THABAZIMBI LOCAL_
M’UNIC!PALITY

PERFORIVIANCE
AGREEMENT




ENTERED INTO BY AND BETWEEN:

The Municipality herein represented by Theetsi Solomon Roger Nkhumise in his capacity as Municipal
Manager (hereinafter referred to as the Employer er Supervisor)

and
Molatelo Stephina Mabitsela Employee of the Municipality (hereinafter referred to as the Employee).

WHEREBY IT IS AGREED AS FOLLOWS:
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