the IDP Framework &hiSPnilt essirlanhd@hP process, strategies, projects
and programs are achieaecording to the set standards as approved by Council.

1.4.7Mayors IDP Roadshows

The Mayor IDP Roadshows is regarded as another platform where municipal council consults with the comibihityadsheast fveo (@rd are held in fireancibhg
schedule of this consultation will be reflected in the process plan. The main purpose of this consultdahiempslitcenguneitias get closer to the communities and afford
members of the community a chance to comment biDiReSbrafe of the meetings will be held virtually duel® ga0démic.

1.4.8Binding Plans and Planning Requirements

I n order to further facilitate coordinati on a withirthe presgiptsoéthetintelyevernmerdahRelatioress s p h
Framework Act of 2005 (IGR Act), reflect planning frameworks and plans of the other spheres of governnigcal Dhretiegure gtivencents that emanate from local
government legislation whibhe | DcBniply with.uSeettable below,
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Binding Requirements

Section 25 of MSA

Adoption of IDP

Section 26 of Municipal Syster
Act

Council 6s Il ong term vision
Critical development and internal transformation needs
Existing level of development

Access to basic municipal services

Development priorities, objectives and strategies

Spatial Development Framework

Disaster Management Plan

Financial Plan

Performance Management System

I 30 v D D I I D

Section 41 of MSA

PMS

Section 57 of MSA

Performance agreements

Section 12 of Water Services A

Water Services Development Plan

Section 53 of Disaster
Management Act

Disaster Management Plan

Section 11

Integrated Waste Management Plan

Section 9 of Housing Act of 19¢

Housing Plan/Strategy

Section16 of MFMA

Annual budget

Section 53 of MFMA

SDBIP

Section 111 of MFMA

Supply Chain Management Policy

Section 121 of MFMA

Annual Report
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1.4.9Structure that Manage/Drive the IDP/Budget/PMS

IDP Representative Forum (Municipal Managers, HeaBgpértments, Municipal Councillors,
CDW, Ward Committees, Sector Departments, Stakeholders, NGOs, Private Institutions ,
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1.4.10mSCOA Budget and Risk Management Activities

Stapes Priorities Budget Process mMSCOA activity Risk Management Activity Time Frames
1 Planning Preparation and tabling of Schedule { Download the latest mSCOA cha| Identify and schedule key Risk| 31 August
deadlines implementatitwy Oct/Nov 2017 for; Management aciistaligned to
use in budget compilation. the budget process Schedule
Un pack ABR & M
operational projects and all new ¢
projects into the mSCOA project
segment
2 Strategizing Strategic sessions to review IDP, Poll Capture the IDP in the mSCOA | Identification of strategic risk thh September
and set service delivery objectives. Q classification on system. may hinder the achievement ol November
on tariffs, indigent, credit control, free objectives
services, etc and consider local, prov
andNati onal i ssues
performance and current economic &
demographic trends.
3 Preparing Preparation of revenue and expendit] Compilation of detailed budgets | Review of operational risks. DecembeFebruary
projections (budget preparation) mSCOA classification across _ .
segments (2018/2019 MTREF) | Assessing of budget allocation
line with priorities and key risk
identified
4 Tabling Table complete proposed budget, ID| Table mSCOA complaint A1 schq Risk awareness and tabling of| 31 March
revisions and budget related policies| format and upload mSCOAstiitg | risk policies and draft risk regig
council on portal to council
5 Approval Council approves budget and related| Upload mSCOA data string of the Council approves the risk and | 31 May 30 June
policies budget and IDP prevention policies
6 Finalising Preparation, Approval and publicatiof Finalizations of the risk Strated June July

SDBIP

Signing of performance agreements

and operational risk register
Inclusion of risk management
responsibilitiesRerformance
Management Agreements of

Officials
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1.4.11Process Oveniew: Stepsand Erents (IDP ProcessHan)

Section 28 of the Municipal System Act, Act 32 of 2000 requires that each Municipal Council adopts a process plan that would guide the planning,
drafting, adoption and review of the IDP, Budget and Performance. The Process Plan should have clear and established mechanism, procedures
and processes to ensure proper consultation with the local communities. It should indicate clearly how the IDP process will work, who will be
responsible for what, time frames and milestones will be set and a budget will be aligned to the programme.

Section 21 of the Municipal Finance Management Act no 56 of 2003 also provides the following: The mayor of a municipality must

(2) (b)at least 10 months before the start of the budget year, table in the municipal council a time schedule outlining key
deadlines for the preparation, tabling and approval of the annual budget:

Summary of Process Plan

ACTIVITY

RESPONSIBLE STAKEHOLDER

DATE

Develop draft 2024/2025 IDP process plan

IDP Unit

July

WDM IDP & PMS Managers Meeting

Waterberg District Municipality

25-26 July 2023

First IDP steering Committee

IDP Unit

7 August 2023

First IDP Representative Forum

IDPUnit

15 August 2023

First District IDP Rep Forum

Waterberg District Municipality

11 August 2023

Adoption of IDP/ Budget Process Plan for 2024/2025

Council

25 August

Public notice of the adopted IDP/Budget Process Plan 2024/2 025

IDP Unit

Sptember 2023

Demographics & Service Delivery data, Socio_Economic data,
Institutional data analysis, Spatial data analysis and
Environmental data analysis

IDR, Planning department, Community
Services department and Sector
departments

September 2023

Community Engagement Sesson

IDP & Public Partici pation Office

5-21 September
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WDM IDP & PMS Managers meeti ng

Waterberg District Municipality

5-6 October 2023

Second IDP steering committee IDP Unit 12 October 2023
Second IDP Representati ve Forum IDP Unit 24 October 2023
Sulmisgon of Mid-year Budget/ Performance report PMS February 2024
Priority Programmes and Projects All Departments February 2024
2024/ 2025 Adju stment Budget BTO February 2024
Third IDP Seering Committ ee IDP Unit 12 March 2024
Third IDP Representative Forum IDP Unit 20 March 2024

Third District IDP Rep Forum

Waterberg District Municipality

22 March 2024

IDP & PMS Managers Meeting

Waterberg District Municipality

24-26 April 2024

Public Participation Process IDP & Public Particip ation Office April 2024
Fourth IDP Steering Committee IDP Unit 10 May 2024
Fourth IDP Rep Forum IDP Unit 21 May 2024
Fourth District IDP Rep Forum Waterberg District Municipality 17 May 2024
Tabling the 2024/25 IDP & Budget to Council for approval IDP Unit

Submissionof approved IDP to MEC IDP Unit
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1.4.112024/2025 WATERBERG DISTRICT MUNICIPALITY YEAR PLANNER

MUNICIPALITY FIRST QUATER SECOND QUATER | THIRD QUATER FOUR QUATER |ACTIVITY
31/01/2024 Council dates
18/08/2023 08/11/2023
Thabazimbi 28/02/2024 31/05/2024
28/09/2023 05/12/2023
29/03/2024
25/01/2024 Council dates District
31/08/2023
Waterberg 07/12/2023 22/02/2024 30/05/2024
28/09/2023
27/03/2024
Thabazimbi 08/08/2023 12/10/2023 12/03/2024 08/05/2024 Steering committee
Waterberg 08/08/2023 14/11/2023 14/03/2024 13/05/2024 Steering committee
Thabazimbi 14/08/2023 24/10/2023 18/03/2024 15/05/2024 [ ReP Forum
Waterberg 11/08/2023 23/11/2023 20/03/2024 17/05/2024 Rep Forum
Thabazimbi 04-05 March 2024 Strategic Planning Sessid
Waterberg 05-06 March 2024 Strategic Planning Sessid
Thabazimbi O1i 30 September | \ 5 NA 01i 30 April 2024 |PP Roadshows

2023
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1.5 MECIDPASSESSENTREPORTFOR 2022/ 23

Accordintp the CoGA IDP assesment template or guidelines credible IntegatedDeveloprent Planmustcamplywith relevant legislatioye budgtedfor, andbe implemented
throughhe SevicesDelivey and Budgetmgementaion Plan(SDBIP)This is why thereporglsoindicatesvheher prgectsreflectedh the IDPs(asai yearplan)areinclaedinthe
SOBIPs(annuabperationglans).

ThelDPassessenttemplateaccentuatesix(6) Key PerfomanceAreas(KPAs)namely,

SetialRationale;

Basc Servicdelvay and Infrastructui2evelpment;
LocalEconmic Developrent;
GoodGovemanceandPublidParticipi#on;

Firancial Viabity and

Municipall ransfanaionand OrgnizdionalDevelopent

= =4 -8 -8 -8 -9

The2022/23MECIDPAssessment reports soldion- orentedanddelibertely focusednIDPSed¢or Plais. Thereporimethalolayy andapproachareinfomedby
theneedo contributeto thecanstantimprovement of 1DPs in LimpopoProvince.

Theapproachsinformedby theadvenbfthe DistrictDevéopment Model(DDM)andprovncial resolutioadoptediuringhel DP/DM Distiict Engagement session.

The2022/23MECAssesment reportetailstheshorfalls ofeachMunicipalitotriggeanimmedateresponsezachsectopl a pufoseandlegislativprescriptare
outinedto gude the response.

The 27 Municipalitiés LimpopoPovincehavemet basicrequirementsof whatconstutesa credble IDPas perCoGA guideines.CoGHTA alsoandyzed theaigmert of IDPs
andSDBIP$o deteminewhethemunicipalprojectseflecteéh thelDP/Bugetsarethe same astheonesinthe SDBP.

Theconsistacy is commendablehoweveiin same municipalitiethereneeddobeanaligimernt ofthelDPsand SOBIPs, the findingsfor

Thabaimbi Munidpdity are reflectedbelow;

NAME OF MUNICIPALITY 2018/19 2019/20 2020/21 2021/22 2022/23

THABAZIMBI High High High High High
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Chapter 1 - Planning Process

Chapter 2 - Municipal Profil

Chapter 3 - Sttuational
Chapter 4 - Local E nomlc Development |
Chapter 5 - Flnancl Management and Vlablllty _‘
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CHAPTER 2: MUNICIPAL PROFILE

2.1 Municipal Profile Description

MUNICIPALITY

AREA(km?)

% of District

THABAZIMBI

10882km?

23.8%

2.2. DESCRIFIONOFMUNICPAL AREA

The Thabaimbi Local Munidipaliy is locatedn the Limpo Provinceand extend$o the Boswanaborderlt is one of five municipalitiesin theWaterlgrg District
area ofjurisdién. The NorthwestndGauitengProvincesorder the Municipliy tothe sauth,andBotswanao thewest. Thabazibi Town is themunicipalcegpital

andoneofmajortoamnsintheDistict. Routesk51, R510andR516aretheony regionaloadshattraversethewesern partsoftheDistrict.

TheThalazimbiareais baweenl0&m and250kmfromthreenternatiaal airports,beng+ 245kmfrom theO. R . Tambo Arportto theeastof Johannesing,

+ 190kmfromthelanseridirportothe northofJohannesburand 100knfromthe Pibneskerg Airportadacentothe Pilanesber@ame Reseve. Furthamore,
itis+ 200knfrom T shwane and+130kmfrom Lephalaleg majorcity and anemergngnoderegpedivdy. Thestudy area is closerto Jchannesburgnd Tshwane
in Gauéngthanit is to Poldwane, its provinciadapital (£ 300km).
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POTENTIAL/STRATEGIC DEVELOPMENT AREAS

There were eleven Priority Human Settlements and Housing Development Areas (PHSHDAS) gazetted for LimpapoeRoothece. In comp
MTSF, an integrateghlementation programme should be completed for all the PHSHDAS. The Housing Development Agency is in process
the PHSHDA Development Plans on behalf of the province.

The declaration of Priority Human Settlements and Housing DevelopAf&iDA)easa(Rational directive to influence the macro spatial
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outlook towards spatial transformation. The PHSHDA identified in Thabazimbi Local Municipality is: the distriésseaf iNoTithguzomm

Below map depicts the gazette PHSHDAs fombhabaal Municipality.

Greater Northam, Thabazimbi Local Municipality, Limpopo
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2.3 SITUATIONAL ANALYSIS
2.3.1 Demographic Profile

Name 2022 2011
Total population 65 047 85 234
Young children (0-14 years) 20,7% 21,1%
Working age population (15-64 years) 73,7% 76,4%
Elderly (65+ years) 5,6% 2,4%
Dependency ratio 35,7 30,8
Sex ratio 115,9 1411
No schooling (20+ years) 4,8% 8,8%
Higher education (20+ years) 9,6% 7,6%
Number of households 26 832 25079
Average household size 2,4 3,4
Formal dwellings 83,6% 70,7%
Flush toilets connected to sewerage 77,4% 67,9%
Weekly refuse disposal service 69,2% 60,4%
Access to piped water in the dwelling 59,7% 47,3%
Electricity for lighting 89,3% 76,8%
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Name Frequency %

Male 34 913 53.7%

Female 30 134 46.3%
Sex (%)

I VWALE I FEMALE

0.9
0.8
0.7
0.6
0.5
0.4
0.3
0.2

01

Source: StatsSA
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Age Male Male (%) Female Female (%)
85+ 45 0.1% 88 0.1%
8084 139 0.2% 137 0.2%
7579 321 0.5% 284 0.4%
7074 531 0.8% 436 0.7%
6569 799 1.2% 860 1.3%
6064 1083 1.7% 1044 1.6%
5559 1396 2.1% 1224 1.9%
5054 1798 2.8% 1 346 2.1%
4549 2 350 3.6% 1736 2.7%
4044 3540 5.4% 2270 3.5%
3539 4 254 6.5% 3159 4.9%
3034 3899 6.0% 3155 4.9%
2529 3 528 5.4% 3015 4.6%
2024 2772 4.3% 2538 3.9%
1519 1863 2.9% 1955 3.0%
1014 2 039 3.1% 2110 3.2%
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1 969

3.0% 2 157 3.3%

2581

4.0% 2618 4.0%

a5+
a0-a4
75-78
fl-ra
B5-60
GO-B4
Lh-68
50-54
45-49
40-44
35-39
a0-24
25-28
20-24
1518
10-14
5-9
-4

Sex and Age Distribution (%)

[ Male [N Female

-

Hﬁ%

Source: StatsSA

|
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Ethnicity Frequency %
Black African 49 504 76.2%
Coloured 328 0.5%
Indian/Asian 285 0.4%
White 14 796 22.8%
Other 80 0.1%

Population Group (%)

I BLACK AFRICAN [ COLOURED NN INDIAM/ASIAN WHITE I OTHER

09
08
0.7
0.6
0.5
0.4
0.3
0.2

0.1

Source: StatsSA



Name Frequency %

Yes 11 411 69.1%

No 5111 30.9%

Attendance at an educational institution (5-24 years) (%)

[ Attendance at an educational institution (5-24 years) (36)

Yes

Mo

Source: StatsSA



Name Frequency %

No Schooling 2131 4.8%
Some Primary 2503 5.6%
Completed Primary 1533 3.5%
Some Secondary 15041 33.9%
Grade 12/ Std 10 17 706 39.9%
Higher Education 4272 9.6%
Other 1159 2.6%

Highest level of education (20+ years) (%)

| Highest level of education (20+ years) (%)

Mo Schooling

Some Primary

Completed Primary

Some Secondary

Grade 12/Std10

Higher Education

Other

Source: StatsSA

30 35 40

82



The tables below indicates demographics in relations to the type of services that the municipality offers. Thisiialdetassistisg

the backlog in terms of service delivery and/or provision of basic services

Name Frequency %
Formal dwelling 22 426 83.6%
Traditional dwelling 335 1.2%
Informal dwelling 3 966 14.8%
Other 105 0.4%

Source: StatsSA

Drevelling Ty

e [Pa)
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Name Frequency %
Piped (tap) water inside the dwelling 16 013 59.7%
Piped (tap) water inside the yard 5627 21.0%
Piped (tap) water on community stand 3479 13.0%
No access to piped water 1713 6.4%

Source: StatsSA

Access to piped water (%)
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Name Frequency %
Flush toilet 20771 77.4%
Chemical toilet 578 2.2%
Pit toilet 3 603 13.4%
Bucket toilet 677 2.5%
Other 142 0.5%
None 1 060 3.9%

Main Toilet Facilities {%:)

Main Toilet Facilities (%)
a0

60

50

40

30

20

0 I 1
Flush toilet Chemical toilet Pit toilet Bucket toilet

Source: StatsSA

Other None
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Name Frequency %
Removed by local authority at least once a week 18 580 69.2%
Removed by local authority less often 347 1.3%
Communal refuse dump 396 1.5%
Communal container / central collection point 728 2.7%
Own refuse dump 5462 20.4%
No rubbish disposal 1166 4.3%
Other 152 0.6%

Refuse Disposal (%)

Refuse Disposal (%)

Source: StatsSA

O T

86



Name Frequency %
Electricity from mains 15 669 58.4%
Gas 8 223 30.6%
Paraffin 1 309 4.9%
Wood 1457 5.4%
Coal 21 0.1%
Animal dung 0 0.0%
Solar 82 0.3%
Other 21 0.1%
None 51 0.2%
Energy For Lighting (%) Energy For Cooking (%)
Energy For Lighting (%) Energy For Cooking (%)
90 60
N 50
40
50
30
40
20
10
—| . ’—

Source: StatsSA
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CHAPTER SITUATIONAL ANALYSIS
3.1 KPA3 Spatial Rationale

The Thabazanbi SDFis anoverallstraggiclanddeveloment docunentthatprovidesmuncipa-widestraegic directionn temms of spatial
develpmert patters,

thepranotonof econaic develpment in closeproxmity to residetial develoments the conservatioof valuedenviromentalassets, the
enhanceentofthe

eflectiveessof publiccaoital prgects,the optmizationof existingand plannednuncipalengineeng infrastructurahe pranoion of mining and
agritoursm

industriegndaddressintpedistortedpatil humansettlenentpatterndrougt aboutby apartheidpatial palicy.

SWOT: SPATIAL RATIONALE

STRENGTH WEAKNESSES

SPLUMA Byaw in place Shortage of staff and resources

Approved SDF in place GIS with no municipal GIS license

Independent MPT established and functional Lack of funds

Turnaround strategies for housing beneficiaries Insufficient municipal owned land for human settlements.

Enforcement of building regulations
Timeously response to housing disputes

Housing allocation target meet

OPPORTUNITIES THREATS

Good working relationship with developers Incomplete / ymoclaimed township establishment
Wall to wall land Use Scheme under review Musinooming of informal settlement.

CBDPlan in place Lack of sufficient technical infrastructures
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Facilitation and encouragement for land dewtefopipavate/public | RDPs occupied by wrorafuiers

sectors
Fragmented settlements

3.1.2. SPATIAL DEVH.OMBENTHRAMEWORK

The formiaion of a Spatial Deelopmert Franework is legaly requiredn terms of Chapter5, Secton 26(e)of the LocalGoernment: Muncipal
Systems Act,

2000;and Chapteg, Sectiod oftheLocalGoverment:MunicipaPlanningrd PerformanceManagment Regulatias, 2001.
3.1.3. Whatis SpatiaDevelopmentraneworkin relationto Integrated De\elopmentPlanning?

A Spdial Devebpmert Franework (SDF)servesas a longtermstrateg document that guidesspatial planningand futurede\elopmentwithina
municipal space (reviewedeveay 5 yeas), whereasan Integratedevelopent Plan (IDP) servesas a short term (5 year) impémentaiton tool
(reviewedhnrualy) to giveeffect to,and achevetheSpatiaDe\elopmert Franewok.

The SDFis anintegratanponenofan|DP informs andtrarslatesthe IDPspatidly and gudeshow theimpementatiorofthe DP should occurin
Spece.

The SDFtheeforeguiaks theovedll spatiatistibuton of landuses/manageament withina Murncipality in orderto giveeffecttothe
spatialision, goalsand objectivesftheMurcipaity.

Thecurrentnunigpal SDFwasadopted in 2014andundergoing revew whereby theDraftSDF2(22 is annexed.
3.1.3 LAND USE MANAGEMENT AND ADMINISTRATION

Theinclugnaf theSOF in theinegratedlevelopmenplan,witha direet legalinkto thelandusemaragemantscheme is an essetialsteptonards
integrated amordinated planniagsstaireble anaquitablegroamth and development.

For theSDOFtoachiee its ojectives, it requireghelanduseschemeo actasa maragemaet tooltoimplemet thestraegic plangresabedbythe
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SDF. In otter wordstherelationshipetweenthe SDF andthelanduseschemés generallyhat thelanduseschemaenill ensurehat landuses on
the grounareinaccodanceniththeproposalsf the SDF.

Land Us&anaemaeit Scheres (LWS) werealso deveped and appeml in 201Boneverneedo bereviewedo incorpoate zoring of neny
establishetdwnshp(s).

Theexisting LUSF theTLMwhichwas adopteid 2014 and also unér reviewto give effect toand becansistentwith theSDF; anddeterminghe
useanddevelopmertdf landwithinthe municipadrea. Thereviewis furtherinformedbythefact thatthe preseit LandUse Schere wasapproed
in termsof the Town PlanningandTownshps Ordnance 1986as suchdoesnotalign to the currentframenorkfor spdial plamingandlanduse
maragement ($PLUMA)

3.1.4.Hierarchyof settlements

Theprevalentdrvingforcesbehind arent settlement patternseaecoomicactivitiesand indusal emplgmenoportunties,e.g.
minng, agriculture and temi

0 ThesettlematsintheMuricipal arees characerzedby small Wnsinclding3 mining towns and 1iformal
setlemens.

o Thabaimbi ishemgor centemhie dherpronmentsettementsn themunicipal aréadude Nortdm, hvaalboonand
Rooibergmaler settemerns indudel eeupoorKiondraai Keedoeskop, Skierek MakoppaandSentum

o Theremaning settlemesare eitlr mningtowns(Sedria, Swarklip andAmandebult) amdornal
setlements (JabulaBmashbldk, Raphutiwa Bothalatikimg andparts of Regorogile dc)

ThabazimlhiocaMunidgpaityis sevedbytwo estabishedCentraBusiressDstrics: theThabazimivown CB DandtheNorttamCBDAnandelbit
isidenifiedasanemergingodeTheThabaimbiTomnis thelargesiconpositeof businesandresidentiatlevelopmenin themuniciparea. The
laige businessentess, pubic transpat infrastructureand adminstiative officesareloatedin thisvicirity, andnasthusbeerdentiedasa Provincial
groath PantwithinLimpopdlhisareamusttheeforebecomeafocalarea fordevéopmentrhis carbedonebyconsolidatingbardevelopmet
andexpansiomithinthisarea. Northam is the othemgjor town in the TLMareaandhasbeen idenified as a Munidgpal Gionmth Pant. Urban
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developmergrewaround Notthamduetoitsloalitytothemine. ThedistancebetveenThabaimbiTown andNorthamis quitesulstartialandthus
aimindor acorridor beween thewio bwnsis nofeasile. Urban deelopmenin theformof ecmomicaswell asresidentiahouldlso beocused
intheNorthamregion Notthamhasbeendenified asa PHSHIB areaand residentiaeelopmet will beconcemétedin this areamovingforward.

Ladly,

Amandeltithas beerdéntfied as aemergig nodevherelndwstrycanbefocuséd. It isimprtant todiversfy thdocaleconomy and
proide spactr vdue add ingtry that canbethe esultof theminingandagreultural emties irthe munigpdity.

The following table is a summary of the different types of nodes identified within the Municipality:

Town

Function

Nodal Status

Department

Thabazimbi Town

Main

Istorder node

Business, mixed density residential
promotionsf industriary and higher order
enterprise

Northam Administrative Centre and Provincial growth point| 1storder node
Regional admin center and regional growth point
supportenter for settlements witb0Lkm radius
Amandelbult Mining industry, Business and Residential suppor| 2"dorder Emerging industrial node Business
node & residential support for farming
and mining community
Rooiberg 2rdorder Tourism development and support,
node business development, restrict urban
sprawl
Dwaalboom Local node Business and residential support for

farming and mining community
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Swartklip Local node Restrict urban sprawl

Setaria Local node Restrict urban sprawl

Koedoeskop Local node Local education, farming and
mining support

Leeupoort Local node Tourism oriented development

Sentrum/Skierlik Local node Restrict urban sprawl

3.1.5.INFORMAL SETTLEMENTS

SCHILPADNEST "SMASHBLOCK"

Located closeAmnandelbult (mine area). The settlement is reaching alarming proportions as no formal infrastructure sarwces are in place
efforts have been made by in the past by different authorities to resettle the people or to formalise theugpeadenaswidmiat

success. The geotechnical conditions of settlement area must be assessed to ascertain the suitability tétisetderadot oesiden

relocation.

JABULANI

Located close to Northam Platinum Mines on the farm Elanfiaktrilchime services. The municipality supplies water by truck. The
settlement is continuing to grow. Inhabitants are most likely local mine workers and farm workers from the nearby farms.

ROOIBERG

Located soudast of Rooiberg Town. Land is affgatedermining and the Municipality should as a matter of urgency relocate the people
staying here. The Department of Minerals and Energy has already notified the Municipality in writingpégilé te std\safetfas

property.
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RAPHUTI MLAGE LOCATED AT LEEUPOORT TOWNSHIP

A formal township application has already been launched, i.e. Leeupoort Vakansiedorp Extension 10 to fd@8aResittest@mea with
stands. The settlement is inundated with formal structures. The dbthebstiement should be completed.

DONKERPOORT INFORMAL: THABAZIMBIBRWWAA)

Located in Thabazimbi on a part of the Remainder of the farm Donkerpoort 344 KQ, on entering Thabazimbii§ oleseThia settlement
storm water channel runinarg Regorogile which could pose danger during high floods and rainy seasons.

REGOROGILE INFORMAL

Located in Regorogile Extension 3 & on parts of the farm Rosse#(¥poordpl®sdoorn,-BTH This settlement is partly located within
an ESKOM sénde area and should be relocated. The remaining area could be formalised into a proper residential township.

DWAALBOOM INFORMAL

Located in the Dwaalboom area on Portion 7 of the farm DwakiPoApprdkifmately then (10) new units have alsidi begpdotion 3,
Dwaalboom, 2KD), dlsouthwest of the Road D2707.

NORTHAM ILLEGAL

Portion 83 of the farm De Put 412 KQ also known as Norttham Ext 20 is illegally occupied within the propogestitayinsdlipatiea ha
and formalisationto$tsettlement area. Similarly, in Northam Extension 7 people are illegally occupying the houses in this township area w
stifles the allocation and admiimistoditapproved beneficiaries.
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Thabazimbi and Regorogile settlements
Objectivecreate eanomic opportunities in terms of business and industry and allow for residential expansion.
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Northam Settlement
Objectivecreate economic opportunities in terms of business and industry and allow for residential expansion.

Source TLMDRAFT SDF-202
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Rooiberg settlement

Objectiveencourage economic opportunities in terms of business and industry and allow for residential expansionaSabgbct to geotechnic
environmental approval.

Source TLMDRAFT SDF-202
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3.1.6.LAND CLAIMS
According to information received from the Agriculture, Land Reform and Rural Development the followingchbledtCkiens are appli
Thabazimbi Local municipality. The rows highlighted are active claims, the others leanckdiesedsettled

Claimant Type Property Description Status
1 Sebilong Community Community | Zwartkop 365 KQ (Only Ptn 26 and 29 of Zwartkop 365KQ | Phase Outstanding
and restored) Rezard
Report Approved on the 31/01/2019 on the Ptns 17 and 24
Zwartkop 365 KQ
2 Mogale AM Family Haakdoornbult 542 KQ Negotiations
3 Mauoane HI Family Schilpadnest 385 KQ Land Restoratid¢tinalised
(Baphalane b
Mantsere)
4 Maditse J Community | Driefontein 553KQ Land Restoration: Finalised
(Selobatsane
Community)
5 Mabusela S| Family Hartebeestvley 510 KQ (Gazette published on the 30/0| Negotiations
(Sefatamollo Gazette No. 41754, Notice No. 684 of 2019)
Community)
6 Hudson Eduard Jan| Family Ptns 2 & of Fairfield 306 KQ (Approved-@erigiant on th Dismissed
27/02/2019 and a final letter foicCdlopliant approved on
16/04/2019)
7 Hutton GM Family Kameelpoort 332 KQ Negotiations
8 Mphela DR Family Haakdoornbult 542 KQ Negotiations
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9 Mphela Sepat| Family Haakdoringbult 542 KQ Land Restoration: Finalised
Johannes

10 Baphalane Commury Community | RE~ of ptn 1 tp ptn 18 of Nooitge Phase Outstanding
22 JQR/IE of ptn 2 to ptn 11 of
gedacht 136 JQ.RMEptn 6,8,10 & ptn 11 of Haardekoolp 436

11 Setuki/Motlhabatse | Community | Colchester 17 KQ Land Restoration: Finalised
Community
12 Pheto MP Family Approved as N@ompliamn the 30/09/2011: Krokoolinest 21 Dismissed

Stand No 30A, Regorogile, Business Site
final nocompliant letter signed on the 16/04/2019)

13 Setobanki  Jacobg Family Approved as Ne@omplianbn the farm Zwartklip 405 KQ arn Negotiations
Lehabe Research Report approvedlthe R/E of Nooitgedagcht 11 JQ
of Spitskop 410 KQ on the 03/05/2019
14 Mphela Family Family R/E of Haakdoornbult 542 KQ Land Restoration: Finalised
15 Moabi SDL Family Ptn 5 of Haakdoringbult 542 KQ Negotiations

16 Batlokwa ba Matlapg Community | Batavia 176 KP, Kameelboom 91 KP, Kameelhoek 174 Court
Community Krokodildrift 87 KP, Kromdraai 114 KP, Middelpoort
Nooitgedacht 90 KP, Port Elizabeth 188rit#ies 92 KP (Lg
owners disputing validity)

LAND AVAILABLE FOR HOUSING DEVELOPMENT

The issue that exists within the Thabazimbi municipal areas is the fact that the municipality does not otenowashstzmd, |Hred staut
not much arnbe procedure to release land for development is slow and tedious. Majority of the land is privately owned.
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SETTLEMENT PATTERNS

The spatial structure in the Thabazimbi Local Municipality is largely influenced by the natural featuresrasfweihes. thedowttural
features such as watercourses, ridges etc limit development due to buffer areas and theolikeinBsenlasd@avily influenced the growth
patterns in the area and as such, most of the development is concentrated in a band east to west and narthip@lisouiithof the mu
Thabazimbi town and Northam being the focal areas.

The existing residial development in the TLM region is concentrated within the existing settlement areas. The locatiemefthe existing sett
areas is sparsely spread and fragmented. The residential townships are generally low density, with singieidateltihpe per erf d

landscape. There is a distinction between the urban towns and rural towns which is basically reduced tcesopponicservices and
opportunities, where urban towns have higher access to such services.

A number of informal settlementsiénaeieped adjacent to formalised towns. The housing backlog and demand has been fuelled by the
expansion of informal settlements. Higher density development should be encouraged within the nodal areasttiempazimbi town, N
Amandelbult and Rooibergjest to the availability of engineering services.

3.2. Environmental Analysis

3.2.1. ARQUALITY

3.2.1.1 MBIENTAIRQUALITYMONTORNG STATIONS

The Waterkerg-BojanalaAir PriorityAreawas declarean 15 June2012by the ministerof Enironmentaffairs in respnseto the potential
risk to ambierair qualitydueto theproposedxpanonplansThe presencef theLephalal€oalFeldsandthe MedupPoner Stationaffects
all5 Lacal Municipalitiesf the Waterbeg Distictasallthe municipalitiegeimpactedby air polutionsaurces dueto crossboundey polution
thatalsoinpact Bojanala i&t. The sourcesof polutionnclude peergeneration, miningdugrial emissiondpmestic fuel bugivehide
emissionsagriculiralactuties,biomasdurning,wastetreatmeng& dispos§ anddust from varioussoures. The Arr QualityManaement
Plan for Waterkerg DM (June 200@rovide@dnemisionsinventorywiththemain aipollutiosouceslisted abe, honeverthe WDMAQWP
planisoudaedasitwas deviepedin 20091 the planwill be redeelopedby the distict whenfundig is avalalde fromenvironmentséctor
demrtments. The 2009AQVP listedhe follomgsourcegasmore eminenhtheWaterkerg egiomandthe & pdlutans sourcesreinceasimgly
groMngduetoincreasingndugrialactiitiesin municipbtiesovertheyears.
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3.2.2.SFATIAL EN\RONMENAL MANAGEMENT

In Thabazinbi Municipal Area the WderbergSpatial Developmentranework (\WDM SDF) and Waerberg Enironmerast Managenme
Franework(\WWDMEMF) identified functionalzones,whichconsistsof arangeffeatiresthaiclealy didinguistes it frontheother zanes and idude
thefdlowing:

1 URBAN ZON#gpical urban activities dominate to the exclusioaabivdteésr The focus is around urban areas or towns of exhibit the
features of a parban area with elements of subsistence farming on the fringes of the denser residential components due to la
immigration for mining job opportunities.

1 RURAL ZONEas many elements of the urban zone but differs to the extent that it includes very clearly defined agricultural activit
the form of subsistence farming. The rural zone also consists of many small settlements of varying densigrefnbese settlements
functionally linked and exist largely independent of each other.

i) Crop farming zone which describes the areas with high potential for intensive agricultural activities. Theseraosas have occup
of the land in the Thabazimbi municipal areas.

i) Rancing zone is dominated by low intensity cattle and game ranching activities. This zone covers major parts of the municipe
and very often-emists of overlaps with conservation activities

1 MINING ZONE defined byvituedf theore bdiesand opeplainsthat canpotetialy bemned t is basicdly detemined by a
single factor andsin manynstance# caflictwith dher uss.

3.2.3.Cimate Changelmpact

The municipay will need to planandimpémentmorefor climatechaxge impats. The burdenon the municipatly will grow becauseof the
expeded increaseis naural disastes, waterscarcityanddiseaseandreducedgriculiral prodictionand foodsecuriy. Somemunicipiies
will be more sensi tothesechaigesthanothersandmany municigaies majack theadaptive capacitypecauseof existing developmaetal
challeng® such as lowincomesaeakinstitutionslowlevels ofedwcatiorandprinary healtbare, lek of marketsrdl infrastruciure andalready-
degadedecoystens.

Ruralcommunitieand localmunicip#ieswill needto find appropiate and effident ways of developing resiliencéo climate charge thraugh
adatation measuseThesemeasreswill needo besupportedt a systemitevel,indudinghraigh intergeernmentdinancamechanisns. It
canbea resut of bath arthropogenic factorsandnaturalfactors, becausdiuman beirgs bun fossilfuelsto heattheir homes,runtheircars,
produceledridty, and manfactureall satsof produd, this addsmoregreenhousgases totheatmospére.Byincreamgtheamount of these
gases, thewarming capability of thenaturalyreenhae effechasbeenenhaned.Itis thehumanindwedenhancegreenhaae effecthet causes
ernvionmentaloncer, be@useit has th@otetial torarmtheplanett a rate that hasneverbeerexpeiencedn humahidoly.
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CLIMATE CHANGE Map i Temperature Projections:

2046 to 2065
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MUNICPALDILEMMA

Dilemma: a situation in which a difficult choice has to be made between two or more alternatives

CLIMATE
CHANGE |

v

(G;SE W/ DISASTER

PLANNING RISK

MANAGEMENT

SDFS/EMFs/IWMPs |

N Restoration of Infrastructural Services

— — - — —

WATERBERG MUNICIPALITIES DO NOT KNOW WHERE TO PRIORITIZE INVES]
WILL COMBAT CLIMATE CHANGE DUE TO LACK OF FUNDS IN THE ENVIRO
MFENDATF
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AIR QUALITY STATUS

AMBIENT AIR QUALITY — 2023/24FY OFESETS
INDUSTRIES HAVE A
| |

PM10 Daily Averages 0 it s RESPONSIBILITY TO

Y #!“y*fﬁ‘x,};&,‘”ﬁmﬂv /1" A PROTECT THE

ENVIRONMENHROUGH
OFFSETS, WHEN
POLLUTING THE
ENVIRONMENT.

| AIR QUALITY &
JYA L A BIODIVERSITY OFFSETS:

| /\ ! DUE TO MINI ACTIVITIES,
VA A OFFSETS MUST SUPPOR
| s PARAMOUNT
FETII IS FT T ENVIRONMENTAL

e INFRASTRUCTURE

PROJECTS THAT WILL

LIMPOPO DEPARTMENT OF ECONOMIC DEVELOPMENT, ENVIRONMENT AND TOURISM

The heartland of southern Africa — developmentis about people! REDUCE POLLUTION &
COMBAT CLIMATE CHANG

S AL MW A A | A
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MUNICIPALITY WASTE FACILITIES LICENSE TYPE WEIGHBRIDGE STATUS TOTAL

Thabazimbi LM LEDET: Waste Disposal | 1 Formal Weighbridge
Thabazimbi Doonkerpoort. License Not Functioning (old 3
Landfill Site, infrastructure) Landfill Sites
LEDET: Closure No Weighbridge
Northam Landfill Site, former License & Rehabilitation
Quarry Plan

LEDET: Waste Disposal | No Weighbridge
Rooiberg Waste Disposal Site | License

Transfer Station: 1
Leeupoort Landfill Site — LEDET: Waste Disposal | No Weighbridge Transfer
converted to a Transfer License Station
Station
[ Ees—— [—— [ ——| | —
SourceStatsSA 2022
Landfill stiatus

Nocoveringndcampactionofwaste in thelandfillsites. Nolandfillcondions are adheredo asperLEDE Tlandfilloperations licerce.

Landill stesare not desigredin accordwith NEMWA legisations.

Conaminationof undergroundater,dueto lack of preveingleachate to infitrate the undergrounster throughundergnandwatermoritoring.
NoSAWISrepating.

LEDET / diffemugwaste spedalizedvehites supporis granted. Waste minmizationandsefarationof waste from sources requiredo divert
waste fromlandfils (TLM must embrace waste piders).

Famal regclingeentres are

Landill sitescamnpliance history

Poomanagementof landfillsites & precomplance ndicewas issuedin Felruary2024.

A criminal casewas regsteredwih SARSoyconcerneesterce of TLM

Ancthe waste campliancencticewas issuedn June 2015,andthendicewas not respondetbythelm. Again, in2016ancaherwaste pre
campliancendicewas issuedand norepresertationwas made.

And anaherprecampliancendicewas issuedn July2017 & awarnindettemwas issuedto themm Norespase was registered.
In2018anaher pre waste canpliancewasissued.
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DFFE-LOCAL GOVERNMENT SWPPORT STRATEGY
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